BIZIKPUTUH MIZ’KHAPOJHHUM YHIBEPCUTET PO3BUTKY
JJIOAUHU «YKPATHA»
BiHHUIBKHMHA COiATLHO-€KOHOMIYHMH iIHCTUTYT
Kadeapa peadijiTaniiHAX TEXHOJIOTiH

POLKOYA IIPOI'PAMA OCBITHBOI' O KOMIIOHEHTY

OK 1.9 Ino3zemnua MoBa (3a npodeCiiiHUM cOpsIMYBaHHIM )

(mm¢p 1 Ha3Ba HaBYAJIBHOI JUCIUILIIHA)

ocBiTHs mporpama Di3uyHa Teparis, eproreparis

(Ha3Ba OCBITHBOT IPOTPAMH)

OCBITHHOI'O PiBHS OakanaBp

(Ha3Ba OCBITHBOTO PiBHA)

rajay3b 3HaHb _OXOpOHa 3/10pOB’s

(mmdp i Ha3Ba ramysi 3HaHb)

CuneuniaabHicTb(HocTi) 227 Tepanis Ta peaOuriTaiis
(mmdp i Ha3Ba crienianbHOCTI(TEH))
(umdp 1 Ha3Ba crienianizarii)

Bua aucumniiinm:

000B’s13K0Ba

Oocsr, kpeautiB: _90/3

dopmMa nmiICyMKOBOr0 KOHTPOJIIO: 3aT1K, ICTIUT

Binnuus — 2026 pik



Po6oya nporpama OCBIiTHBOro KOMNOHeHTa «lHo3eMHa MoBa (3a npodeciiHUM
COpSIMYBaHHSIM)» yKJaJieHa [Js 3400yBadiB BUI0I OCBITM OCBITHBOT'O piBHS
6akaJiaBpa YCixX creliaJbHOCTEN YHiBepCcUTETY «YKpaiHa», Ki 3100YBalOTh OCBITY
3a JIEHHOI0 GOpPMOI0 3100y TTS OCBITH.

«__» 2026 poKy. C.

Po3po6Huk: BesiBueHko Biktop OJsieroBuu k.Q.H., JoueHT Kadeapu
peadisiTaliMnHUX TEXHOJIOTiIM I[HCTUTYTY coljiaJibHUX Ta TyMaHITapHUX HayK
YHiBepcuTeTy «YKpaiHa».

Buksagay: BeniBuenko Biktop OsieroBuyY K.Q.H., [OOLEHT Kadeapu
peabiyiTalilHUX TeXHOJIOTiM [HCTUTYTy coujaJibHMX Ta TyMaHITapHUX HayK
YHiBepcuTeTy «YKpaiHa».

Po0o4yy mnporpamy HaBYaAJIbHOI AMCHUILIIHM PO3IVISIHYTO i 3aTBepAKEHO Ha
3acinanHi kadeapu peadiiTaniiiHUX TEXHOJIOTIH

[Ipotokon Big «27» ceprns 2026 poxy Ne 1

3aBigyBaua kadeapu

é L/ " Onera BAIMHCHKA

(n"innnc) (mpi3BuIIE Ta 1HIIIAIN)

«27» cepras 2026 poxy
Po6ouy mporpamy mQPOJKEHO 3 TapaHTOM OCBITHBO-TIpo(deciitHoi mporpamu PizuyHa
Tepamis, eproreparist (2026 p.)

(Ha3Ba OCBITHBOI IPOTPaMM)




1. OIIMC HABYAJIbHOI AUCHUIIJIIHU

HalimeHyBaHHs
NOKa3HUKIB

l'any3b 3HaHb, ClIeLia/IbHICTb,
cnenjiasizanis, ocBiTHIN /
OCBITHbO-TIpOdeciiHuM
CTYIiHb

XapakTepuCTHKAa HABYAJIbHOI
JUACIMILIIHA

deHHa dhopma
3doGymms
oceimu

3ao04Ha ¢hopma
3doGymms
oceimu

3arasbHU# 06CAT
KpeJuTiB — 3

l'any3s 3HaHBb
eci
(mdp i Ha3Ba)

Bua aucununiiHu
3a2a/1bHOYHigepcumemcovka
(3arasibHOYHIBEpCUTETCHKA,
0060B’s13K0Ba
Y4 32 BUGOPOM 3/71060yBaya OCBIiTH)

CneniajbHiCTh LMK/ NiAroOTOBKM
aci 3a2a1bHUll
(wndp i Ha3Ba) (3arasnbHU# YU npodeciiHuim)
MogayniB - 3 CnenjiaJsizanisa PiK miAroTOBKM:
3MicToBUX MOAYIiB — 3 - 2, 3-i 2,3-i
(Ha3Ba)
[HAMBiAyaIbHE HAYKOBO-
JocaiiHe 3aBJaHHs MogBa BUKJ/IaJaHHS, 3400y TTA Cemectp
OCBiTH Ta OLiHIOBAHHS:
(HasBa) aHejilicbka, yKpaiHcoka
3arajbHHUM 006CSAT rOAWUH (Ha3Ba) 4,5, 6-1 ‘ 4,5, 6-1
-90 Jlekii
Orop ‘ Oropg

TuxHeBUX roAWH 14
JleHHO1 GopMHU 3,00y TTHA
OCBITH:

ayAUTOpHUX — 1
CaMOCTiliHOi po60TH
3/00yBayva ocBiTu - 1,5

OcBiTHIM cTyniHb / OCBITHBO-
npod¢eciiiHui CTyNiHb:

BigcoTok  ayAUTOpPHHUX
3aHATb CTAaHOBUTB:

[ paeHHoi  dopMu
3/100yTTS OCBiTM - [0
40 %

Ui 3ao4HOi  dopMmu
300yTT  OCBITH [0

20 %.

6akasaasp

IIlpakTHy4HIi, ceMiHapCBKi

44 rop, ‘ roJ,

CaMmocTiiHa po6oTa

46 Top, ‘ | o)

KypcoBa po6oTa

Oron Oropg

InauBiAya/IbHI 3aBAAHHA:
Oropg

Buj ceMecTpoOBOro KOHTpPOJIIO:
3aJliK, 3aJIiK, icnuT




2. META TA 3ABJIAHHA HABYAJIbHOI AUCIHUIIJIIHU

Jlvcnuniina «l[Ho3eMHa MOBa (3a mpodeciiHUM CIIPSIMYBaHHSAM )» po3po0JieHa
JUisl 3/100yBadviB OCBiTHM 2-3 KypcCiB CTyleHs OakaJiaBpa YCiX CHeliaJbHOCTEeN
YHiBepcuTeTy «YKpaiHa», SIKi HaBYalOTbCAd 3a JIEHHOIO Ta 3a04YHOK (OpPMOI0
3/100yTTS OCBITH.

HagBuasibHa aucnumnina «[Ho3eMHa MoBa (3a NpodecinHUM CIPAMYBAaHHSM )»
€ JIOTIYHUM NPOJAOBKEHHAM 3arajJlbHOro Kypcy iHO3eMHOI MOBH, CKJIAJA€ThCH 3
TPbOX HaBYaJbHUX MOJYJIIB i BHUBYA€TbCcA npotarom 4, 5, Ta 6 ceMecTpiB.
Jucuuniina nepejbaydae 3ajik y 4 Ta 5 ceMecTpax Ta icnuT y KiHIli 6 ceMecTpy, 1110
CIAYTYE MiAIPYHTAM [l IOLAJIBILIOTO MOTM0J€HOr0 BUBYEHHS.

3araJjibHa MeTa Ta 3aBJAaHHs JUCHMILIiHA

3arajibHa MeTa AUCLUILUIIHU — MOAAJBIIMKA PO3BUTOK Y 300yBayiB BHUILOI
OCBITH IHLLIOMOBHOI KOMYHIKaTUBHOI KOMIIETEHTHOCTI Ha pPiBHi, JOCTaTHbOMY [JIf
epeKTHBHOTO MpoQeCciHOro CHiJIKyBaHHS Ta iHTerpauil B Mi>kHapo/iHe aKaZieMidHe
Ta npodeciriHe cepelOBULIE.

3aBJaHHA AMCIUILIIHU:

- C¢opmysamu iHIIOMOBHY NPOPECiHHO-KOMYHIKaTUBHY KOMIIETEHTHICTh, 110
BKJIIOYAE JIIHTBICTUYHI, COLIOJIIHIBICTUYHI Ta MNparMaTU4HI acCleKTy,

HeOoOXi/IHi /15 ycninHol peaJsizanii npodeciiHUX 3aB/laHb.

- Ilidecomysamu 3100yBadiB OCBITH [0 MIDKKYJbTypHOI KOMYHiKalii y
npodeciiHii chepi, BpaxoByrUYU cnelUPiKy Mi>KHApOJHHUX CTaHJAApPTIB Ta
eTHKHU [iJIOBOT0 CHiJIKyBaHHS, 1110 € HEOOXiJHOI YMOBOIO /I/i1 IOTJINOJIEHOTO

BUBYEHHSH iHO3€MHOI MOBHM.
MeTa Ta 3aBAaHHA Kypcy

OCHOBHOI METOI0 Kypcy € GopMyBaHHA Y 3/00yBaviB OCBITHU CIeljia/1i30BaHUX
npodeciiHO  OpIEHTOBAHUX  MOBJEHHEBHUX  KOMIETEHIid  (JIIHIBICTUYHOI,
COILIIOJIIHIBICTUYHOI, MparMaTU4YHOI Ta CTpaTeriyHoi), HeoOXiAHUX [Ji1 BiJbHOTO
CNiJIKYBaHHS B akaZieMiyHOMY Ta npodeciiHoMy cepefoBuilli. OCOO/JMBUN aKIEHT
pOOUTbCS Ha PO3BUTKY HABUYOK, 10 BiJNOBiAAIOTh BUMOTaM PHHKY Mpali Ta
Mi>KHAapOJAHUM CTaHJapTaM, 30KpeMa, 3JaTHICTb [0 NUCbMOBOTO Ta YCHOTO
CHiJIKyBaHHs y (axoBikl cdepi, BeJleHHS [1iJIOBUX MeperoBopiB Ta mpe3eHTallil

pe3yJIbTaTiB JOCHIKEHb.



3aBaHHA KypCy:

[loenubsenHsi 3HaHb 3 NpodeciiHOI TepMiHOJIOTII Ta MOBHUX KOHCTPYKIIiH,
crnenquPiyHUX U1 06paHoi creniaJbHOCTI.

OnaHysaHHs1 HABUYOK YMTAHHS, aHaJIi3y Ta nepekKJiaZly OpyuriHajbHOi GpaxoBoi
JIiTepaTypy, HAYKOBUX CTATeMW Ta TEXHIYHOI JOKyMeHTallil.

YoockoHasieHHss HAaBUYOK ay[il0oBaHHS Ta yCHOTO MOBJIEHHS [Jil y4acTi y
daxoBHUX AUCKYCiX, ceMiHapax, KOH(}epeHIisxX Ta Npe3eHTallisx.

Po38umok HaBUYOK [iJIOBOTO Ta HAYKOBOT'0 NMMCbMa (HaNpUKJiaJ, HalUCAHHSA
pe3oMe, CyNPOBiAHUX JIMCTIB, aKaJleMIYHUX eCe, HAYKOBHUX 3BiTiB).

®opmysaHHs1 HaBUYOK e(QeKTUBHOIO BUKOPUCTaHHA iHdopMaLiiiHo-
KOMYHIKal[ilHUX TEXHOJIOTiH Ta LUPPOBHUX pecypciB [ CaMOCTiHHOTO
npodeciiiHOro po3BUTKY.

3aBAaHHS po604Y0i NpOrpaMy HaB4aJIbHOI AUCIMILIIHA
3aBAaHHs po604Y0i MporpamMu NoJisira€ y HaB4aHHi 3/100yBayiB BUII0i OCBITHU:

Adanmysamu 3arajibHi KOMYHIKaTHBHI HaBWUYKU A0 cnelUu(}iuyHUX MOTped
MaKloOyTHbOI npodecii, po3risgAaloyd MOBY SIK IHCTPYMEHT [Ji1 BUPilIEHHS
dbaxoBux 3aBJjaHb.

EpekmusHo BUKOpPUCTOBYBaTHM BepOa/ibHi Ta HeBepbaJbHi 3acobu
CHIJIKyBaHHS B KOHTEKCTI Npo¢deciiHUX CUTYyallil, BKJIIOYAUU MIXKKYJIbTYPHI

0COOGJIMBOCTI IiJI0OBOI €THUKHU.

AHasizysamu Ta Kpumu4Ho oyiHrw8amu npodeciiiHy iHpopmMaliito 3 iHoO3eMHUX
JKepeJsl, BUKOPUCTOBYIOYM II /i1 HAYKOBUX JOCJiKeHb Ta MNPaKTUYHOI

JiAJIbHOCTI.

Po3pobassmu Ta 3acmocogysamu KOMYHIKaTHUBHI CTparTerii, AOUiJbHI AJ4
pi3HUX npodeciiHUX CUTYyallil, BiJ neperoBopiB [0 ny6JiYHHUX BUCTYIIB.

Bukopucmogysamu cy4acHi HaB4YaJ/IbHi TEXHOJIOTII Ta pecypcH (OHJahH-KYPCH,
npodeciiiHi 6s10ry, paxoBi CNiJIBHOTH) AJ151 6e31nepepBHOro NpodeciiHoro Ta
MOBHOI'0 CaMOB/JOCKOHaJIEHHSl IK OCHOBH JJisl MOJAAJIbLIOTO MOTJIN0JIEHOTO

BUBYE€HHA.



3. PE3YJIbTATH 3JO0BYTTA OCBITH 3A JUCHUIIVITHOIO, BIAITIOBIAHICTD
MPOTPAMHHX KOMIIETEHTHOCTEHM TA PE3YJIBTATIB 3/I0BYTTSA OCBITU

KOMIIOHEHTAM OCBITHbOI [IPOTPAMU

Y pe3y/abTaTi BUBYEeHHS HaBYaJIbHOI AUCUUIIJIIHA 34,00yBayi OCBITH MOBUHHI:

3HATH:

IIpogpeciiina nekcuka ma mepmiHoaozisi: Minimym 1500-2000 gogaTKOBUX
JIEKCMYHUX OJWHULb Ta (pa3eosori3aMiB, MNOB'A3aHUX 3 MaUOYTHBOIO
creljiaJibHICTIO (HANpWKJaJZ, TEXHIYHUX, OPUAAYHUX, EKOHOMIYHUX).
3araJJbHUM OOCAT JIEKCMYHOrO MIHIMyMy Ma€ OyTH 3HA4YHO pPO3LIUPEHUU
IIOPIBHAHO 3 [IOIIEpEeSHIM KypCOM.

I'pamamuyni cmpykmypu: CkaaaHi CHHTAaKCU4YHI KOHCTPYKILii, XapaKTepHi
JUI1  akaJleMiuyHoro Ta TmpodecihHOro CTWUJIB, BKJ/IOYAlOYM TMACUBHI
KOHCTPYKIil, iHBepcCilo, MoJaJibHi JiECIOBa Ta HETHUIOBI 4acoBi ¢opMH, 1110
4acTo 3yCTPivarThbcA y PpaxOBUX TEKCTAX.

Tunu mekcmie: CrienianizoBaHi TEKCTH, TaKi IK HayKOBi cTaTTi, pedepaTy,
aHoTallii, peleH3ii, AiJIOBI 3BiTH, MPOTOKOJIM, OdilliiHa KOpeCHnoHJEeHIlid, a
TaKO0> MaTepiaJu A npodeciiHuxX BeGiHapiB Ta KOHepeHLii.

BMITH (BignoBigHO A0 YOTHPbOX BUJIB MOBJIEHHEBOI AiAAJIbHOCTI):

(a) AyairoBaHHA:

Budinsamu kato4oei idei Ta fieTasi y MOHOJIOTIYHUX Ta [lia/IOTIYHUX BUCTYNAX
Ha npodeciiiHi TeMu.

Po3ymimu 3micm BUCTYyMIB, JIeKLil, Mpe3eHTalid Ta JUCKYCid Ha ¢axoBi
TEMH, HaBiTb 3a HAABHOCTI (GOHOBOrO MIyMy ab0 crieliupiyHOro aKLeHTY.
Po3nizHaeamu HaMipu Ta CTaBJIeHHS1 MOBLIB (3roJia, He3roja, CyMHiB) y
JIJIOBOMY CIIJIKYBaHHI.

(6) l'oBOpiHHA:

Po6umu s102iYHO cmpyKmypoeaHi ycHi donogidi ma npe3eHmayii Ha
npodeciiHi  TeMH  TpuBajdicTo 7-10 XBWJIMH, BHKOPHUCTOBYIOYH
crieriaj1i3oBaHy TEPMIHOJIOTIO Ta BidyasIbHI MaTepiasiy.

Bpamu akmueHy y4yacmb y daxoeux OJAucKycisix, 0OOrOBOpPeHHSX Ta
ceMiHapax, apryMeHTYIO4YM BJIACHY TOYKY 30py Ta pearyw4d Ha KOMeHTapi

OINIOHEHTIB.



- Becmu dinoei nepezoeopu Ta CHOIJIKYBaTHCA B aKaJlEMiYHUX KOJIaX,
JIOTPUMYIOYHUCh HOPM NPOdECIHOI ETUKHU.

- IIpoeodumu iHmepg'ro abo OpaTu y4dyacTb y HbOMY, BIiJNIOBiAAO4YM Ha
NUTaHHS, OB'sA3aHi 3 MallOYTHHOIO Npodeciero.

(B) YuTaHHs:

- Bosodimu nowykoeumM ma e8u6GIpKOBUM YUMAHHAM [Ji1 WIBUAKOTO
3HaxO0/PKeHHsI MOTPioHOI iHpopMallil y BeJIMKUX 06csirax GpaxoBoi JiTepaTypH,
TEeXHIYHUX IHCTPYKILi Ta HOPMAaTUBHHUX JJOKYMEHTIB.

- AHanizyeamu ma cuHme3zyeamu iHbopMallilo 3 KiJIbKOX DKepesa AJs
HalMCaHHS HAyKOBUX OTJIsA/iB abo pedepaTis.

- Po3ymimu cKAAOHI A102i4HI Ma epamMamu4Hi 38 's13KU y HayKOBO-TEXHIYHUX
TEKCTax.

- Inmepnpemyeamu rpadiky, JiarpaMd Ta TabOJULi, TMpeAcTaBJeHi B
iIHO3eMHUX JiKepesiax.

(r) Mucbmo:

- Ilucamu Haykogi ece, Kopomki 3eimu, aHoTalii Ta pedepary,
JOTPUMYIOYUCH aKaZeMIYHOTO CTUJIIO Ta CTPYKTYPH.

- Cknadamu 0dinosi .aucmu, pe3iome, CynpoegioHi .Aucmu Ta iHIII TUIH
npodeciiHOi KopecnoHAeHIjl.

- JlociuHo subydogysamu meKkcm, BUKOPUCTOBYIOYH Clielliasi30BaHy JIEKCUKY
Ta CUHTAKCU4HI KOHCTPYKIii, XapaKTepHi A/ $ax0BOT0O CTUJIIO.

- 3diticHweamu nucobmoeulli nepek/1ad paxoBUX TEKCTiB 3 aHIJIIMCbKOI Ha
YKpalHCbKY Ta HaBIIaKH, KOPEKTHO Ilepesaryy TePMIHOJIOTII0 Ta CTUJIICTUKY
OpuriHaJsy.

- Bpaxosyeamu Ta ajanTyBaTW CTUJIb HAllUCAHHA 3aJIe)KHO BiJ LiJbOBOI
ayauTopii (HaykoBa CIiJIbHOTA, JIiJIOBI MapTHEPH, IIMPOKa MyoJ1iKa).

BuBUeHHs1 HaBYaJibHOI AUCHMILIIIHU «IHO3eMHa MoBa (3a mnpodeciiHUM
CIpsIMyBaHHSM )» 3abe3neyye GopMyBaHHS iHIIOMOBHOI KOMIETEHTHOCTI Ha piBHi,
JOCTaTHbOMY [JI1 TNOJAJIBIIOrO ONAaHyBaHHA [JUCUMUIIIHKU «JHO3eMHa MoOBa
NorJiu6JieHoro BUBYEHHs». OTpuMaHi 3HaHHA Ta CcQPOPMOBAHI HABUYKU €
byHJaMeHTa/IbHOIO OCHOBOMO /ISl peaJii3anili 3400yBayaMU BUINOI OCBITH TaKHUX
npodeciiHUX 3aB/IaHb:



3/1iINCHEHHS HAYKOBUX A0CJiIKeHb IHO3€MHOI0 MOBOIO;

NiITOTOBKA Ta MNyOJiikallisd HAayKOBUX CTaTel y MNPOBIAHUX MiXKHAPOJHUX
BUAHHSX;

ePeKTHBHA y4acTb Y Mi>KHAapPOJHUX HAayKOBUX KOH(pepeHIisX, ceMiHapax Ta
CUMIIO3lyMax;

CTBOPEHHS Ta MOIIKMPEHHS aBTOPChKOI'0 HAYKOBO-MPO(eCiHHOTO KOHTEHTY.

[IporpamHi pe3yibTaTH 3400yTTA OCBITH

HaBuyasbna gucyuniina «IHo3eMHa MoBa (3a npodeciiHUM CIIPpSAMYBaHHAM )»

cuipusie (GOpPMyBaHHI0 3arajbHUX Ta (AaXOBUX KOMIIETEHTHOCTEH, 30KpeMa

3/IaTHOCTI CHiJIKyBaTUCS B YCHiIN Ta NMCbMOBIiM GOpMi Aep>KaBHOIO Ta iHO3EMHUMU

MOBaMH y NpodeciiHOMY KOHTEKCTI.

OcHOBHUMHU pe3yjJbTaTaMN BHBYE€HHA LObBOIo KYpPCYy € 3abe31eyeHHs BAaTHOCTi

3/100yBayiB OCBITHU:

3acmocogyeamu 3HAHHA Haxoe8oi iHO3eMHOI MOB8U Ha PiBHI, JOCTaTHbOMY
JUI1  BUPpIIIEHHS CKJaJHUX NOpodeciiHUX 3aBJlaHb, a TaKoX [
MIXXKYJIbTYPHOTO CHiJIKyBaHHSA Y NpodeciiHOMY cepeJOBUIL.

OnaHogyeamu HABUYKU [HWOMOBHOI KOMYHiKayii pjs eQdeKTUBHOI
B3aEMO/II 3 Mi>KHapOJHHUMHM KOJieraMHu, NapTHepaMu Ta GpaxiBLSIMU rajaysi.
Idenmudgpikyeamu, aHaqsizyeamu ma iHmepnpemysamu tpodeciiiHy
iHpopMaLito 3 iHO3eMHHMX /[Kepes (HAayKOBUX CTaTeW, 3BITIiB, TexHiYHOI
JIOKYMeHTallil) /i1 BUpineHHs ¢paxoBHUX MPOOJIEM.

Bpamu yuacmbu y MinCKyAbmypHitl KoMyHikayii, po3yMiro4y Ta MoBaXkalo4uH
KyJIbTYPHI BIAMIHHOCTI Ta €eTUYHI HOPMHY, 1110 AIIOTh Y AiJIOBOMY Ta HAYKOBOMY
CIIIJIKyBaHHI.

Bukopucmosyeamu ¢axo8y ma cneyianizoeaHy mepmiHOo102il0 [Jisi
pPO3yMiHHS Ta CTBOPEHHS NpodeciiHUX JOKYMEHTIB, Mpe3eHTallill Ta iHIIoTo
KOHTEHTY.

Ademoucmpysamu 39damuicmb 090 npodpeciliHo20 camopo38UMKY,
BUKOPUCTOBYIOYU IHO3eMHY MOBY fK IHCTPYMEHT /[Ji1 HelepepBHOTIo

3/100yTTS OCBITH Ta NOCTiMHOT0 NpodeCiiHOr0 3pOCTaHHS.



CdopmysiboBaHI mporpaMHi pe3dysbTaTh 3J00yTTS OCBITHU (BigmoBigHO 80
BUMOI CTaH/JAapTiB BHUILOI OCBITHM [Jis BCiX CIeEliaJIbHOCTENW) yHiBepcasibHI i
yHipikoBaHOI po604Ol MporopamMyu HaBYaJIbHOI AUCUUIIIHKM «IlHO3eMHa MoBa (3a
npodeciiHUM CHOpPSIMYBaHHSM); Bif0OpaXKalOTh KJIIOYOBI BUMOTM [0 piBHS
BOJIOJIIHHS 1HO3€MHOI0 MOBOIO, HEOOXiJHOro /i YCHillHOI NpodecihHOi,
aKaZileMi4HOI Ta collia/IbHOI peaJiizalii B Cy4acCHOMY I7100a/1i30BaHOMY CBITi.



OIIMC HABYAJIBHOI AUCHUIIJIIHU
4.1. AHOoTaLisA AUCUMILIIHHA

[Iporpama HaB4YasibHOI AWCHUIUIIHU «]HO3eMHa MoOBa (3a mnpodeciiHUM
COpsIMYBaHHSAM)» yKJaJZieHa [Ji 3400yBadiB OCBITH nepuoro (6akajaBpCbKOro)
piBHA 2-3 KypCiB yCix clieliaJibHOCTe! YHiBepcuTeTy «YKpaiHa», AKi HAaB4alOThCA 3a
JIEHHOI0 Ta 3a049HOI0 GOPMOI0 34,00y TTS OCBITH.

HaBuyasbHa gucuuniida «lHo3eMHa MoBa (3a npodeciiHUM CIPSIMYBaHHSAM )»
€ 00OOB’I3KOBOI0 JUCUMILJIIHOW LUKJYy NpodeciiHOi MiArOTOBKH, BUBYEHHS SKOI
nepeabadyeHo 3a OCBITHbO-MpOdeciiHOW NporpaMor0 MiAroTOBKU 3/100yBayiB
oCBiTH 2 Ta 3 KypciB. MeTO0 BHBYEHHS HaBYaJIbHOI MPOrpaMu AUCUMUILIIHU €
dbopMyBaHHA y 3/100yBayiB BUII0i OCBITH iIHIIOMOBHOI NpodeCciiHO-KOMYyHiKaTUBHOI
KOMIIETEHTHOCTI, He0OXi/IHOI AJis1 epEeKTUBHOrO CIiJIKyBaHHS B aKaJleMiYHOMY Ta
MalbyTHbOMY mnpodeciiHOMy cepefoBULLi. 3MICT JUCLHUIJIIHKM CHOPSIMOBAHO Ha
BJJOCKOHAJIEHHA Ta NOJAJIbLIUK PO3BUTOK YMiHb YCHOI'O i MUCEMHOIO CIIJIKyBaHHSA
aHIJIINCbKOIO MOBOK B MeXaX BHU3HayeHOl (axoBOl TeMaTUKH, a TaKOX Ha
pO3IIMpPEeHHs HAaBWYOK OIpaljfoBaHHsS clieliasizoBaHol iHpopMmallii 3 iHO3eMHHUX
JKepeJ.

Buknagaudi, ki 37jiHiCHIOIOTh BUKJIaJlaHHS HaBYaJIbHOI AUCUUILIIHU «|[HO3eMHa
MOBa (3a mpodecCiiHUM CIPSIMYBaHHSIM )», MOXXYTb BHOCUTH BJIACHI TEMH 3aHATh Ta
KOPUT'YBaTH PO3IOJIJ F'OJUH y MeXax TeM, BiJjBeJleHUX Ha IPOBeleHHA TPaKTUYHHUX
3aHSTh, 32 YMOBH 36epexkeHHs CyTi Ta [iJiel AUCIUIJIiHY.

HaBuasbHa aucuumiiHa «lHo3eMHa MoBa (3a npodeCiiHUM CHPSIMyBaHHSIM )»
CKJIQZIAETbCH i3 TPbOX HaBYaJIbHUX MO/JYJIiB, BUBYAETbCSA NpoTsaroM 4, 5, Ta 6
CeMecCTpiB i nepejbavae 3a/ik y 4 Ta 5 ceMecTpax Ta iCIUT y KiHIli 6 ceMecTpy, 110
CAYTYE MiAIPYHTSAM JIJIs1 MOJAJIbIIOTO MOTJIM0JIEHOTO BUBYEHHS.



TemaTuka™ Kypcy:

Moayab 1: "Social, Cultural and Industry Aspects /
CoyiaavHi, KyabmypHi ma 2asay3eei acnekmu”

Tema 1/
Theme 1

Intercultural communication. Cultural differences and their impact on
communication. Cultural identity. Cooperation and communication. /
MiXKy/abTypHa KOMYHiKaLid. KyJ1bTypHi BiAMiHHOCTI Ta IX BIIJIMB HA
criziKyBaHHs. KysbTypHa ijeHTU4HicTh. CiBnpals Ta KOMyHiKallis.
'pamaTnynui MiHiMmym: Reported Speech (ycknaaHeHi dopmu:
reporting verbs suggest / recommend / insist + that-clause);
Heo3HavasIbHI migpsaaHi peyeHHs (non-defining relative clauses)

Tema 2/
Theme 2

Cultural features of the English-speaking world. Traditions and
customs in different countries. / KynbTypHi oco6snBOCTi KpaiH
aHIJIOMOBHOTO CBiTY. Tpaauiil Ta 3BMYal B pi3HUX KpalHax.
I'pamaTuyHuim  MiHiMyM: O3Havya/bHI MiApAJHI pedvyeHHA 3
npuiiMeHHUKaMHu (the country in which..,, the tradition to which...);
KOHTpPACTHI KOHeKTopHU (Whereas, while, despite / in spite of)

Tema 3/
Theme 3

Organization of branch activity and processes. Management.
Equipment, tooling, consumables. / Opranisauis raayseBoi
NISAJIBHOCTI Ta MPOLIECIB. MeHe KMEHT. O6JiagHaHHA,
iHCTpyMeHTapiy, BUTpaTHI MaTepiaJu.

'pamaTuyHuM MiHiMyMm: Passive Voice ckailHUX BU/I0-4aCOBUX
dopm (Present Perfect Passive, Future Passive); moganibHi giecioBa
000B's13Ky B rajiy3eBoMy KOHTeKCTi (must / have to / be required to /
be supposed to)

Tema 4/
Theme 4

Industry behavior. Professional standards. Professional ethics. /
['anyseBa noBeainka. [Ipodeciiini crangaptu. [Ipodeciiina eTuka.

I'pamaTuyHMi MiHIMyM: YMOBHHUU cnoci6 (subjunctive mood) y
dbopMmanibHUX peKoMeHAanigx (It is essential / vital / important that +

Infinitive 6e3 to); kay3aTuBHu# cTtaH (have / get sth done)

Moayb 2: " Professional Aspects / [IpodeciiiHi acnektn"

Tema 5/
Theme 5

The role of a foreign language in a global world. Professional
terminology according to specialty. / Posib iHO3eMHOI MOBHU Y
rno6asbHOMY CBiTi. [IpodeciiiHa TepMiHoJIOTiS 3a celia/IbHICTIO.

'pamaTuyHMi MiHiMyM: HoMiHastizania Ta ckiaagHi iMEHHI rpyny B
aKkajeMiyHO-TIpopeciiHOMY  CTWUJi; TepyHAiaJlbHI 3BOPOTH B

odiniiitHoMy MoBJieHHi (importance of understanding, need for




developing)

Tema 6/
Theme 6

Industry slang: Specific slang. Acronyms and abbreviations. Specific
expressions and phraseological units. / Tany3eBuil cJjeHr:
CnenydiyHUM cieHr. AKpoHIMM Ta abpeBiaTypu. CrienudidyHi BUpasu
Ta ¢ppa3eosioriaMu.

'pamaTuyHui MiHIMyM: ['pamMaTuyHe OQPOpPMJIEHHS CKOpPOYEHD i
abpeBiaTyp (BKMBaHHSI apTHUKJIIB); eJincuc Ta cyocTurtynia (so /
neither / nor, do so) y npodeciiHoMy MoBJieHHi; $ppa3oBi JiecaoBa
rajiy3eBOro0 CJEHTy Ta iX KepyBaHHS NPpUHMEHHUKaAMHU

Tema 7/
Theme 7

Preparation for professional communication. Specificity of speech in
professional context. / [ligroToBka A0 nmpodeciiHOro CHiJIKyBaHHSI.
Crnegudika MoBJIeHHA Yy $axOBOMY KOHTEKCTI.

I'pamaTuyHu MiHiMyM: Po3mensieHi pedeHHs (cleft sentences: Itis ...
that.../ What matters is...) JJi1 CMHCJIOBOTO aKL|eHTYBaHHS; HENpsMe
MUTAHHA y A1JIOBOMY CIIIJIKYBaHHI

Tema 8/
Theme 8

Technologies in the professional sphere. The impact of information
technology on the development of professional communication. /
TexHoJiorii B mpodeciiiHiii chepi. Bius iHpopMaliiHUX TEXHOJIOTIN
Ha PO3BUTOK NpodeciiHOro CriJIKyBaHHS.

I'pamaTuyHuM MiHiMyM: Kay3aTuBHUY cTaH (causative: have / get sth
done); Passive Infinitive (to be developed, to be implemented, to be

upgraded)

Moayab 3: " Personal Development and Career /
P03BUTOK 0COGMCTOCTI Ta Kap'epa "

Tema 9/
Theme 9

Career development and education. Opportunities for professional
growth. / Kap'epHuil po3BUTOK Ta ocBiTa. MOXJUBOCTI AJid
npodeciiHOro 3poCcTaHHS.

F'pamatnyHui ™MiHiMym: 3mimadi yMoBHI pedeHHs (mixed
conditionals); koHcTpykii 3 wish / if only g BupakeHHs ka0 U
rinOTEeTUYHUX Kap'€PHUX CLieHapiiB

Tema 10/
Theme 10

Development of communication skills. Effective conducting of
negotiations and presentations. / P03BUTOK KOMYHIKaTHBHHUX
HaBU4YOK. EQeKkTUBHe BeleHHs IeperoBOpiB Ta Mpe3eHTalliil.
I'pamaTuyHui MiHiMyM: [HBepcis A/ eMdasy B 1iJIOBOMY MOBJIEHHI
(Not only ... but also..., Should you have any questions..., Never have
[...); BBiuJIMBI Moa/ibHi KOHCTPYKIIii B neperosopax (would / could /
might, | was wondering if)




Development of interpersonal relations and leadership skills. Remote
work.  Conflict management and teamwork.,/ Po3BuTok
MI>KOCOOUCTICHUX BIJHOCMH Ta JiJepcbkKi HaBUYKWU. Bigmasnena

Tema 11/ |po6oTa. YnipaB/iiiHHS KOHQJIIKTaMU Ta CHiBOpals B KOMaH/|.
Theme 11 |'pamaTuyHMii MiHiMyM: [lapHi (kopesisniini) cnony4yHukH (either ...

or, neither ... nor, not only ... but also); MmozaibHI Ai€ci0Ba MUHYJIOTO
BUCHOBKY (must have / can't have / should have) png ananizy
KOHQJIIKTHUX CUTYaLil

Self-management and self-development. Techniques of personality
development and self-education. Mindfulness./ CamoMeHe/PKMEHT Ta
CaMOPO3BUTOK. TexXHIiKM pPO3BUTKYy OCOOUCTOCTI Ta CaMOOCBITH.

Tema 12/ |MaunadyiHec.
Theme 12 ['pamaTuyHuMi MiHIMyM: /JI[MCKYpCMBHI MapKepu 3B'SI3HOCTI

akazeMidHo-nipodeciiHOro MoBJeHHs (moreover, nevertheless,
consequently, furthermore); yM0oBHiI KOHCTpyKIiii /1iJIOBOrO MOBJIEHHS
(provided that, unless, on condition that)

* Temamuka Kypcy modce 8apiroeamucys, ae MAe 3aAUUamMuch y Mexcax

3Micmogsux Modyi8

AMCUUUIiHM, BUBYEHHA SKHMX 000B'A3KOBO mNepeaye Lid AUCLMIUIIHI:

«IlHO3eMHa MOBa» (3arajibHOYHiBEpCUTETCbKHM KypC)

MiknpeaMmeTHIi 3B’ A3KHU
HaBuyasbHa aucuumniina «lHo3eMHa MoBa (3a npodeciiHUM CpSIMYBaHHSAM) -

iHTerpaTuBHA (Ma€ MOTYXHi 3B'SI3KM 3 IHIIMMH OCBITHIMM KOMIIOHEHTaMH) Ta

3aCTOCOBYETHCS B Pi3HUX chepax 3400yTTSA OCBITU Ta npodecihHol AiIAbHOCTI, a

caMe:

38430k i3 paxosumu ducyunaiHamu: Kypc 6e3nocepeiHbO MOB'A3aHUH 3i BciMa
npodibHUMU AUCHUIJIIHAMU 06paHoi cnenjiaabHOCTi. BuBUYeHHs1 ¢axoBoi
MOBU JI03BOJIIE 37100yBayaM OCBITH YMTATU OPUTiHAJBHY JiTEpaTypy,
aHaJlisyBaTu npodecikHi JpKepeJsa Ta 3aCBOIOBATU HOBITHIO iHQopMaliito, 1110
€ KPUTUYHO BAXXJIMBUM [IJI1 YCIIIIHOIO ONIaHYBAaHHA ClleLia/IbHOCTI.

38’130k 3 2ymaHimapHumu ma coyiasibHumu Haykamu: Po3ymiHHSA icTopil Ta
KyJbTYPU KpaiH, MOBa SIKUX BUBYAETbCS, € HEOOXiAHUM [Jis1 ePeKTUBHOI
MIDKKYJIbTYPHOI KOMYHiKalii, 0 € OAHUM i3 3aBJaHb Kypcy. [ucuuiiiza
CIIpUAE PO3BUTKY KPUTUYHOI'O MUCJEHHA Ta aHaJiTUYHUX HABUYOK, LLIO
BUKOPUCTOBYIOTbCSI  NPHA  OOroBOpPeHHI  CYCHiJIbHO-NOJITHYHUX  Ta
¢iiocoPChKUX NUTAHb.




- 38’530k I3 3azasnbHooc8IimHimu ducyunaiHamu: HaBUYKM Tmepeksady Ta
penaryBaHHs (paxoBUX TEKCTIB BHMarakTh TIJIMOOKOTO PO3yMiHHS HOPM
piAHOI MOBU Ta il CTUJICTUYHUX OCOOJHUBOCTEM. 3aCTOCYBaHHSI Cy4aCHHUX
UPPOBUX IHCTPYMEHTIB [IJIs CTBOPEHHS Mpe3eHTalii, 06poOKu iHpopmalrii
Ta KOMYHiKallii TicHO noB'si3aHe 3 KypcaMu 3 iHGOpMaTUKU Ta LUPPOBOI
rpamoTHOCTI. Kypc yZI0CKOHa/Il0E HaBUYKU NMyOJIIYHUX BUCTYIIB Ta BeJEHHHA
JIUCKYCiH, [0 € OCHOBHUMU eJIEeMEHTAMU KOMYHIKaTUBHUX JUCLUAILIIH.



4.2. CTpyKTypa HaBYaJIbHOI AUCHMILIIHA
4.2.1. TemaTUYHUH IIJIAH

Po3mojiiz rouH Mi>k BUJAMHU pooIT

JleHHa popmMa 3400y TTA 3a04Ha ¢popma 31006yTTA
OCBITH OCBITH

ayAUTOPHA, B T.4.: ayAMTOPHA, B T.U.:

Ha3sBa 3micToBUX
MOJAYJIIB i TEM

Ycboro
JIeK1is
ceM. 3aH-TH
Jlabopar.

c/p
Ycboro
JIeKLiq
ceM. 3aH-TH
Jlabopar.

MPaKT. 3aH-TA
iHAUBIAyasbHA
MpPAaKT. 3aH-TH
iHAMBIAyaJbHA

®opmu

po6oTH i
MeTOU
KOHTPOJIIO

3HaHb

4 cemecTp

Moaysib 1: "Social, Cultural and Industry Aspects /
CoyiaabHi, KyaemypHi ma 2aay3eegi acnekmu”

Intercultural
communication.
Cultural differences and
their impact on
communication.
Cultural identity.
Cooperation and
communication. /

MixckyabmypHa 4 2 2 4 2
KOMYHIKayis.
KyaemypHi
gidmiHHOCMI ma ix
8N/1U6 Hd CNi/JIKY8AHHA.
Kyavmypha
ideHmuuHicmeo,
Cnisnpays ma
KOMYHIKayisi.

AP,
CP,
IH/3

Cultural features of the
English-speaking
world. Traditions and
customs in different
countries. / Kyabmypui | 8 4 4 8
ocobausocmi Kpai
aH2/10MOBHO20 c8imy.
Tpaduyii ma 3suuai 8
PI3HUX KpaiHax.

AP,
CP,
IHA3

Organization of branch
activity and processes.
Management.
Equipment, tooling,
consumables. /
Opzanizayis 2anysegoi

disibHocmi ma 10 6 41 10 2
npoyecis.
Menedscmenm.
06/1a0HaHHS,
iHcmpymenmapiii,

sumpamHi mamepiaau.

AP,
CP,
IHA3

Industry behavior.
Professional
standards. 6 4 2 6 2
Professional ethics. /
T'anysesa nogedinka.

AP,
CP,
IHA3




Ipogpecitini
cmaHdapmu.
IIpodeciiina emuka.

Control Test 2 2 2 2 CP

Bcboro 3a 1 cemectp| 30 16 14| 30 6 24

[liZcyMKOBUH
KOHTPOJIb - 3aJIIK

5 cemecTp

Moaysb 2: " Professional Aspects / [Ipodeciiini acnekTn"

The role of a foreign
language in a global
world. Professional
terminology according AP,
tospecialty. / Pore | 4 6 8 | 14 2 12| cp,
iHo3eMHOi Mo8U y
2/106a1bHOMY c8imi. [HA3
IIpogpeciiina

mepMiHo102i4 3a
cneyia/sbHicmio.

Industry slang: Specific
slang. Acronyms and
abbreviations. Specific
expressions and
phraseological units. / AP,

Tanysesuii caeHe: 20 12 8 20 2 18 CP,
Cneyudgpiunutl caene. IH/3
AKpoHiMUu ma
abpesiamypu.
Cneyugbiuni eupasu ma
¢pazeosozizmu.

Preparation for
professional
communication.
Specificity of speech in AP,
professional context. /

ITideomoska do 10 6 4 10 2 8 CP,
npogeciiiHozo IHA3
CNINKY8AHHS.

Cneyugpika MosaeHHS Y
$axo8oMy KOHMeKCcMi.

Technologies in the
professional sphere.
The impact of
information technology
on the development of

professional AP,
Corr;wmunlcatl'?n. / 10 4 6 10 8 CP,
exHo.102ii 8
npodgeciliitl cgepi. [HA3
Bnaue ingpopmayitiHux
mexHo/102ill Ha
po3sumok
npodgeciiiHozo
CNINIKY8AHHS.

Control Test 6 2 41 6 6 CP

Bcboro 3a 2 cemectp| 60 30 30| 60 6 24

[ligcyMmKoBuUit
KOHTPOJIb - 3aJIK




6 cemecTp
Moayib 3: " Personal Development and Career /
P0O3BUTOK 0COGMCTOCTI Ta Kap'epa "

Career development

and education.
Opportunities for
professional growth. /
Kap 'epnutl pozeumok 8 4 4

ma ocsima. IH/3

Moxcaueocmi 045
npogeciiinozo

3POCMAHHSL.

Development of

communication skills.

Effective conducting of

negotiattic;.ns an;l AP,

presentations.

Po36UMOK 8 4 4| 8 2 6 CP,
KOMYHIKamueHux [HA3
Hasu4ok. E¢dpekmusHe
sedeHHs1 nepezosopis
ma npe3eHmayiil.

Development of
interpersonal relations
and leadership skills.
Remote work. Conflict
management and AP,
teamwork./ Pozgumok
MidcocobucmicHux 6 4 2 6 6 CP,
gidHOCUH ma sidepcbKi [H/A3
Hasuyku. Biddasena
poboma. YnpaenaiHHs

KOH@IKmamu ma
cnienpayst 8 KOMaHOI.,
Self-management and
self-development.
Techniques of
personality
development and self-
education. AP,
Mindfulness./ 6 2 21 4 4 CP,
CamomeHedrncmeHm ma [H/I3
CaMopo38UMOK.
TexHIKU po38umky
ocobucmocmi ma
camooceimu.
MaiindgpyaHec.

AP,

Final Test 2 2

Bcboro 3a 3 cemectp| 30 14 16

[lizcyMKOBUH

KOHTPOJIb - eK3aMeH
PA3OM: | 120 60

60]120 18 102




I[IpumitTkwu.

AP - aydumopHa po6oma, CP - camocmiilHa po6oma: nucbMose 3a80aHHS (AKWo nepedbaueHe) 0451 camocmiliHo20
onpayrearHs; IH/]3 — iHdusidyabHe 3a80aHHS: 0241510 dodamkosoi simepamypu, nidecomogka npeseHmayitl, nid6ip eideo
(nocusanwv) do mem, mowo.

Moscyme 3acmocogysamucsi maki gpopmu i mMemodu KOHMPOI0 3HAHb, K ONUMYBAHHS, NUCbMOBE 3A80AHHA 05
camocmiliHo2o onpayreaHHs, pegepam, cnigbecida, oeas0 dodamkoeoi snimepamypu, nidcomoska ma nposedeHHs
npeseHmayii, ck1a0aHHs Kpoceopdy 3a OCHOBHUMU MepMIHAMU meMU, KOHMPO/AbHA po6oma, NUCbMO8e MECMy8aHHs,
ekcnpec-mecmy8aHHsl, KoM lomepHe mecmyeaHHs moujo,



4.2.2. HaB4a/IbHO-MeTOAMYHA KapTKa AUCHMIIIHA
4 cemecTtp: Pazom: 18 rog, sekuii - 0 roj, npakTU4Hi 3aHATTS — 16 1o/, i3 HUX MOAYyJIbHA KOHTPOJIbHA po60Ta - 2 ro/,
KOHCYJbTalisg — 1 roji, NiICYMKOBUU KOHTPOJIb — 1 roJ (3aik).

Mogay.ri

3micToBu# MoayJib 1

Hasa moayna

Moayab 1: "Social, Cultural and Industry Aspects /
CoyiaavHi, KyabmypHi ma 2asay3eei acnekmu”

KinbkicTb 6aniB

60 banis
3a MOZYJIb
Temu Tema 3aHamms Tema 3aHsammsi Tema 3aHssmmsi Tema 3aHssmmsi Tema 3aHsammsi Tema 3aHsammsi Tema 3aHsammsi Tema 3aHsammsi
MPaKTUYHUX 1 2 3 4 5 6 7 8
3aHATb Intercultural

communication. Cultural
differences and their
impact on communication.
Cultural identity.
Cooperation and
communication. /
MixckyaemypHa
KomyHikayisi. Kyaomypni

Cultural features of the English-
speaking world. Traditions and
customs in different countries. /
KyavmypHi ocobausocmi kpait

aHanomosHozo ceimy. Tpaduyii ma

38uyai 6 pi3HUX KpaiHax.

Organization of branch activity and processes.
Management. Equipment, tooling,
consumables. / OpzaHizayis eanyszesoi
disisibHocmi ma npoyecis. MenedxcmeHm.
06.1a0HaHHS, IHCmpymMeHmapiil, sgumpamui

Industry behavior. Professional

standards. Professional ethics.
/ F'anysesa nosediHka.
IIpogpecitini cmaHdapmul.
IIpogecitina emuka.

sidmMiHHOCMI ma ix enaus Ha mamepianu. Final exam
cninkysanHs. KyaomypHa
idenmuynicms. Cnienpays
ma KOMyHikayis.
Camocriiina 5 6aniB 5 6aniB 5 GauniB 5 6asiB
po6oTa
Tectu 2 6amn 4 6asu 2 6asu 2 6anu
IHA3 30 6asniB
Buau MopaysibHa KOHTpoJibHA po6oTa (20 6aiB)
HOTOYHOTO
KOHTPOJIIO

[lizcymKoBUMN
KOHTPOJIb

3aJik




5 cemecTp: Pazom: 32 rog, siekuii — 0 rof, npakTrU4yHi 3aHATTS - 30 ro/, i3 HUX MOAYyJAbHA KOHTPOJIbHA po60Ta - 2 rof,

KOHCYJIbTallid — 1 roj., miIcyMKOBUI KOHTPoJIb — 1 rof (3asik).

Moay.ri 3mMicToBUY MOAYJIb 2
Hassa MoiyJis Mopyss 2: " Professional Aspects / [Ipodeciini acnekrn”
KinbkicTb 6asiB 60 BaJiiB
3da MOlyJIb
T Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema
eMu 3aHsAsmms | 3aHAmMmmst | 3aaHAmMmms | 3aHsamms | 3adHAmMmst | 3aHAmMms | 3aHsAmMmms | 3aHAmMms | 3aHsAmmst | 3dHAMmMsA | 3aHsAmMmms | 3dHAmMmms | 3dHAmMms | 3adHAmmst | 3aHsamms
IpaKTHIHUX 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23
SaHATE Technologies in the
professional
sphere. The impact
of information
The role of a foreign . . technology on the
. Preparation for professional
language in a global world. o e development of
. . - communication. Specificity )
Professional terminology Industry slang: Specific slang. Acronyms and of speech in brofessional professional
according to specialty. / abbreviations. Specific expressions and phraseological confext / I'Iigaomoeka 50 communication. /| Final
Posb iHo3emHoOI Mo8U y units. / I'anysesuii caene: CheyughivHuli caeHe. AKpoHimu oo , TexHos1021i 8 exam
. . . . npodgeciiiHo20 chiAKy8aHHs. o e .
2/106a16HOMY c8Imi. ma abpesiamypu. CneyugivHi eupasu ma ¢ppaszeo.102izmu. : npogecitiHiti cgepi.
.o . . Cneyugpika Mo08AEHHSA Y
Ipodgeciiina mepminoaozis g Bnaue
. . daxoeomy koHmekcmi. . »
3a cneyiaabHicmi. iHgopmayiiiHux
mexHo.102ill Ha
p038UMOK
npogeciiiHozo
CNI/IKYB8AHHS.
CaMocTiliHa 5 6aJiiB 5 6asiiB 5 6asiB
poboTa
Tectu 2 6asu 4 6anu 4 6anu
IH/13 30 6asiB
Buau MogysibHa KOHTpoJIbHA po6oTa (20 6asiB)
IIOTOYHOTO
KOHTPOJIIO
[lizcymkoBUM 3anik
KOHTPOJIb




6 cemecTp: Pazom: 17 rog, sieknii — 0 roJi, npakTU4HIi 3aHATTSA — 14 roJ, i3 HUX MOAyJibHA KOHTPOJIbHA poboTa- 2 roj,
KOHCYJIbTallid nepeji ek3aMeHoM — 1 roJi, miiICyMKOBUU KOHTPOJIb — 2 TOJ, (EK3aMeH).

Mogay.i

3MicToBUM MOAYJIb 3

Hassa mopayna

Mopayasb 3: " Personal Development and Career /
P03BHUTOK 0cO6MCTOCTI Ta Kap'epa "

KinbkicTb 6aniB 60 Basis
3a MOJYJIb
Temu Tema 3anamms Tema 3anamms Tema 3aHamms Tema 3aHamms Tema 3aHamms Tema 3anamms Tema 3anamms
24 25 26 27 28 29 30
NpPaKTUYHUX
P . Self-management and self-
3aHATb Development of interpersonal .
. . . development. Techniques of
— . relations and leadership skills. .
. Development of communication skills. . personality development and
Career development and education. : ) o Remote work. Conflict management . .
- : Effective conducting of negotiations and self-education. Mindfulness./
Opportunities for professional growth. / . and teamwork./ Po3sumok
) _ . , presentations. / Pozgumok , , . CamomeHedncmMeHm ma
Kap 'epHutl pozsumok ma ocgima. Moxcaugocmi . MidcocobucmicHux 8idHOCUH ma .
i KOMyHIKamueHux Hasu4ok. E¢pekmusHe : 3 , camoposzsumok. TexHiku
04151 npogpeciiiHo20 3pOCMAHHA. . i sidepcbKi HaguyKu. BiddaseHa .
sedeHHs1 nepezosopie ma npezeHmayitl. ) . po38UMKy ocobucmocmi ma
poboma. YnpasaiHHA KOHPAIKmamu ; <
. ) camooceimu. MaiiHdgyHec.
ma cnignpays 8 KOMaHol. .
Final exam
CamocriitHa 5 6asiB 5 6asiB 5 6aniB 5 6aniB
poboTa
Tectu 2 6anu 2 6anu 2 6anu 2 6anu
IH/I3 30 6asiB
Buau MojysibHA KOHTpOJIbHA po6oTa (20 6aiB)
MOTOYHOTO
KOHTPOJTIO
[lizcymKoBUMN 3anik
KOHTPOJIb

Bcboro: Pazom: 67 rop, aekiiii - 0 rof, npakTU4uHi 3aHATTSA — 60 roj, i3 Hux Mody/1bHa KOHMPOJbHA po6oma-6
200, KOHCyJibTallifl (B T.4. 0 eK3aMeHY) — 3 o/, MiJICyMKOBUKA KOHTPOJIb — 4 roj, (3aJ/1iky, eK3aMeH).




4.3. ®opmu opraHisanii 3aHATh

4.3.1. Jleknii

He neped6aueHi HA84a1bHUM NAAHOM

4.3.2. Temu ceMiHapCbKHX 3aHATh

He neped6aueHi HA84a1bHUM NAAHOM

4.3.3 Temu npaKTUYHUX 3aHATH

Ne . KinbkicTh
3MicT TeMu

3/m roAVH

Module 1 "Social, Cultural and Industry Aspects”
[TpakTU4uH Intercultural communication. Cultural differences and their impact on
e 3augTTg | communication. Cultural identity. Cooperation and communication. /
1 MixckyabmypHa kKomyHikayis. KyaomypHi gidminHocmi ma ix enaue Ha
CNINKYB8AHHS. 2
Kyavmypha idenmuunicms. Cnigenpaysi ma KoMyHikayis.
IT'pamamuyHnuii minimym: Reported Speech (yckanadweHi gopmu:
reporting verbs suggest / recommend / insist + that-clause); Heo3Haua1bHi
nidpsidni peuenHs (non-defining relative clauses)
[TpakTU4uH Cultural features of the English-speaking world. Traditions and customs
e 3auaTTg | in different countries. / Kysbmyphi oco6ausocmi kpain ana/10M08H020

2.3 ceimy. Tpaduyii ma 38uuai 8 pizHux kpaiax. 4
I'pamamuyHnuii  miHimym:  O3HauasbHi  nidpsi0Hi  peveHHs 3
nputiMmeHHukamu (the country in which.., the tradition to which...);
KoHmpacmui koHekmopu (whereas, while, despite / in spite of)

[IpakTrun | Organization of branch activity and processes. Management. Equipment,
e 3auaTTg | tooling, consumables. / Opzanizayis zanysesoi disaibHocmi ma npoyecis.

4-6 Menedscmenm. O6aa0HaHHS, iIHcmpyMeHmapiil, sumpamui Mamepiaau. 6
T'pamamuyHuil minimym: Passive Voice ckaadHux gudo-uacosux ¢popm
(Present Perfect Passive, Future Passive); modaabHi diecsi108a 0608'513Ky 8
2anysesomy koHmexcmi (must / have to / be required to / be supposed to)

[TpakTU4YH Industry behavior. Professional standards. Professional ethics. /
e 3ausTTa | [av3esa nosedinka. Ilpogpeciiini cmandapmu. Ilpogeciina emuka.

7.8 Final Test 4
TpamamuyHuii minimym: YmoeHuli cnoci6 (subjunctive mood) y
gopmaavHux pekomendayisix (It is essential / vital / important that +
Infinitive 6e3 to); kaysamusHuil cmat (have / get sth done)

Module 2. "Professional Aspects”
[TpakTU4H The role of a foreign language in a global world. Professional terminology
e 3auaTTg | according to specialty. / Pose inozemHol mosu y 2n06a1eHoMy ceimi.

9-11 IIpodpecitina mepMiH0.102i51 3a cheyiaabHicmHO. 6
I'pamamuyHuil minimym: Hominasizayiss ma ckaadui imeHHi epynu 8
akademiuHo-npogpeciliHomy cmui; 2epyHdiaabHi 36opomu 8 odiyitiHOMy
Mos1eHHi (importance of understanding, need for developing)

[IpakTUyH Industry slang: Specific slang. Acronyms and abbreviations. Specific
e 3ausTTg | €Xpressions and phraseological units. / I'aaysesuti caene: Cneyugpivnui
12 -17 caeHe.  AkpoHimu ma abpesiamypu. CneyugpiuHi eupasu ma 12

dpaseonozizmu.
I'pamamuyHuil miHimMym: [pamamuyHe 0@POpMAEHHS CKOPOYEHb |
abpegiamyp (8xcueaHHs apmuk/ig); esaincuc ma cy6cmumyyis (so /




neither / nor, do so) y npodpeciiinHomy moeseHHi; ¢ppaszosi dieciosa
2a/1y3€8020 C/eH2y md iX Kepy8aHHs npuliMeHHUKamu

[IpakTuyn | Preparation for professional communication. Specificity of speech in
e 3aHATTH professional context. / [lidecomoska do npodgpeciiiHo20 ChiaKY8AHHSI.
20 Cneyudgbika moeneHHs y haxo8omy KOHmMekcmi.
IT'pamamuyHuili minimym: Po3wenieni peuenns (cleft sentences: It is ...
that../ What matters is...) 041 cmMuc/108020 aKyeHmMye8aHHs; Henpsme
nUMaHHA y 0iz1080My CniAKY8aHHI
[pakTu4H Technologies in the professional sphere. The impact of information
e 3aHITTH technology on the development of professional communication. /
21-22 TexHos102ii 8 npogpeciliiniti chepi. Bnaue ingpopmayiiinux mexHoo02ill Ha
po38umok npogeciiiHo2o cnijiKy8aHHs.
IT'pamamuynuii mivimym: Kayszamuenuii cmau (causative: have / get sth
done); Passive Infinitive (to be developed, to be implemented, to be
upgraded)
[IpaktuyH | Final Test
e 3aHa9TTg | TpamamuyHuil miHiMym: Y3azanvHeHHs I KOHMpPOAb: HOMIHAAI3AYis,
23 esincuc/cy6cmumyyis, cleft sentences, causative constructions (memu 5-
8)
Module 3." Personal Development and Career"
[TpakTU4YH Career development and education. Opportunities for professional
e 3aHSTTH growth. / Kap'epnuil possumok ma oceima. Moxcausocmi 0as
24-25 npogeciiiHo20o 3pOCMAaHHA.
IT'pamamuynuii  minimym: 3miwani  ymoeHi  peuveHHs  (mixed
conditionals); koHcmpykyii 3 wish / if only dasa eupascenHs sxcaar i
einomemuy4HuUX Kap '€epHUX cyeHapiis
[TpakTU4YH Development of communication skills. Effective conducting of
e 3aHsITTg | negotiations and presentations. / Po38umok KOMYHIKaMUBHUX HABUYOK.
26-27 EgexmusHe gedeHHs1 nepezosopie ma npeeHmayiil.
I'pamamuyHuil MiHimym: [Heepcis das em@asu 8 dinogomy moseHHI
(Not only ... but also..., Should you have any questions..., Never have 1...);
ssiuausi ModabHi KoHcmpyKyii 8 nepezosopax (would / could / might, 1
was wondering if)
[TpakTU4uH Development of interpersonal relations and leadership skills. Remote
e 3ausaTTg | Wwork.  Conflict  management and  teamwork./  Possumok
28-29 MixcocobucmicHux 8idHocuH ma sidepcvki Haguuku. BiddaseHa poboma.
YnpaeninHs koHpaikmamu ma cnienpaysi 8 KOMaHol.
TpamamuyHuii minimym: [lapHi (kopeasayiiini) cnoayuHuku (either ... or,
neither ... nor, notonly ... but also); ModabHi dieca108a MUHYA020 BUCHOBKY
(must have / can't have / should have) das auanizy koH@PAIKMHUX
cumyayiti
[TpakTU4YH Self-management and self-development. Techniques of personality
e 3auaTTg | development and self-education. Mindfulness./ Camomenedscmenm ma
30 camopozeumok. TexHiku po3eumky ocobucmocmi ma camoocsimu.

Maiindgyanec. Final Test

IT'pamamuynuii  minimym:  JluckypcueHi  mapkepu  38'ss3HOCMi
akademiuHo-npogpeciiinozo ~ MoeseHHsi  (moreover,  nevertheless,
consequently, furthermore); ymosHi koHcmpykyii 0in108020 Mo08/1eHHsA
(provided that, unless, on condition that)

4.3.4. TeMmu 1a60paTOPHUX 3aAHATH

He neped6aueHi HA84A1bHUM NAAHOM




OuiHka 3a TeOpeTUYHUH | NPAKTUYHUU KYPC: IIKaJIA OLiHIOBAHHSA
HanjioHasibHa Ta ECTS

Ouinka 3a 100-6a/1bHOI0 quka 3a .
HalliOHAJIbHO Oninka 3a mkaJsiox ECTS
CUCTEMOIO
10 IHIKAJIOO
54 - 60
Ta 8IOMIHHO 5 A 8IOMIHHO
oiblIe
45 -53 dobpe 4 BC dobpe
36 -44 3a008i/1bHO 3 DE 30008i/1bHO
He3a008i/IbHO 3 MOXNCAUBICMIO
21 -35 2 FX
N0B8MOPHO20 CKAAOAHHS
He3a008i/1bHO He3a008i/1bHO 3 0608’13K0BUM
1-20 2 F NO8MOpPHUM 8UBYEHHAM

ducyunaiHu




4.3.5. KypcoBa po6oTa
He neped6aueHa Ha84a1bHUM NJAAHOM

4.3.5. InauBiAya/ibHA HABYAJIBHO-A0CAiAHA po60oTa
(HaBYa/ILHUU NIPOEKT)

IHOugidyasnvHa Hae4a/sbHO-docaidoHa poéoma (IHAP) € Bujom
[03aayAUTOPHOI IHAUBIAYAJIBHOI AIAJIBHOCTI 3/j00yBaya OCBiTH, pe3yJbTaTHU
AKOI BHUKOPUCTOBYKOTBCA Yy INpoLeci BUBYEHHA NPOrpamMoOBOro Marepiansy
HaBYa/IbHOI IUCHUILIIHY. 3aBepIIy€eThbCS BUKOHAHHA 34,00yBadyaM ocBiTu [H/IP
NPUJIIOAHUM 3aXUCTOM HaBYaJIbHOTO [IPOEKTY.

IHduegidyasbHe Hag4a/1bHO-docaidHe 3asdanHs (IH/3) 3 Kypcy - 1ie
BU/JT HAYKOBO-A0CJi/IHOI pOOOTH 3/100yBaya OCBiTH, iIKa MIiCTUTb pe3yJibTaTH
JIOCTiIIHULIBKOTO TIOLIYKYy, BiloOpaka€ NMEeBHUW piBeHb MOro HaB4YaJIbHOI
KOMIIETEHTHOCTI.

Mema IH/]3: camocTiliHe BUBYE€HHS YaCTUHHU POTrPaMOBOro MaTepiaJy,
CUCTeMaTu3alid, y3arajbHeHHd, 3aKpillJIeHHd Ta NPaKTU4YHE 3aCTOCYBaHHA
3HaHb 3 HABYaJbHOTO KYpPCy, YAOCKOHAJIEeHHI HAaBHU4YOK CaMOCTiIHMHOI
HaBYaJIbHO- IMi3HABaJIbHOI AiAJIbHOCTI.

3micm IH/]3: 3aBeplleHa TeopeTU4YHa ab0 MpaKTU4YHA poOOTa y Mexax
HaBYaJIbHOI NIPOrpaMu KypcCy, 1Ka BUKOHYETHCA Ha OCHOBI 3HaHb, yMiHb Ta
HaBUYOK, OTPUMAaHMUX IiJ Yac JIeKLiMHHUX, CeMiHapCbKUX, NPAaKTUYHUX Ta
JIAbOpPaTOPHUX 3aHATH i OXOIUIIOE JieKiJIbKa TeM ab0 BeChb 3MiCT HaBYaJIbHOTO
KypcCy.

Budu IH/]3, aumoz2u 00 HUx ma oyiHIO8aAHHS:

v’ NOBi/JOMJIEHHSI 3 TEMHU Y BUIJISI/Ii €Ce aHTJIIHChKOK MOBOIO He MeHIle
7-10 pedeHb, peKOMEH/0BaHOI BUKJIaja4eM (2 6asu);

v IOBiJJOMJIEHHS 3 TEMH Y BUIJISAA1 JOIMOBi/i/ece aHTJIiHCbKOIO MOBOIO
He MeHIle 7-10 pedyeHb, (6e3 pekoMeHallil BUKJ/IaAadya): CydyacHi BIJKpUTTA 3
TeMH, aHaJli3 iHdpopMmalii, caMocTikHi gocaifxeHHs (4 6aaH);

v/ aHoTaljifg MpOYHUTAHOI JOJATKOBOI JiTepaTypd 3  Kypcy,
6i6s1iorpadiyHMN OonuC, TEMAaTU4YHI pPO3BiAKH, CKJIaJaHHS OHJIAUH-KaTaIoTy
KOPUCHHUX MOCUJIaHb 3 TeMU (5 6aJIiB);

v\ [OCHi)KeHHS 3 TeMaTUKH AUCLHUILIIHK Y BUIVIAAI iJIIOCTPOBAHOIO
pedepaTy aHI/IiHCbKOK MOBOIO He MeHIlle 10 cTOpiHOK (OXOIJIIOE BECh 3MiCT
HaBYaJIbHOTO Kypcy) — 7 6aJiB;

v\ CTBOpEHHS MYJIbTUMEIMHOI Ipe3eHTalii 3 TeMaTUKHA AUCIUILIIHU
aHIJIiMCbKOIO MOBOIO He MeHIle 12-15 ciaiifiiB (0XOM/IOE OKpeMY TeMaTHUKY
HaBYaJIbHOTO Kypcy) — 10 6aJiB;

v CTBOpEHHs BiJieo pe3eHTallil 3 TeMaTHKH JUCLUIIIIHH aHTJIIHChbKOIO
MOBOI He MeHIle 4-5 XBUJIMH BiJIeOpOJIMKY (OXOIIIOE OKpeMy TeMaTHKY



Kypcy) - 15 6aJiB.

10

11

12

TemaTuka IHJA3
(3ara/ibHOYHiBepCUTETCbKi TEMHU)
4 cemecTp:

Intercultural communication. Cultural differences and their impact on
communication. Cultural identity. Cooperation and communication.
Cultural features of the English-speaking world. Traditions and customs in
different countries.

Organization of branch activity and processes. Management. Equipment,
tooling, consumables.

Industry behavior. Professional standards. Professional ethics.

5 cemecTp:
The role of a foreign language in a global world. Professional terminology
according to specialty.
Industry slang: Specific slang. Acronyms and abbreviations. Specific
expressions and phraseological units.
Preparation for professional communication. Specificity of speech in
professional context.
Technologies in the professional sphere. The impact of information
technology on the development of professional communication.

6 cemecTp:
Career development and education. Opportunities for professional
growth.
Development of communication skills. Effective conducting of
negotiations and presentations.
Development of interpersonal relations and leadership skills. Remote
work. Conflict management and teamwork.
Self-management and self-development. Techniques of personality
development and self-education. Mindfulness.



TemaTuka IH/3:
(cnenianbHicTh 022 "/In3anH")
1: Intercultural Communication: Design and Intercultural Communication (How

design principles vary across cultures and how to effectively communicate design
concepts in a multicultural environment; - Case studies of successful and unsuccessful
design projects that involved intercultural communication); Global Design Trends
and Cultural Influences (Analysis of global design trends and their cultural influences;
Understanding how different cultures interpret design elements and aesthetics).

2: Cultural Differences and Their Impact on Communication: Design Preferences
and Cultural Differences (How cultural differences influence design preferences and
consumer behavior; Research on cultural symbols, colors, and styles that affect design
choices in different regions); Adapting Design Communication for Different Cultures
(Strategies for adapting design presentations and communications for diverse
cultural audiences; Best practices for cross-cultural design negotiations and client
interactions).

3: Cultural Identity: Designing with Cultural Sensitivity (Incorporating cultural
identity and heritage into design projects; Ethical considerations and respect for
cultural symbols and traditions in design work); Cultural Identity and Branding (How
cultural identity influences branding and visual identity design; Case studies of
brands that successfully or unsuccessfully incorporated cultural identity).

4: Cooperation and Communication: Collaborative Design Projects Across Cultures
(Challenges and strategies for successful international design collaborations; Tools
and technologies that facilitate effective cross-cultural design teamwork); Effective
Communication in Design Teams (Techniques for improving communication within
multicultural design teams; Managing language barriers and different
communication styles in collaborative design projects).

5: Cultural Features of the English-Speaking Worlds: Design Aesthetics in English-
Speaking Countries (Examination of design trends and aesthetics specific to English-
speaking countries (e.g, the UK, the USA, Australia); How historical and cultural
contexts influence design preferences in these regions); Case Studies of Iconic
Designs from English-Speaking Countries (Analysis of well-known design projects
and products from English-speaking countries; Understanding the cultural and social
factors that contributed to their success).

6: Traditions and Customs in Different Countries: Design Traditions and Customs
(Exploration of traditional design practices and customs in various countries; How
these traditions influence contemporary design and product development); Cultural
Festivals and Design Exhibitions (The role of cultural festivals and design exhibitions
in showcasing and influencing design trends; How to design for and present at
international design events and festivals).

7: Organization of Branch Activity and Processes: Design Process Management in
Different Cultures (Comparison of design process management and organizational



structures across cultures; Best practices for managing design projects in a global
context); Workflow and Collaboration Tools for International Design Teams
(Overview of tools and technologies for managing design workflows and
collaborations in a multicultural environment; Case studies of successful project
management strategies in international design teams).

8: Management: Design Management in a Global Market (Strategies for managing
design projects and teams in a global market; Navigating cultural differences in design
management practices and client expectations); Leadership Styles in Design
(Examination of different leadership styles in design management and their
effectiveness across cultures; Adapting leadership approaches to fit diverse team
dynamics and cultural contexts).

9: Equipment, Tooling, Consumables: Global Trends in Design Equipment and Tools
(Overview of the latest trends and innovations in design equipment and tools
globally; How different regions approach design tooling and technology); Sourcing
and Managing Design Resources (Best practices for sourcing and managing design
equipment and consumables in an international context; Navigating logistical and
cultural challenges in the procurement of design resources).

10: Industry Behavior: Design Industry Trends and Behavior (Analysis of current
trends and behaviors in the global design industry; How cultural and economic
factors influence design industry practices and consumer behavior); Ethical and
Sustainable Practices in Design (Importance of ethical and sustainable practices in the
global design industry; Case studies of companies and designers leading in ethical and
sustainable design practices).

11: Professional Standards: Global Design Standards and Best Practices (Study of
international design standards and best practices; How to adhere to and implement
global design standards in various projects); Professional Organizations and
Certifications (Overview of professional organizations and certification programs for
designers; Benefits and requirements of international design certifications).

12: Professional Ethics: Ethics in Global Design Practice (Examination of ethical
issues specific to global design practice; Case studies of ethical dilemmas and
solutions in international design contexts); Cultural Sensitivity and Ethical Design
(How to ensure cultural sensitivity and ethical considerations in design projects;
Addressing ethical concerns related to cultural appropriation and representation in
design).

TemaTtuka IH/3:
(cneniasbHicTh 029 "[HdopmaniiiHa, 6i6/1i0TeYHa Ta apxiBHA cipaBa”)
1: Intercultural Communication: Intercultural Communication in Information
Management (Strategies for effective communication between librarians, archivists,
and information professionals from different cultural backgrounds: Case studies of
successful intercultural communication in international information projects):



Navigating Cultural Differences in Information Services (How to address and
overcome cultural barriers when providing information services to diverse user
groups: Techniques for adapting information services to meet the needs of
multicultural communities).

2: Cultural Differences and Their Impact on Communication: Cultural Sensitivity
in Information Retrieval and Management (Understanding how cultural differences
affect information retrieval preferences and practices; Adapting information
management systems to cater to diverse cultural needs); Impact of Cultural
Differences on User Behavior in Libraries and Archives ( Exploring how cultural
background influences user behavior and expectations in libraries and archives;
Developing strategies to enhance user experience by accommodating cultural
differences).

3: Cultural Identity: Preserving Cultural Identity through Information and Archives
(The role of libraries and archives in preserving and promoting cultural identity and
heritage: Examples of projects aimed at documenting and celebrating cultural
identity through archival collections); Cultural Identity and Collection Development
(How to develop and manage collections that reflect and respect the cultural
identities of diverse communities; Case studies of inclusive and representative
collection development practices).

4: Cooperation and Communication: Collaborative Projects in the Information
Sector (Techniques for managing collaborative projects between libraries, archives,
and information institutions across cultures: Tools and platforms that facilitate
international cooperation and communication in information management); Building
Partnerships with International Institutions (Strategies for establishing and
maintaining partnerships with international libraries, archives, and information
organizations; Addressing challenges and leveraging opportunities in cross-border
cooperation).

5: Cultural Features of the English-Speaking Worlds: Information and Archival
Practices in English-Speaking Countries (Overview of information management,
library, and archival practices in English-speaking countries (e.g., the USA, the UK,
Australia); Comparative analysis of these practices with those in other regions);
Cultural Influences on Information Services in English-Speaking Countries (How
cultural features shape information services and library/archive management in
English-speaking countries; Case studies of notable information projects and services
in these regions).

6: Traditions and Customs in Different Countries: Global Traditions and Their
Impact on Information Practices (Exploration of how global traditions and customs
influence information retrieval, archiving, and library services; Developing culturally
aware information services that respect global traditions); Handling Cultural Artifacts
and Records; Best practices for managing and preserving cultural artifacts and
records from various traditions and customs; Case studies of successful preservation



and exhibition of cultural records.

7: Organization of Branch Activity and Processes: Organizational Structures in
International Information Institutions (Analysis of different organizational structures
in libraries, archives, and information centers worldwide; Best practices for
managing and adapting these structures to local contexts); Process Optimization in
Multicultural Information Environments (Techniques for optimizing workflows and
processes in multicultural information institutions; Strategies for improving
efficiency and service quality in diverse settings).

8: Management: Management Strategies in Global Information Environments
(Effective management practices for international libraries, archives, and information
centers; Case studies of successful management approaches in diverse cultural
settings); Leadership in Multicultural Information Institutions (Leadership styles and
practices that work well in multicultural and international information organizations;
Addressing challenges related to managing diverse teams and stakeholders).

9: Equipment, Tooling, Consumables: Global Trends in Information Equipment and
Tools (Overview of emerging trends and innovations in information management
equipment and tools worldwide; Adapting equipment and tools to meet the needs of
different cultural and regional contexts); Sourcing and Managing Information
Resources (Best practices for sourcing, managing, and maintaining equipment and
consumables in an international context; Navigating challenges related to
procurement and resource management across borders).

10: Industry Behavior: Behavioral Trends in the Global Information Sector (Analysis
of current behavioral trends and practices in the global information sector; How
cultural and economic factors influence industry behavior and practices); Ethical and
Sustainable Practices in Information Management (Importance of ethical and
sustainable practices in the information, library, and archival sectors; Case studies of
organizations leading in ethical and sustainable practices).

11: Professional Standards: International Standards in Information Management
(Study of international standards and best practices for information management,
libraries, and archives; How to implement and adhere to these standards in different
cultural contexts); Professional Certification and Accreditation (Overview of
professional certifications and accreditations for information professionals
worldwide; Benefits and requirements of obtaining international professional
qualifications).

12: Professional Ethics: Ethical Issues in Global Information Practice (Examination
of ethical dilemmas and issues specific to international information practice; Case
studies of ethical challenges and resolutions in global information management);
Cultural Sensitivity and Ethical Conduct in Information Services (How to ensure
cultural sensitivity and ethical conduct in providing information services; Addressing
concerns related to privacy, access, and representation in diverse cultural settings).



TemaTuka IH/3:

(cnenianbHicTh 035 "®isos0rist: ykpaiHcbKa MOBa i jiiTepaTypa”)
1. Intercultural Communication: Intercultural Communication in Literary
Criticism (Techniques for analyzing and discussing literature from different
cultures; Case studies of cross-cultural literary criticism and interpretation);
Translation and Intercultural Communication (Challenges and strategies for
translating literary works across cultures; The role of cultural context in literary
translation and interpretation).
2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Differences on Literary Genres and Styles (How cultural differences influence
literary genres, styles, and themes; Comparative analysis of literature from
different cultural backgrounds); Cross-Cultural Influences in Language and
Literature (Exploration of how languages and literatures influence each other
across cultures; Examples of cultural exchange and hybrid literary forms).
3. Cultural Identity: Cultural Identity and Its Reflection in Literature (How
literature reflects and shapes cultural identity; Analysis of literary works that
explore themes of cultural identity and heritage); Literary Representation of
Minority Cultures (Study of how minority cultures are represented in literature;
Strategies for respectful and accurate representation of diverse cultural identities).
4. Cooperation and Communication: Collaborative Projects in Comparative
Literature (Strategies for working collaboratively on comparative literature
projects.; Case studies of successful collaborative research and publication in
comparative literature); Effective Communication in Literary Academia (Best
practices for communicating research and findings in the field of literature;
Techniques for presenting literary analysis to diverse audiences).
5. Cultural Features of the English-Speaking Worlds: Literary Traditions in
English-Speaking Countries (Overview of major literary traditions and movements
in English-speaking countries; Comparative analysis of these traditions with
Ukrainian literary traditions); Cultural Contexts in English-Language Literature
(Exploration of how cultural contexts influence English-language literature; Case
studies of influential English-language authors and their cultural impact).
6. Traditions and Customs in Different Countries: Literary Depictions of Global
Traditions and Customs (Analysis of how global traditions and customs are
depicted in literature; Comparative study of literary works that explore diverse
cultural practices); Incorporating Cultural Traditions into Literary Analysis
(Techniques for integrating knowledge of cultural traditions into literary analysis;
Examples of how understanding customs and traditions enhances literary
interpretation).
7. Organization of Branch Activity and Processes: Managing Literary Projects
and Publications (Strategies for organizing and managing literary research and
publication projects; Best practices for collaborating with international authors



and researchers); Workflow Optimization in Literary Research (Techniques for
optimizing research workflows and processes in literary studies; Tools and
methods for efficient data management and analysis in literary research).

8. Management: Leadership in Literary Research and Academia (Effective
leadership strategies for managing research teams and academic departments;
Case studies of successful leaders in the field of literature and philology); Project
Management for Literary Studies (Techniques for managing literary research
projects, including budgeting, scheduling, and resource allocation; Tools for
effective project management in the context of literary studies).

9. Equipment, Tooling, Consumables: Technological Tools for Literary Research
(Overview of digital tools and software used in literary research and analysis; How
to select and use technological resources for effective literary studies); Managing
Resources in Literary Academia (Best practices for managing academic resources,
including digital archives and research databases; Addressing challenges related
to the procurement and maintenance of research tools).

10. Industry Behavior: Trends and Behaviors in Literary Research and Publishing
(Analysis of current trends and behaviors in the literary research and publishing
industry; How these trends impact literary scholarship and publication practices);
Ethical Considerations in Literary Scholarship (Examination of ethical issues
related to literary research and publishing; Case studies of ethical dilemmas and
best practices in literary academia).

11. Professional Standards: International Standards in Literary Research (Study
of international standards and best practices in literary research and publishing;
How to adhere to these standards in the context of Ukrainian and global literature);
Certification and Accreditation for Literary Scholars (Overview of professional
certifications and accreditations available to literary scholars: Benefits and
requirements for obtaining these qualifications).

12. Professional Ethics: Ethical Issues in Literary Criticism and Scholarship
(Exploration of ethical challenges specific to literary criticism and academic
scholarship: Case studies of ethical issues in literary research and publishing);
Cultural Sensitivity and Ethical Conduct in Literary Studies (Ensuring cultural
sensitivity and ethical behavior in literary analysis and scholarship; Addressing
concerns related to representation, plagiarism, and academic integrity).

TemaTtuka IH/3:
(cnenianbHicTs 053 "IIcuxosioria”)
1. Intercultural Communication: Effective Intercultural Communication in
Psychological Counseling; Case Studies of Intercultural Communication Challenges
in Therapy.
2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Communication Styles in Therapy; Impact of Cultural Norms on Psychological



Assessment Tools.

3. Cultural Identity: Exploring Cultural Identity in Psychological Practice; Cultural
Identity and Mental Health: A Comparative Study.

4. Cooperation and Communication: Strategies for Effective Cooperation in
Multicultural Counseling Teams; Communication Techniques for Working with
Diverse Client Populations.

5. Cultural Features of the English-Speaking World: Understanding Psychological
Practices in English-Speaking Countries; Cultural Influences on Mental Health
Practices in English-Speaking Countries.

6. Traditions and Customs in Different Countries: Cultural Traditions and Their
Impact on Psychological Treatment; Customs and Practices Affecting Psychological
Counseling Across Cultures.

7. Organization of Branch Activity and Processes: Efficient Organization of
Psychological Services in Multicultural Settings; Case Studies of Organizational Best
Practices in Multicultural Psychology.

8. Management: Management Strategies for Multicultural Counseling Centers;
Leadership in Psychology: Navigating Cultural Diversity.

9. Equipment, Tooling, Consumables: Technological Tools for Multicultural
Psychological Assessment; Sustainable Practices in Psychological Assessment Tools.
10. Industry Behavior: Ethical Behavior in Multicultural Psychological Practice;
Cultural Influences on Professional Behavior in Psychology.

11. Professional Standards: International Professional Standards in Psychological
Practice; Adapting Psychological Standards to Local Cultural Contexts.

12. Professional Ethics: Ethical Considerations in Cross-Cultural Psychological
Research; Developing an Ethical Framework for Multicultural Psychological
Practice.

TemaTuka IH/3:
(cnenianbHicTs 061 "KypHanicTuka")

1. Intercultural Communication: Cross-Cultural Reporting and Interview
Techniques (Strategies for conducting interviews and gathering information in
different cultural contexts; Case studies of successful cross-cultural reporting and
interviews); Navigating Cultural Nuances in News Reporting (Understanding and
addressing cultural nuances and sensitivities in news stories; How to avoid cultural
biases and ensure accurate representation in reporting).

2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Differences on News Coverage (How cultural differences influence the portrayal of
news and media coverage in various countries; Examples of misinterpretations and
their consequences in international news reporting); Adapting Journalism Practices
for Different Cultures; Techniques for adapting journalism practices to fit cultural
contexts and audience expectations; How to tailor content and presentation for



diverse cultural audiences.

3. Cultural Identity: Cultural Identity and Its Representation in Media (How cultural
identity is represented and perceived in media and journalism; Examples of media
projects that successfully incorporate and respect cultural identities); Challenges in
Reporting on Cultural Identity (Issues and strategies related to reporting on cultural
identity and minority groups; Best practices for handling sensitive topics related to
cultural identity).

4. Cooperation and Communication: Collaborating with International Media Outlets
(Strategies for working effectively with international media partners and outlets;
Tools and practices for managing cross-border media collaborations); Effective
Communication in Global News Networks (Techniques for clear and effective
communication within global news organizations; Addressing challenges related to
time zones, language barriers, and different editorial practices).

5. Cultural Features of the English-Speaking Worlds: Media Practices and Trends
in English-Speaking Countries (Overview of journalism practices and media trends in
countries like the USA, UK, Canada, and Australia; Comparative analysis with
journalism practices in other regions); Cultural Influences on Media Coverage in
English-Speaking Countries (How cultural and societal factors influence media
coverage and journalism in English-speaking countries; Case studies of influential
news stories and media projects from these regions).

6. Traditions and Customs in Different Countries: Reporting on Festivals,
Traditions, and Customs (Techniques for covering cultural festivals, traditions, and
customs in a respectful and engaging manner; Examples of successful media coverage
of global traditions and customs); Challenges in Reporting on Diverse Cultural
Practices (Understanding and overcoming challenges when reporting on unfamiliar
or sensitive cultural practices; Strategies for ensuring accurate and respectful
reporting of diverse traditions).

7. Organization of Branch Activity and Processes: Managing Editorial Processes in
International Newsrooms (Overview of editorial processes in international news
organizations; Best practices for managing content creation, editing, and distribution
in a global context); Workflow Optimization in Global Journalism (Techniques for
optimizing workflows and processes in multinational journalism operations; Tools
and strategies for improving efficiency and collaboration across different locations).

8. Management: Leadership in International News Organizations (Leadership styles
and practices that are effective in managing international news teams; Case studies
of successful leadership in global media organizations); Crisis Management in
Journalism (Strategies for managing crises and handling breaking news in an
international context: Techniques for maintaining accuracy and credibility during
high-pressure situations).

9. Equipment, Tooling, Consumables: Technological Tools for International
Journalism (Overview of key technologies and tools used in global journalism,



including digital editing, multimedia production, and data journalism; How to select
and use equipment effectively in diverse reporting environments); Managing Media
Equipment and Resources (Best practices for managing and maintaining media
equipment and resources in different locations; Addressing logistical challenges
related to equipment procurement and usage in international contexts).

10. Industry Behavior: Behavioral Trends in Global Journalism (Analysis of current
behavioral trends and practices in the global journalism industry; How cultural and
economic factors influence media behaviors and industry norms); Ethical and
(Professional Conduct in International Reporting; Importance of ethical and
professional conduct in global journalism; Case studies of ethical dilemmas and best
practices in international reporting).

11. Professional Standards: Global Standards in Journalism (Study of international
standards and best practices in journalism; How to adhere to and implement these
standards in various cultural and regional contexts); Professional Development and
Certification for Journalists (Overview of professional development opportunities
and certifications for journalists worldwide; Benefits and requirements for obtaining
international journalism qualifications).

12. Professional Ethics: Ethical Issues in Global Journalism (Examination of ethical
dilemmas specific to international journalism, including issues related to bias,
objectivity, and representation; Case studies highlighting ethical challenges and
resolutions in global reporting); Cultural Sensitivity and Ethical Reporting (Ensuring
cultural sensitivity and ethical behavior in journalism; Addressing issues related to
privacy, representation, and accuracy when reporting on diverse cultures).

TemaTuka IH/3:
(cneniasibHicTh 063 "06J1K Ta ONIOAATKYBAaHHA'")

1. Intercultural Communication: Intercultural Communication in Financial
Reporting (Techniques for presenting financial information and reports to
international stakeholders; Case studies of successful communication in
multinational financial contexts); Cross-Cultural Negotiation in Tax and Accounting
(Strategies for negotiating and communicating effectively in cross-cultural tax and
accounting scenarios; Role-playing exercises to practice negotiation skills with
international clients).

2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Differences on Accounting Practices (How cultural norms influence accounting
practices and financial reporting standards in different countries; Adapting
accounting practices to fit local cultural and regulatory requirements); Cultural
Factors Affecting Tax Compliance and Reporting (Exploration of how cultural
attitudes towards taxation impact compliance and reporting; Strategies for
addressing cultural barriers in international tax practices).

3. Cultural Identity: Cultural Identity and Financial Decision-Making (How cultural



identity influences financial decision-making and risk assessment; Examples of
cultural differences in financial planning and investment strategies); Incorporating
Cultural Sensitivity in Accounting Services (Strategies for providing accounting
services that respect and accommodate cultural identities; Case studies of culturally
sensitive accounting practices).

4. Cooperation and Communication: Effective Communication with International
Clients and Partners (Best practices for communicating with clients and partners
from different cultural backgrounds; Tools and techniques for effective cross-cultural
communication in financial services); Building Collaborative Relationships in Global
Accounting ( Approaches for establishing and maintaining cooperative relationships
in a global accounting environment; Case studies of successful international
collaborations in the accounting field).

5. Cultural Features of the English-Speaking Worlds: Accounting Standards and
Practices in English-Speaking Countries (Overview of accounting standards and
practices in the USA, UK, Canada, and Australia; Comparative analysis with accounting
practices in other regions); Cultural Influences on Financial Reporting in English-
Speaking Countries (How cultural factors shape financial reporting and accounting
practices in English-speaking countries; Examples of culturally influenced financial
reports and statements).

6. Traditions and Customs in Different Countries: Financial Reporting Traditions
Across Cultures (Exploration of different traditions and customs in financial reporting
and accounting across various countries; Adapting reports and presentations to align
with local traditions); Accounting for Cultural Festivals and Events (How to account
for financial transactions related to cultural festivals and events; Case studies of
accounting practices related to culturally significant expenditures).

7. Organization of Branch Activity and Processes: International Branch
Management in Accounting Firms (Best practices for managing international
branches of accounting firms; Techniques for ensuring consistency and quality across
different locations); Streamlining Accounting Processes in a Global Context
(Strategies for optimizing accounting processes and workflows in multinational
organizations; Tools for managing international accounting operations effectively).
8. Management: Leadership in International Accounting and Finance (Effective
leadership strategies for managing international accounting teams; Case studies of
successful leadership in global financial management); Managing Cross-Border
Accounting Projects (Techniques for managing accounting projects that span
multiple countries; Best practices for coordinating teams and ensuring compliance
with various regulations).

9. Equipment, Tooling, Consumables: Technological Tools for Global Accounting
(Overview of technological tools and software used in international accounting; How
to select and implement technology that supports global accounting practices);
Managing Financial Equipment and Resources Internationally (Best practices for



managing and maintaining accounting equipment and resources across borders;
Addressing challenges related to procurement and usage of financial tools in different
countries).

10. Industry Behavior: Behavioral Trends in Global Accounting and Taxation
(Analysis of current trends and behaviors in the global accounting and taxation
industry; How cultural and economic factors influence industry behavior and
practices); Ethical and Professional Conduct in International Accounting (Importance
of maintaining ethical and professional standards in global accounting; Case studies
of ethical dilemmas and solutions in international financial contexts).

11. Professional Standards: International Accounting Standards and Regulations
(Study of international accounting standards, such as IFRS, and their application; How
to implement these standards in different cultural and regulatory environments);
Certification and Accreditation for International Accountants (Overview of
international certifications and accreditations for accountants; Benefits and
requirements for obtaining these qualifications).

12. Professional Ethics: Ethical Issues in Global Accounting and Taxation
(Examination of ethical challenges specific to international accounting and taxation;
Case studies highlighting ethical issues and resolutions in global financial practices);
Cultural Sensitivity and Ethical Conduct in Financial Services (Ensuring cultural
sensitivity and ethical behavior in providing financial services; Addressing concerns
related to transparency, fairness, and compliance in diverse settings).

TemaTuka IH/3:
(cnenjianbHicTh 072 "®iHaHCH, 6AHKIBCbKA CIIPAaBa, CTPAXyBaHHA Ta
¢doH0BMI1 pUHOK")

1. Intercultural Communication: Effective Cross-Cultural Communication in
Financial Services (Techniques for communicating effectively with clients and
partners from different cultural backgrounds in the finance industry; Role-playing
exercises to practice cross-cultural communication scenarios specific to finance);
Navigating Cultural Differences in International Financial Transactions (Strategies for
managing cultural differences in international financial transactions and
negotiations; Case studies of successful cross-cultural financial dealings).

2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Financial Decision-Making (How cultural differences impact financial decision-
making processes and investment behaviors; Comparative analysis of financial
decision-making in different cultural contexts); Adapting Financial Communication to
Different Cultures (Techniques for tailoring financial communication strategies to
suit diverse cultural norms and expectations; Examples of effective communication
strategies in various cultural settings).

3. Cultural Identity: Cultural Identity and Its Influence on Financial Practices
(Exploration of how cultural identity affects financial practices and consumer



preferences: Case studies of how financial institutions have adapted their services to
different cultural identities.); Managing Cultural Diversity in Financial Institutions
(Strategies for managing and leveraging cultural diversity within financial
organizations; Best practices for creating an inclusive environment that respects and
utilizes cultural differences).

4. Cooperation and Communication: Building International Financial Partnerships
(Techniques for establishing and maintaining successful partnerships with
international financial institutions: Strategies for effective cross-border collaboration
and communication); Cross-Cultural Negotiation in Financial Agreements (Skills and
strategies for negotiating financial agreements with parties from different cultural
backgrounds; Role-playing exercises focused on cross-cultural negotiation in
finance).

5. Cultural Features of the English-Speaking Worlds: Financial Practices and
Norms in English-Speaking Countries (Overview of financial practices, regulations,
and consumer behaviors in the USA, UK, Canada, and Australia; Comparative analysis
of financial systems and practices in these English-speaking markets); Impact of
Cultural Features on Financial Services in English-Speaking Markets (How cultural
characteristics influence the delivery and perception of financial services in English-
speaking countries; Case studies of successful financial service adaptations in these
markets).

6. Traditions and Customs in Different Countrie: Cultural Traditions and Their
Impact on Financial Services (How cultural traditions and customs affect financial
planning, insurance, and investment practices; Examples of how financial institutions
adapt their services to local traditions); Incorporating Local Customs into Financial
Products and Services (Strategies for designing financial products and services that
align with local customs and traditions; Case studies of financial products tailored to
specific cultural practices).

7. Organization of Branch Activity and Processes: Managing International Branches
in the Financial Sector (Best practices for organizing and managing branches of
financial institutions in international markets; Techniques for ensuring consistency
and efficiency across global financial operations); Optimizing Financial Processes for
Global Operations (Strategies for optimizing financial processes and workflows in
multinational financial institutions; Tools and techniques for managing global
financial operations effectively).

8: Management: Leadership in International Financial Institutions (Effective
leadership strategies for managing teams and projects in international financial
settings; Case studies of successful leaders in global financial institutions); Strategic
Management in the Global Finance Sector (Techniques for developing and
implementing strategic plans in the international finance industry; Best practices for
aligning financial strategies with global business goals).

9. Equipment, Tooling, Consumables: Technological Tools for International Finance



Management (Overview of digital tools and technologies used in international finance
management and operations; How to select and implement technology to support
global financial activities); Managing Financial Resources and Technology Across
Borders (Best practices for managing equipment, technology, and resources in global
financial operations; Addressing challenges related to resource allocation and
management in international finance).

10. Industry Behavior: Current Trends and Innovations in International Finance
(Analysis of emerging trends and innovations in the global finance industry; How
these trends impact financial services and business practices worldwide) Ethical and
Sustainable Practices in International Finance (Importance of ethical and sustainable
practices in global finance: Case studies of companies implementing ethical and
sustainable financial practices).

11. Professional Standards: International Standards for Financial Services (Study of
international standards and regulations governing financial services; How to ensure
compliance with these standards in various global markets); Certification and
Accreditation in the Global Financial Sector (Overview of professional certifications
and accreditations relevant to international finance; )Benefits and requirements for
obtaining these qualifications.

12. Professional Ethics: Ethical Challenges in Global Financial Services (Examination
of ethical dilemmas and challenges specific to international financial services; Case
studies of ethical issues and resolutions in global finance); Promoting Ethical
Behavior in International Finance (Strategies for promoting ethical conduct and
maintaining integrity in global financial operations; Addressing concerns related to
transparency, fairness, and corporate responsibility in international finance).

TemaTuka IH/3:
(cnenianbHicTh 073 "MeHeaXKMeHT")

1 Intercultural Communication: Effective Cross-Cultural Communication in
Management (Strategies for managing and communicating effectively in a
multicultural business environment; Role-playing scenarios to practice cross-cultural
communication skills); Building Relationships with International Stakeholders
(Techniques for establishing and maintaining productive relationships with
international clients, partners, and employees; Case studies of successful cross-
cultural business relationships).

2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Differences on Management Practices (How cultural norms and values influence
management styles and decision-making processes; Comparative analysis of
management practices in different cultural contexts); Navigating Communication
Barriers in International Management (Common communication barriers in global
business and strategies for overcoming them; Techniques for improving clarity and
understanding in cross-cultural communication).



3. Cultural Identity: Cultural Identity and Its Influence on Management Styles
(Exploration of how cultural identity affects managerial approaches and leadership
styles; Case studies of how cultural identity has shaped management practices in
various organizations); Managing Cultural Diversity in the Workplace (Strategies for
leveraging cultural diversity to enhance team performance and innovation; Best
practices for creating an inclusive work environment).

4. Cooperation and Communication: Effective Teamwork in Multicultural Settings
(Techniques for fostering effective teamwork and collaboration among culturally
diverse teams; Strategies for managing conflicts and building consensus in
international teams); Cross-Cultural Negotiation Skills ( Techniques for negotiating
successfully with partners from different cultural backgrounds; Role-playing
exercises to practice cross-cultural negotiation scenarios).

5. Cultural Features of the English-Speaking Worlds: Business Etiquette and
Practices in English-Speaking Countries (Overview of business etiquette and
management practices in the USA, UK, Canada, and Australia; Comparative analysis
of management approaches in English-speaking countries); Marketing and
Management Trends in English-Speaking Markets (Analysis of current trends and
innovations in management and marketing in English-speaking countries; Case
studies of successful business strategies in these markets).

6. Traditions and Customs in Different Countries: Influence of Local Traditions on
Business Practices (How local traditions and customs impact business practices and
managerial decisions in different countries; Examples of how companies have
adapted to local traditions in their business operations); Cultural Considerations for
International Business Meetings (Best practices for conducting and participating in
business meetings across different cultures; Techniques for respecting and adapting
to local customs and traditions during meetings).

7. Organization of Branch Activity and Processes: Managing International Branch
Operations (Best practices for organizing and managing operations in international
branches; Techniques for ensuring consistency and effectiveness in global
operations); Workflow Optimization for Multinational Teams (Strategies for
optimizing workflows and processes in teams spread across multiple countries; Tools
and techniques for improving efficiency and communication in global projects).

8. Management: Leadership Strategies for Global Managers (Effective leadership
strategies for managing teams and projects in a global context; Case studies of
successful global leaders and their impact on organizational success); Strategic
Management in International Business (Techniques for developing and
implementing strategic plans in international markets; Best practices for aligning
business strategies with global business objectives).

9. Equipment, Tooling, Consumables: Technological Tools for International
Management (Overview of digital tools and platforms used in international
management and communication; How to select and implement technology to



support global business operations); Managing Resources in a Global Business
Environment (Best practices for managing equipment, tooling, and consumables in
multinational operations; Addressing logistical challenges in resource management
across borders).

10. Industry Behavior: Trends and Innovations in Global Management (Analysis of
current trends and innovations affecting management practices worldwide; How
these trends influence managerial decision-making and organizational performance);
Ethical Considerations in Global Business Behavior (Exploration of ethical issues and
dilemmas in international business management; Case studies highlighting ethical
challenges and best practices in global management).

11. Professional Standards: International Standards for Business Management
(Study of international standards and best practices for management and operations;
How to ensure compliance with these standards in various global markets);
Certification and Accreditation for Global Managers (Overview of professional
certifications and accreditations relevant to international management; Benefits and
requirements for obtaining these qualifications).

12. Professional Ethics: Ethical Challenges in International Management
(Examination of ethical dilemmas and challenges specific to international business
management; Case studies of ethical issues and resolutions in global business
practices); Promoting Ethical Conduct and Integrity in Global Business (Strategies for
promoting ethical behavior and maintaining integrity in international management;
Addressing concerns related to transparency, fairness, and corporate responsibility
in a global context).

TemaTuka IH/3:
(cnenianbHicTh 075 "MapkeTuHr")

1. Intercultural Communication: Effective Cross-Cultural Communication in
Marketing (Techniques for crafting marketing messages that resonate across
different cultures: Case studies of successful international marketing campaigns);
Communicating Brand Values Across Cultures (Strategies for communicating brand
values and messages effectively in diverse cultural settings; Role-playing exercises to
practice cross-cultural marketing communication).
2. Cultural Differences and Their Impact on Communication: Cultural Differences
in Consumer Behavior (How cultural differences influence consumer preferences and
purchasing decisions: Comparative analysis of consumer behavior in various cultural
contexts); Adapting Marketing Strategies to Cultural Differences (Techniques for
adapting marketing strategies to fit cultural norms and values; Case studies of brands
that successfully adapted their strategies for different markets).
3. Cultural Identity: Cultural Identity and Brand Positioning (How cultural identity
influences brand positioning and consumer perception; Strategies for aligning brand
positioning with cultural identities); Building Brand Identity in Diverse Markets



(Techniques for developing a strong brand identity that appeals to diverse cultural
groups; Case studies of successful brand identity strategies in multicultural markets).
4. Cooperation and Communication: Building International Marketing Teams (Best
practices for collaborating with international marketing teams and partners;
Techniques for effective communication and teamwork in a global marketing
context); Managing Cross-Border Marketing Projects (Strategies for managing
marketing projects that span multiple countries and regions; Tools and techniques
for coordinating marketing efforts across different markets).

5. Cultural Features of the English-Speaking Worlds: Marketing Strategies in
English-Speaking Markets (Overview of marketing practices and consumer behavior
in English-speaking countries; Comparative analysis of marketing strategies in the
USA, UK, Canada, and Australia); Cultural Influences on Advertising and Branding in
English-Speaking Countries (How cultural features shape advertising and branding
practices in English-speaking countries: Case studies of successful advertising
campaigns in these markets).

6. Traditions and Customs in Different Countries: Marketing and Cultural
Traditions (How cultural traditions and customs impact marketing strategies and
campaign effectiveness; Examples of marketing adaptations to cultural traditions and
local customs); Celebrating Local Festivals and Events in Marketing (Strategies for
leveraging local festivals and events in marketing campaigns; Case studies of
successful marketing initiatives tied to cultural events).

7. Organization of Branch Activity and Processes: Managing International
Marketing Operations (Best practices for organizing and managing marketing
operations in international branches; Techniques for ensuring consistency and
effectiveness across global marketing efforts); Workflow Optimization for Global
Marketing Campaigns (Strategies for optimizing workflows and processes in global
marketing campaigns; Tools for managing and tracking marketing activities across
different regions).

8. Management: Leadership in Global Marketing (Effective leadership strategies for
managing global marketing teams and initiatives; Case studies of successful leaders
in the field of international marketing); Strategic Management of International
Marketing Campaigns (Techniques for developing and executing strategic marketing
plans in international markets; Best practices for aligning marketing strategies with
global business objectives).

9. Equipment, Tooling, Consumables: Technological Tools for Global Marketing
(Everview of digital tools and platforms used in global marketing; How to select and
implement technology to support international marketing efforts); Managing
Marketing Resources for International Campaigns (Best practices for managing
resources, including digital tools and marketing materials, for international
campaigns; Addressing challenges related to resource allocation and management



across borders).

10: Industry Behavior: Trends and Innovations in Global Marketing (Analysis of
current trends and innovations in the global marketing industry; How these trends
influence marketing strategies and consumer behavior); Ethical and Sustainable
Practices in International Marketing (Importance of ethical and sustainable practices
in global marketing; Case studies of companies implementing ethical and sustainable
marketing practices).

11. Professional Standards: International Marketing Standards and Regulations
(Study of international standards and regulations governing marketing practices;
How to ensure compliance with these standards in various markets); Certification
and Accreditation in Global Marketing (Overview of professional certifications and
accreditations relevant to global marketing: Benefits and requirements for obtaining
these qualifications).

12. Professional Ethics: Ethical Issues in International Marketing (Examination of
ethical dilemmas and challenges in international marketing; Case studies highlighting
ethical issues and resolutions in global marketing practices); Cultural Sensitivity and
Ethical Conduct in Marketing (Ensuring cultural sensitivity and ethical behavior in
marketing practices; Addressing concerns related to representation, transparency,
and integrity in international marketing).

TemaTuka IH/3:

(cnenianbHicTs 080 "IlpaBo™)
1. Intercultural Communication: Intercultural Communication in Legal Settings;
Effective Communication Strategies Across Cultures
2. Cultural Differences and Their Impact on Communication: Cultural Norms and
Their Influence on Legal Negotiations; Analyzing Miscommunication in
International Legal Cases
3. Cultural Identity: The Role of Cultural Identity in Legal Practice; Cultural
Identity and Legal Decision-Making
4. Cooperation and Communication: Cross-Cultural Teamwork in Legal Projects;
Collaboration Challenges in International Legal Practice
5. Cultural Features of the English-Speaking World: Legal Traditions in English-
Speaking Countries;  Impact of Cultural Features on Legal Practice in English-
Speaking Countries
6. Traditions and Customs in Different Countries: Legal Customs and Traditions
Around the World; Understanding Local Customs to Avoid Legal Pitfalls
7. Organization of Branch Activity and Processes: Organizing Legal Workflows
Across Different Jurisdictions; Comparative Analysis of Legal Branch Management
8. Management: Managing a Multinational Legal Firm; Technology in Legal
Management
9. Professional Standards and Ethics: Navigating Ethical Dilemmas in



International Legal; Developing a Code of Ethics for International Legal Practice
10. Industry Behavior: Trends in Legal Industry Behavior; Addressing Behavioral
Issues in International Legal Practice

11: Professional Standards: International Legal Standards (major international
legal standards, such as those set by the United Nations and the European Union,
and their application in legal practice; comparison of national and international
standards across different areas of law); Legal Systems and Standards in Different
Countries (characteristics of legal systems in English-speaking countries (USA, UK,
Canada) and their professional standards; Adaptation and impact of global
standards on local legal systems); Ethics and Standards in Judicial Practice (The role
of ethics in judicial practice: how adherence to professional standards affects trust
in the judicial system; Real cases and examples of breaches of professional
standards in judicial practice); Regulation and Oversight of Legal Practice (The role
and functions of professional organizations (bar associations, law societies) in
regulating and overseeing legal practice; Certification and licensing systems for
lawyers in different countries); Normative Documents and Professional Standards
( Analysis and translation of important legal documents and standards that regulate
the activities of lawyers at the international level; Working with documents: the
relationship between theory and practice).

12: Professional Ethics: Fundamentals of Professional Ethics in Legal Practice
(Core principles of professional ethics: confidentiality, duty to the client, objectivity;
Ethical dilemmas in legal practice and ways to resolve them); Ethics in Legal
Advocacy (Specifics of ethics in legal advocacy: conflicts of interest, duty to protect
client rights;  The role of the advocate in upholding legal norms and ethical
standards); Corruption and Ethics (The impact of corruption on legal practice and
professional ethics; Study of international standards and practices for combating
corruption in the legal field); Ethics in Corporate Law (Ethical issues arising in
corporate law: conflicts of interest, responsibility of companies and their lawyers;
Examples of ethical breaches and their consequences for business and society.);
Codes and Professional Ethical Norms (Analysis of professional codes of ethics, such
as the Code of Ethics for Lawyers and other legal professions; Translation and
discussion of ethical norms and standards from international codes).

TemaTtuka IH/3:
(cneniasbHicTs 091 "Biosiorisa™)
1. Intercultural Communication: Effective Communication in International

Biological Research (Techniques for presenting and discussing biological research
findings across different cultural contexts; Practice sessions on delivering research
presentations to an international audience); Building Collaborative Relationships in
Multicultural Scientific Teams (Strategies for effective collaboration and
communication within culturally diverse research teams; Case studies of successful



international scientific collaborations).

2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Biological Research Practices (How cultural backgrounds affect research methods,
data interpretation, and scientific priorities in biology; Comparative analysis of
biological research practices in different cultural contexts); Adapting Communication
Styles for Global Scientific Conferences (Techniques for adapting scientific
communication to suit diverse cultural norms at international conferences; Examples
of effective communication strategies for global scientific audiences).

3. Cultural Identity: Cultural Identity and Its Influence on Biological Research
(Exploration of how cultural identity impacts research interests, methodologies, and
interpretations in biology; Case studies highlighting how cultural identity has
influenced significant biological discoveries); Managing Cultural Diversity in
International Research Projects (Strategies for managing and leveraging cultural
diversity in collaborative biological research projects; Best practices for creating an
inclusive research environment that respects diverse perspectives).

4. Cooperation and Communication: Cross-Cultural Collaboration in Biological
Fieldwork (Techniques for collaborating effectively with international researchers
during fieldwork and data collection; Role-playing exercises to simulate cross-
cultural collaboration scenarios in biological research); Effective Communication in
International Biological Journals (Strategies for writing and publishing biological
research articles in international journals; Understanding and addressing cultural
differences in academic writing and peer review processes).

5. Cultural Features of the English-Speaking Worlds: Biological Research and
Practices in English-Speaking Countries (Overview of current trends and practices in
biological research in the USA, UK, Canada, and Australia; Comparative analysis of
biological research methodologies and funding opportunities in these countries);
Impact of Cultural Norms on Biological Research in English-Speaking Countries (How
cultural norms and values in English-speaking countries influence research priorities
and methodologies in biology; Case studies of significant biological research
conducted in these countries).

6. Traditions and Customs in Different Countries: Influence of Local Traditions on
Biological Field Research (How local traditions and customs impact biological
fieldwork and research practices in different countries; Examples of adapting
research methods to local customs and practices); Cultural Considerations for
International Biological Research Collaborations (Best practices for navigating
cultural traditions and customs when collaborating on international research
projects; Techniques for ensuring respectful and effective research practices in
diverse cultural settings).

7. Organization of Branch Activity and Processes: Managing International Research
Collaborations in Biology (Best practices for organizing and managing collaborative
biological research projects across multiple countries; Strategies for coordinating



activities and processes in international research teams); Optimizing Research
Processes for Global Biological Studies ( Techniques for optimizing research
workflows and processes in multinational biological studies; Tools and methods for
managing global research operations effectively).

8. Management: Leadership in International Biological Research Teams (Effective
leadership strategies for managing teams and projects in global biological research;
Case studies of successful leaders in international biology research); Strategic
Management in Global Biological Research (Techniques for developing and
implementing strategic plans for international biological research initiatives; Best
practices for aligning research strategies with global scientific goals).

9. Equipment, Tooling, Consumables: Technological Tools and Equipment for
International Biological Research (Overview of essential tools, equipment, and
technologies used in international biological research; How to select and implement
technology for global research needs); Managing Research Resources Across Borders
(Best practices for managing equipment, consumables, and resources in international
biological research; Addressing logistical challenges in resource management for
global studies).

10. Industry Behavior: Current Trends and Innovations in Global Biological Research
(Analysis of emerging trends and innovations impacting the field of biology
worldwide; How these trends influence research practices and industry standards);
Ethical Behavior and Professional Conduct in Global Biology (Examination of ethical
considerations and professional conduct standards in international biological
research;

Case studies of ethical challenges and solutions in global biology research).

11. Professional Standards: International Standards for Biological Research and
Publication (Study of international standards and best practices for conducting and
publishing biological research; How to ensure compliance with these standards in
global research settings); Certification and Accreditation in Global Biological
Research (Overview of professional certifications and accreditations relevant to
international biological research; Benefits and requirements for obtaining these
qualifications).

12. Professional Ethics: Ethical Challenges in International Biological Research
(Exploration of ethical dilemmas and challenges specific to global biological research;
Case studies of ethical issues and resolutions in international biology research);
Promoting Ethical Conduct in Global Biology (Strategies for promoting ethical
behavior and maintaining integrity in international biological research; Addressing
concerns related to transparency, fairness, and responsible conduct in global
research).



TemaTuka IH/3:
(cnenianbHicTh 121 "IHKeHepis MporpaMHoOro 3a6e3ne4eHHs")
1. Intercultural Communication: Effective Communication in Global Software

Development Teams (Strategies for clear and effective communication when working
with international software development teams; Role-playing exercises and
simulations of cross-cultural team interactions); Navigating Language Barriers in
Multinational IT Projects (Techniques for overcoming language barriers and ensuring
accurate communication in multinational software projects; Tools and best practices
for facilitating multilingual communication in tech environments).

2. Cultural Differences and Their Impact on Communication: Cultural Variations in
Software Development Methodologies (How cultural differences affect software
development methodologies and practices; Case studies of software development
practices in different cultural contexts); Adapting Technical Documentation for
Global Audiences (Techniques for writing and adapting technical documentation to
suit diverse cultural and linguistic audiences; Examples of effective documentation
strategies for international users).

3. Cultural Identity: Impact of Cultural Identity on Software User Preferences
(Exploration of how cultural identity influences user preferences and interactions
with software; Case studies on how cultural identity shapes software design and user
experience); Designing Culturally Sensitive User Interfaces (Best practices for
designing user interfaces that accommodate diverse cultural preferences; Examples
of UI/UX design tailored to various cultural contexts).

4. Cooperation and Communication: Cross-Cultural Collaboration in Agile Software
Development (Techniques for fostering effective cross-cultural collaboration in Agile
software development teams; Role-playing scenarios to practice Agile ceremonies
with international team members); Managing Global Software Development Projects
(Best practices for managing software development projects that involve teams from
multiple countries; Strategies for coordinating project activities and ensuring
successful outcomes in a global context).

5. Cultural Features of the English-Speaking Worlds: Software Development
Trends in English-Speaking Countries (Overview of current software development
trends and practices in the USA, UK, Canada, and Australia; Comparative analysis of
software engineering approaches in these countries); Influence of English-Speaking
Cultures on Technology Innovation (How cultural norms in English-speaking
countries impact technology innovation and software development; Case studies of
notable tech innovations and companies in English-speaking regions).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Software Design (How local traditions and customs can influence software
design and user experience in different countries; Examples of software adaptations
made for local cultural contexts); Cultural Sensitivity in International Software
Support (Best practices for providing culturally sensitive support and customer



service for software products.; Techniques for understanding and addressing cultural
differences in tech support scenarios).

7. Organization of Branch Activity and Processes: Organizing International
Software Development Operations (Best practices for organizing and managing
software development operations across different countries and regions; Strategies
for ensuring efficiency and consistency in global software projects); Optimizing
Development Processes for Global Teams (Techniques for optimizing software
development processes to accommodate diverse global teams; Tools and methods for
streamlining international development workflows).

8. Management: Leadership in Global Software Engineering Teams (Effective
leadership strategies for managing software engineering teams that operate across
multiple countries; Case studies of successful leaders in global tech companies);
Strategic Management in International Software Projects (Techniques for developing
and implementing strategic plans for international software projects; Best practices
for aligning software strategies with global business goals).

9. Equipment, Tooling, Consumables: Technological Tools and Platforms for Global
Software Development (Overview of essential tools, platforms, and technologies used
in international software development; How to select and implement tools for global
tech projects); Managing Development Resources Across Borders (Best practices for
managing software development resources and infrastructure in an international
context; Addressing logistical challenges in resource management for global
projects).

10. Industry Behavior: Emerging Trends and Innovations in Global Software
Engineering (Analysis of current trends and innovations impacting the global
software engineering industry; How these trends influence software development
practices and industry standards); Ethical Behavior and Professional Conduct in
Global Tech (Examination of ethical considerations and professional conduct
standards in the international software engineering field; Case studies of ethical
challenges and resolutions in global software development).

11. Professional Standards: International Standards for Software Development and
Testing (Study of international standards and best practices for software
development and quality assurance; How to ensure compliance with these standards
in global software projects); Certification and Accreditation in Global Software
Engineering (Overview of professional certifications and accreditations relevant to
international software engineers; Benefits and requirements for obtaining these
qualifications).

12. Professional Ethics: Ethical Issues in International Software Development
(Exploration of ethical dilemmas and challenges specific to international software
development projects; Case studies of ethical issues and resolutions in global
software engineering); Promoting Ethical Conduct in Global Software Engineering
(Strategies for promoting ethical behavior and maintaining integrity in international



software projects; Addressing concerns related to transparency, data privacy, and
responsible tech development).

TemaTuka IH/13:
(cnenianbHicTs 123 "KoMn'loTepHa iHxkeHepis ")
1. Intercultural Communication: Effective Communication in International IT

Projects (Techniques for successful communication with global teams and clients in
IT projects; Role-playing exercises to practice communication strategies in diverse
cultural settings); Managing Remote Teams in Global IT Environments (Strategies for
leading and collaborating with remote IT teams from different cultural backgrounds;
Case studies of effective remote team management in the tech industry).

2. Cultural Differences and Their Impact on Communication: Cultural Differences
in Software Development Practices (How cultural backgrounds influence software
development methodologies and practices; Comparative analysis of software
development approaches in different cultural contexts); Adapting IT Communication
for Diverse Audiences (Techniques for tailoring IT communication and
documentation to suit diverse cultural norms and expectations; Examples of
successful communication adaptations in international IT settings).

3. Cultural Identity: Impact of Cultural Identity on Technology Use and Preferences
(Exploration of how cultural identity affects technology adoption, usage patterns, and
preferences; Case studies of technology products tailored to specific cultural
identities); Cultural Considerations in User Interface Design (Best practices for
designing user interfaces that accommodate diverse cultural preferences and needs;
Examples of culturally sensitive Ul/UX design in international tech products).

4. Cooperation and Communication: Cross-Cultural Collaboration in IT
Development ( Techniques for fostering effective collaboration and cooperation in
culturally diverse IT development teams; Role-playing exercises to simulate cross-
cultural collaboration scenarios); Effective Communication Strategies for
International Tech Conferences (Strategies for presenting and communicating
technical content at international tech conferences; How to address cultural
differences in technical presentations and discussions).

5. Cultural Features of the English-Speaking Worlds: Technological Trends and
Practices in English-Speaking Countries (Overview of current technological trends
and practices in the USA, UK, Canada, and Australia; Comparative analysis of IT
practices and innovations in these English-speaking markets); Impact of Cultural
Norms on IT Development in English-Speaking Countries (How cultural norms in
English-speaking countries influence IT development and business practices; Case
studies of significant IT projects and innovations in these countries).

6. Traditions and Customs in Different Countries: Incorporating Local Customs into
Technology Solutions (How local traditions and customs impact technology adoption
and implementation in different countries; Examples of technology solutions adapted



to local customs and practices); Cultural Sensitivity in International IT Support and
Services (Best practices for providing culturally sensitive IT support and services to
clients from various backgrounds; Techniques for understanding and addressing
cultural differences in customer service).

7. Organization of Branch Activity and Processes: Managing Global IT Operations
(Best practices for organizing and managing IT operations across multiple countries
and regions; Strategies for ensuring consistency and efficiency in global IT processes;
Optimizing IT Project Management for International Teams ( Techniques for
optimizing project management practices in international IT projects; Tools and
methods for managing global IT projects effectively).

8. Management: Leadership in International IT Projects (Effective leadership
strategies for managing international IT projects and teams; Case studies of
successful IT leaders in global tech companies); Strategic Management in the Global
Tech Industry (Techniques for developing and implementing strategic plans for
international tech ventures; Best practices for aligning technology strategies with
global business objectives).

9. Equipment, Tooling, Consumables: Technological Tools and Equipment for
International IT Projects (Overview of essential tools, equipment, and technologies
used in global IT projects; How to select and implement technology solutions for
diverse international needs); Managing IT Resources and Infrastructure Across
Borders (Best practices for managing IT resources, equipment, and infrastructure in
global tech operations; Addressing logistical challenges in resource management for
international IT projects).

10. Industry Behavior: Current Trends and Innovations in Global IT Industry
(Analysis of emerging trends and innovations impacting the global IT industry; How
these trends influence technology development and industry behavior); Ethical
Behavior and Professional Conduct in Global IT (Examination of ethical
considerations and professional conduct standards in the international tech industry;
Case studies of ethical challenges and solutions in global IT contexts).

11. Professional Standards: International Standards for IT Development and
Practice (Study of international standards and best practices for software
development and IT management; How to ensure compliance with these standards
in global tech projects); Certification and Accreditation in Global IT ( Overview of
professional certifications and accreditations relevant to international IT
professionals; Benefits and requirements for obtaining these qualifications).

12. Professional Ethics: Ethical Issues in International IT Projects (Exploration of
ethical dilemmas and challenges specific to international IT projects; Case studies of
ethical issues and resolutions in global tech development); Promoting Ethical
Conduct in Global Technology (Strategies for promoting ethical behavior and
maintaining integrity in international technology projects; Addressing concerns
related to transparency, data privacy, and responsible tech development).



TemaTuka IH/3:
(cnenianbHicTh 141 "EsleKTpoeHepreTHka, eJIeKTPOTEXHIKa Ta
eJIeKTpoMeXaHiKa")
1. Intercultural Communication: Global Collaboration in Electrical Engineering

Projects (Effective communication strategies for international projects in electrical
engineering.: Role-playing exercises focused on cross-cultural teamwork in
multinational engineering teams); Technical Terminology and Communication
Barriers (Understanding and using technical terminology in different languages;
Addressing and overcoming communication barriers in international engineering
contexts).

2: Cultural Differences and Their Impact on Communication: Cultural Influences
on Engineering Practices (How cultural differences influence engineering practices
and decision-making processes; Case studies on how cultural factors affect project
management and technical communication); Adapting Technical Documentation for
Different Cultures (Techniques for adapting technical documentation and reports for
different cultural audiences; Examples of successful and unsuccessful adaptations of
technical materials).

3. Cultural Identity: Cultural Identity and Innovation in Electrical Engineering (How
cultural identity impacts innovation and technology adoption in different regions;
Case studies of culturally-driven technological advancements and solutions);
Respecting Cultural Differences in Engineering Design (Incorporating cultural
preferences and norms into engineering design and implementation; Examples of
culturally-sensitive engineering projects and their outcomes).

4. Cooperation and Communication: International Engineering Teams: Best
Practices (Best practices for managing and communicating within international
engineering teams; Role-playing scenarios focused on project management and team
collaboration); Conflict Resolution in Cross-Cultural Engineering Projects
(Techniques for resolving conflicts and misunderstandings in multicultural
engineering environments; Case studies of conflict resolution in international
engineering projects).

5. Cultural Features of the English-Speaking Worlds: Engineering Innovations in
English-Speaking Countries (Overview of recent engineering innovations and
technological developments in the USA, UK, Canada, and Australia; Impact of these
innovations on global engineering practices); Engineering Standards and Practices in
English-Speaking Countries (Study of engineering standards and practices specific to
English-speaking countries; Comparison with engineering standards in other
regions).

6. Traditions and Customs in Different Countries: Engineering and Technology
Traditions Around the World (Exploration of technological traditions and historical
practices in various countries; How these traditions influence current engineering



practices and education); Customs and Regulations Affecting Electrical Engineering
(Study of customs, regulations, and compliance requirements for electrical
engineering in different countries; How to navigate these requirements in
international projects).

7. Organization of Branch Activity and Processes: Global Standards in Electrical
Engineering Practices (Overview of global standards and regulations affecting
electrical engineering; How to ensure compliance with these standards in
international operations); International Project Management in Electrical
Engineering (Techniques for managing international electrical engineering projects
and operations; Case studies of successful and challenging international engineering
projects).

8. Management: Leadership in Global Electrical Engineering Teams (Leadership
strategies for managing diverse teams in the electrical engineering field; Best
practices for motivating and leading teams across different cultures); Strategic
Planning for International Engineering Projects (Developing strategic plans for
engineering projects with international scope; Tools and techniques for effective
international project management).

9. Equipment, Tooling, Consumables: Global Standards for Electrical Engineering
Equipment (Study of international standards and regulations for electrical
engineering equipment and tools; How to select and use equipment in compliance
with global standards); Sourcing and Managing Engineering Supplies Internationally
(Techniques for sourcing and managing tools, equipment, and consumables for
international projects).

10. Industry Behavior: Ethical Considerations in International Electrical Engineering
(Examination of ethical issues and best practices in international electrical
engineering: Case studies of ethical dilemmas and resolutions in global engineering
projects); Sustainability and Environmental Impact in Electrical Engineering
(Analysis of sustainability practices and their impact on the electrical engineering
industry; Strategies for implementing environmentally friendly practices in
international projects).

11. Professional Standards: International Engineering Certifications and Standards
(Overview of key certifications and standards for electrical engineering on a global
scale; How to achieve and maintain these certifications in international contexts);
Quality Assurance in Global Electrical Engineering Projects (Techniques for ensuring
quality and safety in electrical engineering projects worldwide; Case studies of quality
assurance practices in international projects).

12. Professional Ethics: Ethical Challenges in Electrical Engineering (Exploration of
common ethical challenges faced by electrical engineers in international settings;
Best practices for maintaining ethical standards in a global context); Cultural
Sensitivity and Ethical Conduct in Global Engineering (Techniques for upholding
ethical conduct while respecting cultural differences in global engineering



environments; Case studies of ethical issues and solutions in multinational
engineering firms).

TemaTuka IH/13:
(cnenianbHicTh 161 "XimMiyHi TexHOJI0TII Ta iHXKeHepis")
1. Intercultural Communication: Effective Communication in Multinational

Chemical Engineering Projects (Techniques for effective communication in
multinational chemical engineering projects: Role-playing exercises that
demonstrate effective cross-cultural communication strategies in team meetings and
project management); Handling Language Barriers in International Chemical
Industries (Guide on strategies for overcoming language barriers in international
chemical engineering contexts; Examples of tools and best practices for ensuring
clear communication between team members from different linguistic backgrounds).
2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Chemical Engineering Practices (Cultural differences of impact practices and
perceptions in chemical engineering; Case studies of cultural factors influenced
project outcomes and propose strategies for adapting engineering practices to
different cultural contexts); Adapting Chemical Engineering Solutions for Global
Markets (Methods for adapting chemical engineering solutions and technologies for
suit the cultural and regulatory contexts of various global markets; Examples of
successfully adapted engineering solutions).

3. Cultural Identity: Impact of Cultural Identity on Chemical Engineering Teams (Exp
Cultural identity for team dynamics and project outcomes in multinational chemical
engineering teams; Strategies for integrating team members' cultural identities into
project management and collaboration); Cultural Sensitivity in Engineering Design
and Innovation (Framework for incorporating cultural sensitivity into engineering
design and innovation processes; Cultural factors on influence product design and
development in diverse markets).

4. Cooperation and Communication: Interdisciplinary Collaboration in Global
Chemical Engineering Projects (Develop a plan for effective interdisciplinary
collaboration in global chemical engineering projects; Role-playing exercises to
practice teamwork and communication strategies in a multicultural engineering
environment); Building Effective Communication Channels in Multinational Teams
(Building and maintaining effective communication channels in multinational
engineering teams: Strategies for managing communication across different time
zones and cultural contexts).

5. Cultural Features of the English-Speaking Worlds: Chemical Engineering
Practices in English-Speaking Countries (Chemical engineering practices and
industry standards in the USA, UK, Canada, and Australia; Highlighting cultural and
regulatory differences and their impact on engineering practices); Influence of



Cultural Norms on Engineering Practices in English-Speaking Countries (Cultural
norms in English-speaking countries in chemical engineering practices and
professional interactions; Case studies on culturally specific approaches to
engineering problems).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Chemical Engineering Practices (Chemical engineering project that incorporates
local traditions and customs; Traditions that can be integrated into engineering
practices and their potential benefits); Cultural Competence in Global Chemical
Engineering Projects (Bbest practics for providing culturally competent chemical
engineering solutions in global projects; Techniques for understanding and
respecting local customs and practices in engineering work).

7. Organization of Branch Activity and Processes: Managing Multinational
Chemical Engineering Projects (System for managing and organizing chemical
engineering projects with teams from diverse cultural backgrounds; Strategies for
ensuring effective project execution and addressing cultural challenges); Optimizing
Engineering Processes for Global Operations (Methods for optimizing engineering
processes and interventions for global operations; Tools for evaluating and
improving project outcomes in diverse cultural settings).

8. Management: Leadership in Multinational Chemical Engineering Teams
(Leadership for managing chemical engineering teams with diverse cultural
backgrounds; Successful leaders and strategies for fostering an inclusive team
environment); Strategic Planning for International Chemical Engineering Projects
(Strategic plan for managing international chemical engineering projects; Best
practices for aligning project strategies with the needs of diverse global
stakeholders).

9. Equipment, Tooling, Consumables: Selecting Equipment and Tools for
Multinational Chemical Engineering (Equipment and tools used in chemical
engineering that accommodate diverse international standards; Selection of tools and
methods for adapting these resources to different cultural and regulatory contexts);
Managing Resources in Global Chemical Engineering Operations (Best practices for
managing equipment, tools, and consumables in global chemical engineering settings;
Strategies for addressing resource allocation challenges in multicultural
environments).

10. Industry Behavior: Trends and Innovations in Global Chemical Engineering
(Current trends and innovations in global chemical engineering); Ethical
Considerations in Global Chemical Engineering Projects (Ethical issues and
considerations in chemical engineering projects involving diverse international
teams; Case studies of ethical dilemmas and strategies for maintaining ethical
standards in global project).

11. Professional Standards: International Standards for Chemical Engineering
Practices (International professional standards for chemical engineering);



Certification and Accreditation in Global Chemical Engineering (Professional
certifications and accreditations relevant to chemical engineering: Benefits and
requirements for obtaining these qualifications and their impact on global project
success).

12. Professional Ethics: Ethical Challenges in Multinational Chemical Engineering
Projects (Common ethical challenges faced by chemical engineers in multinational
projects; Guidelines for addressing challenges while maintaining professional
integrity and cultural sensitivity); Promoting Ethical Conduct in Global Chemical
Engineering (Strategies for promoting ethical behavior and maintaining professional
integrity in global chemical engineering environments; Concerns related to equity,
respect, and cultural sensitivity in engineering practices).

TemaTuka IH/A3:
(cneniasibHicTh 174 "ABTOMaTH3aLisl, KOMOIIOTEPHO-iHTErpOBaHi TEXHOJIOTII
Ta pOOGOTOTEXHIKA")
1. Intercultural Communication: Effective Communication in Multinational

Technology Projects (Techniques for effective communication in multinational
automation and robotics projects; Role-playing exercises to practice cross-cultural
communication during international project meetings and collaboration); Handling
Language Barriers in International Tech Team (Guide on strategies for overcoming
language barriers in international technology teams; Tools and best practices for
ensuring clear communication in technical discussions and project documentation).
2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Technological Preferences and Practices (Cultural differences impact preferences
and practices in technology adoption and usage; Analiseof case studies where cultural
factors influenced the implementation of automation systems or robotics solutions);
Adapting Technology Solutions for Diverse Markets (Methods for adapting
automation and robotics solutions for needs of different cultural and regulatory
environments; Examples of successfully adapted technologies for various global
markets).

3. Cultural Identity: Impact of Cultural Identity on Technology Team Dynamics (team
dynamics and productivity in multinational technology teams: Strategies for
integrating team members' -cultural identities into collaborative project
management); Cultural Sensitivity in Technology Development (Framework for
incorporating cultural sensitivity into technology development processes; Examples
of how cultural factors can influence design choices and user experience in
technology products).

4. Cooperation and Communication: Interdisciplinary Collaboration in Global Tech
Projects (Effective interdisciplinary collaboration in global technology
projects;Rrole-playing exercises for practice teamwork and communication in a
multicultural technology environment); Building Trust and Rapport in Multinational



Technology Teams (Toolkit for building trust and rapport with team members from
diverse cultural backgrounds; Strategies for fostering a collaborative atmosphere in
international tech teams).

5. Cultural Features of the English-Speaking Worlds: Technology Practices and
Innovations in English-Speaking Countries (Technology practices and innovations in
the USA, UK, Canada, and Australia; Highlighting cultural and regulatory differences
and their impact on technology development); Influence of Cultural Norms on
Technology Adoption in English-Speaking Countries (Cultural norms in English-
speaking countries in technology adoption and usage; Case studies on culturally
specific approaches to implementing automation and robotics solutions).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Technology Solutions (Technology solution that incorporates local traditions and
customs Integration into technology development and their potential benefits);
Cultural Competence in Providing Global Technology Solutions (Best practices for
providing culturally competent technology solutions in global markets; Techniques
for understanding and respecting local customs and practices in technology
development).

7. Organization of Branch Activity and Processes: Managing Multinational
Technology Projects (System for managing and organizing technology projects with
teams from diverse cultural backgrounds; Strategies for ensuring effective project
execution and addressing cultural challenges); Optimizing Technology Processes for
Global Operations (Mthods for optimizing technology processes and interventions for
global operations. Include tools for evaluating and improving project outcomes in
diverse cultural settings).

8. Management: Leadership in Multinational Technology Teams (Leadership plan
for managing technology teams with diverse cultural backgrounds; Case studies of
successful leaders and strategies for fostering an inclusive team environment);
Strategic Planning for Global Technology Projects (Strategic plan for managing global
technology projects. Discuss best practices for aligning project strategies with the
needs of diverse international stakeholders).

9. Equipment, Tooling, Consumables: Selecting Equipment and Tools for Global
Technology Projects (Equipment and tools used in automation and robotics that
accommodate diverse international standards; Propose a selection of tools and
methods for adapting these resources to different cultural and regulatory contexts);
Managing Resources in Global Technology Environments (Best practices for
managing equipment, tools, and consumables in global technology environments.
Discuss strategies for addressing resource allocation challenges in multicultural
settings).

10. Industry Behavior: Trends and Innovations in Global Technology Markets
(Analise current trends and innovations in global technology markets; Prepare a
report on how these trends impact technology development and propose ways to



incorporate them into project management); Ethical Considerations in Global
Technology Projects (Explore ethical issues and considerations in technology
projects involving diverse international teams. Develop case studies of ethical
dilemmas and strategies for maintaining ethical standards in global technology
projects).

11. Professional Standards: International Standards for Technology Development
and Implementation (International professional standards for technology
development and implementation); Certification and Accreditation in Global
Technology Fields (Professional -certifications and accreditations relevant to
technology fields; Benefits and requirements for obtaining these qualifications and
their impact on global project success.)

12. Professional Ethics: Ethical Challenges in Multinational Technology Projects
(Common ethical challenges faced by technology professionals in multinational
projects; Guidelines for addressing these challenges while maintaining professional
integrity and cultural sensitivity); Promoting Ethical Conduct in Global Technology
Environments (Strategies for promoting ethical behavior and maintaining
professional integrity in global technology environments; Address concerns related
to equity, respect, and cultural sensitivity in technology development and
implementation).

TemaTuka IH/A3:
(cnenianbHicT, 181 "XapyosBi TexHoJiorii")
1. Intercultural Communication: Effective Communication in International Food

Industry (Strategies for effective communication with international partners,
suppliers, and customers in the food industry; Role-playing exercises focused on
negotiating and collaborating in a multicultural food business environment); Cultural
Sensitivity in Food Marketing and Promotion (How to adapt marketing messages and
promotional materials to different cultural contexts; Case studies of successful and
unsuccessful food marketing campaigns across cultures).

2. Cultural Differences and Their Impact on Communication: Cultural Preferences
and Tastes in Food (How cultural preferences and food tastes influence product
development and marketing strategies; Analysis of how different cultures approach
dietary restrictions and food safety); Challenges in Multicultural Food Production and
Distribution (Identifying and addressing communication challenges in international
food production and distribution; Examples of cross-cultural misunderstandings and
their impact on the food industry).

3. Cultural Identity: Incorporating Cultural Identity into Food Product Design
(Techniques for designing food products that reflect and respect cultural identities
and traditions; Case studies of culturally tailored food products and their market
reception); Cultural Identity and Consumer Behavior (How cultural identity
influences consumer behavior and food choices; Strategies for understanding and



leveraging cultural identity in market research and product development).

4. Cooperation and Communication: Building Partnerships in the Global Food
Industry (Best practices for establishing and maintaining partnerships with
international suppliers, distributors, and retailers; Role-playing exercises on
negotiation and conflict resolution in international food business settings); Effective
Communication in Food Industry Teams (Techniques for enhancing communication
and collaboration within diverse teams in the food industry; Case studies of successful
team projects in multinational food companies).

5. Cultural Features of the English-Speaking Worlds: Food Trends and Innovations
in English-Speaking Countries (Overview of current food trends and innovations in
the USA, UK, Canada, and Australia; How these trends impact global food markets and
product development); Cultural Influences on Food Consumption in English-
Speaking Countries (Exploration of how cultural norms and traditions affect food
consumption patterns in English-speaking countries; Comparative analysis of food
practices and preferences).

6. Traditions and Customs in Different Countries: Global Food Festivals and
Traditions (Study of major food festivals and culinary traditions around the world;
How these traditions influence global food trends and industry practices); Food
Customs and Etiquette Across Cultures (Understanding food-related customs and
etiquette in different cultures; How to respect and incorporate these customs into
international food business practices).

7. Organization of Branch Activity and Processes: Managing International Food
Supply Chains (Best practices for organizing and managing food supply chains across
different countries; Challenges and solutions in international food logistics and
distribution); Quality Control and Assurance in Multinational Food Operations
(Techniques for maintaining quality and safety standards in multinational food
production facilities; Case studies of quality control challenges and resolutions in
global food operations).

8. Management: Leadership in Global Food Industry (Leadership strategies for
managing teams and operations in the international food sector; Case studies of
successful leadership in global food companies); Strategic Planning for Global Food
Markets (Developing and implementing strategic plans for entering and expanding in
international food markets; Best practices for market analysis and strategic decision-
making).

9: Equipment, Tooling, Consumables: International Standards for Food Production
Equipment (Overview of international standards and regulations for food production
equipment and tooling; How to ensure compliance with these standards in global
operations); Sourcing and Managing Food Production Supplies (Techniques for
sourcing and managing consumables and raw materials in the food industry;
Strategies for maintaining supply chain efficiency and quality).

10. Industry Behavior: Ethical Practices in the Global Food Industry (Examination of



ethical issues and best practices in the global food industry; Case studies of ethical
dilemmas and resolutions in international food business); Sustainability and
Environmental Impact in Food Production (Analysis of sustainability practices and
their impact on the food industry; Strategies for implementing environmentally
friendly practices in food production).

11. Professional Standards: Global Food Safety and Quality Standards (Study of
international food safety and quality standards (e.g.,, HACCP, ISO): How to implement
and adhere to these standards in food production and processing); Certification and
Accreditation in the Food Industry (Overview of relevant certifications and
accreditations for food industry professionals; Benefits and requirements for
obtaining these qualifications).

12: Professional Ethics: Ethical Issues in Food Production and Marketing
(Exploration of ethical considerations in food production, marketing, and labeling;
Case studies of ethical issues and solutions in the food industry); Cultural Sensitivity
and Ethical Conduct in Global Food Business (Techniques for maintaining ethical
conduct while respecting cultural differences in global food business; Best practices
for navigating ethical challenges in diverse cultural contexts).

TemaTuka IH/3:
(cneniasibHicTh 227 "Tepanisa Ta pea6iiiTania”)

1. Intercultural Communication: Effective Communication with Patients from
Different Cultural Backgrounds (Techniques for effective communication with
patients from diverse cultural backgrounds in therapeutic settings; Role-playing
exercises to practice culturally sensitive communication with patients); Handling
Language Barriers in Healthcare Settings (Strategies for overcoming language
barriers and ensuring clear communication between healthcare providers and
patients; Tools and best practices for providing language support in medical
contexts).

2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Health Beliefs and Practices (How cultural beliefs and practices impact patients'
perceptions of health, illness, and therapy; Case studies of different cultural
approaches to healthcare and therapy); Adapting Therapeutic Approaches for
Different Cultures (Methods for adapting therapeutic interventions to suit the
cultural contexts of patients; Examples of culturally adapted therapy practices and
their outcomes.

3. Cultural Identity: Impact of Cultural Identity on Patient Care and Recovery
(Exploration of how cultural identity affects patients' engagement with therapy and
their recovery process: Strategies for incorporating patients' cultural identities into
their therapeutic plans); Cultural Sensitivity in Patient Assessment and Treatment
Planning (Techniques for assessing and addressing cultural factors in patient
assessment and treatment planning; Examples of culturally sensitive assessment



tools and treatment plans).

4. Cooperation and Communication: Interdisciplinary Teamwork in Multicultural
Healthcare Environments (Strategies for effective collaboration with
interdisciplinary teams in diverse healthcare settings; Role-playing exercises to
practice teamwork and communication in a multicultural context); Building Trust
with Patients from Diverse Backgrounds (Techniques for building trust and rapport
with patients from different cultural backgrounds; Case studies of successful patient-
provider relationships in diverse settings).

5. Cultural Features of the English-Speaking Worlds: Healthcare Practices and
Therapies in English-Speaking Countries (Overview of common therapeutic practices
and healthcare systems in the USA, UK, Canada, and Australia; Comparative analysis
of healthcare approaches and systems in these countries); Influence of Cultural
Norms on Therapy in English-Speaking Countries (How cultural norms in English-
speaking countries influence therapeutic practices and patient interactions; Case
studies of culturally specific therapeutic approaches in these regions).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Rehabilitation Practices (How local traditions and customs can be integrated into
rehabilitation and therapy practices; Examples of traditional healing practices and
their integration into modern therapeutic approaches); Cultural Competence in
Providing Rehabilitation Services (Best practices for providing culturally competent
rehabilitation services in diverse communities; Techniques for understanding and
respecting cultural traditions in therapy).

7. Organization of Branch Activity and Processes: Managing Multicultural Patient
Caseloads (Best practices for managing and organizing patient caseloads with diverse
cultural needs; Strategies for ensuring equitable care and addressing the unique
needs of multicultural patients); Optimizing Therapeutic Processes for Diverse
Populations (Techniques for optimizing therapeutic processes and interventions for
diverse patient populations; Tools and methods for evaluating and improving
therapeutic outcomes in multicultural settings).

8. Management: Leadership in Multicultural Healthcare Teams (Effective leadership
strategies for managing healthcare teams with diverse cultural backgrounds; Case
studies of successful leaders in multicultural healthcare settings); Strategic Planning
for Multicultural Health Services (Techniques for developing and implementing
strategic plans for healthcare services that address multicultural needs; Best
practices for aligning healthcare strategies with the needs of diverse populations).

9. Equipment, Tooling, Consumables: Medical Equipment and Tools for
Multicultural Populations (Overview of medical equipment and tools used in therapy
and rehabilitation for diverse populations; How to select and use equipment that
accommodates different cultural needs and preferences); Managing Medical Supplies
and Resources in Multicultural Settings (Best practices for managing medical supplies
and resources in diverse healthcare environments; Addressing challenges related to



resource allocation and availability in multicultural settings).

10. Industry Behavior: Trends and Innovations in Multicultural Healthcare Practices
(Analysis of current trends and innovations in multicultural healthcare and therapy;
How these trends influence patient care and therapy practices); Ethical
Considerations in Multicultural Therapy and Rehabilitation (Exploration of ethical
issues and considerations in providing therapy and rehabilitation services to diverse
populations.; Case studies of ethical dilemmas and solutions in multicultural
healthcare settings).

11. Professional Standards: International Standards for Therapeutic and
Rehabilitation Practices (Study of international standards and best practices for
therapy and rehabilitation; How to ensure compliance with these standards in
multicultural healthcare settings); Certification and Accreditation in Multicultural
Healthcare (Overview of professional certifications and accreditations relevant to
providing therapy and rehabilitation services in diverse contexts; Benefits and
requirements for obtaining these qualifications).

12. Professional Ethics: Ethical Challenges in Multicultural Therapy (Exploration of
ethical challenges specific to providing therapy to patients from diverse cultural
backgrounds; Case studies of ethical issues and resolutions in multicultural therapy
settings); Promoting Ethical Conduct in Multicultural Healthcare (Strategies for
promoting ethical behavior and maintaining professional integrity in multicultural
healthcare environments; Addressing concerns related to equity, respect, and
cultural sensitivity in patient care).

TemaTuka IH/3:
(cnenjianbHicTh 231 "ConjiasibHa po6oTa')
1. Intercultural Communication: Effective Communication with Clients from

Diverse Cultural Backgrounds (A guide outlining techniques for -effective
communication with clients from various cultural backgrounds in social work
settings; Role-play scenarios demonstrating culturally sensitive communication
practices in case management and counseling); Navigating Language Barriers in
Social Work (A presentation on strategies for overcoming language barriers in social
work. Include tools and best practices for providing language support, such as
translation services and bilingual resources, and develop a plan for incorporating
these tools into client interactions).

2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Beliefs on Social Service Delivery (How cultural beliefs and practices influence clients'
perceptions of social services and interventions; Case studies for identify successful
strategies for adapting social work practices and accommodion these beliefs):
Adapting Social Work Interventions for Diverse Cultures (A proposal for adapting
social work interventions for better suit clients' cultural contexts; Examples of
culturally adapted practices and discuss their effectiveness in achieving positive



outcomes).

3. Cultural Identity: Influence of Cultural Identity on Social Work Practices (Cultural
identities for affect their engagement with social services and recovery processes;
Design of framework for integrating clients' cultural identities into social work
assessments and intervention plans); Culturally Sensitive Assessment and Treatment
Planning (A culturally sensitive assessment tool for social workers; Techniques for
addressing cultural factors in treatment planning and examples of applied techniques
in real-world social work scenarios).

4. Cooperation and Communication: Collaborative Approaches in Multicultural
Social Work Settings (A plan for effective collaboration within interdisciplinary teams
in social work environments; Role-play scenarios to practice teamwork and
communication in multicultural settings, focusing on strategies for managing team
dynamics and client needs); Building Trust with Clients from Diverse Backgrounds
(Toolkit for building trust and rapport with clients from various cultural
backgrounds; Case studies highlighting successful client-provider relationships and
strategies for overcoming trust barriers).

5. Cultural Features of the English-Speaking Worlds: Social Work Practices in
English-Speaking Countries (Comparison of social work practices in the USA, UK,
Canada, and Australia; A comparative report about cultural features influence social
service delivery and client interactions in these countries); Impact of Cultural Norms
on Social Work in English-Speaking Countries (Analise of cultural norms in English-
speaking countries affect social work practices; A case study on culturally specific
social work approaches, their relevance and effectiveness).

6. Traditions and Customs in Different Countries: Integrating Local Traditions into
Social Work Practices (A specific country and a social service program that
incorporates local traditions and customs; Traditions that can be integrated into
modern social work practices to enhance service delivery); Cultural Competence in
Providing Social Services (Best practices for providing culturally competent social
services in diverse communities; Techniques for understanding and respecting
cultural traditions and incorporation them into service planning and delivery).

7. Organization of Branch Activity and Processes: Managing Multicultural Client
Caseloads (System for managing that caseload with clients from diverse cultural
backgrounds; Strategies for ensuring equitable care and addressing the unique needs
of multicultural clients in case management); Optimizing Social Work Processes for
Diverse Populations (Methods for optimizing social work processes and
interventions for diverse populations; Tools for evaluating and improving outcomes
in multicultural settings).

8. Management: Leadership in Multicultural Social Work Teams plan for leading a
social work team with members from various cultural backgrounds. Discuss
leadership strategies, team-building activities, and ways to foster an inclusive work
environment: Strategic Planning for Multicultural Social Services (Strategic plan for



implementing social services for addressing multicultural needs; Best practices for
aligning strategies with the diverse needs of clients and ensuring effective service
delivery).

9. Equipment, Tooling, Consumables: Selecting Tools and Resources for
Multicultural Social Work (Identifcation and evaluation of tools and resources used
in social work that accommodate diverse cultural needs; Selectiontions of tools and
methods for adapting these resources for better serve multicultural clients);
Managing Resources in Multicultural Social Work Settings (Best practices for
managing resources and supplies in diverse social work environments; Challenges
related fo resource allocation and strategies for addressing these challenges in
multicultural settings).

10. Industry Behavior: Trends and Innovations in Multicultural Social Work
Practices

Analise of current trends and innovations in social work that address multicultural
needs. Prepare a report on how these trends impact service delivery and suggest
ways to incorporate them into practice; Ethical Considerations in Multicultural Social
Work

(Exploration of ethical issues and considerations in providing social services to
diverse populations; Case studies for discussion ethical dilemmas and develop
strategies for maintaining ethical standards in multicultural settings).

11. Professional Standards: International Standards for Social Work Practices
(International professional standards for social work: Preparation a summary of
these standards and discuss how to ensure compliance with them in multicultural
settings); Certification and Accreditation for Multicultural Social Services
(Exploration of professional certifications and accreditations relevant for providing
social services in diverse contexts; Tthe benefits and requirements for obtaining these
qualifications and their impact on service quality).

12. Professional Ethics: Ethical Challenges in Multicultural Social Work
(Investigation of common ethical challenges faced by social workers in multicultural
contexts; Guidelines for addressing challenges for maintaining professional integrity
and cultural sensitivity); Promoting Ethical Conduct in Multicultural Social Work
(Strategies for promoting ethical behavior and maintaining professional integrity in
multicultural social work environments; Address concerns related to equity, respect,
and cultural sensitivity in client care).

TemaTtuka IH/3:
(cneniasibHicTh 241 "ToTelbHO-pecTOpaHHA cipaBa”)
1. Intercultural Communication: Effective Communication in Multicultural

Hospitality Environments (Techniques for effective communication with guests from
diverse cultural backgrounds in hospitality settings; Role-playing exercises to
practice culturally sensitive communication during check-ins, room service, and



guest interactions); Handling Language Barriers in the Service Industry (Guide on
strategies for overcoming language barriers in hotel and restaurant settings; Tools
and best practices for ensuring clear communication with guests who speak different
languages, including translation apps and multilingual staff training).

2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Dining Preferences and Etiquette (Research how cultural differences influence
dining preferences and table manners. Analyze case studies of how various cultures
approach dining and how this impacts restaurant service and menu design); Adapting
Hospitality Services for Different Cultures (Propose methods for adapting hospitality
services to meet the needs of guests from different cultural backgrounds; Provide
examples of successfully implemented changes in service practices, menu offerings,
and accommodation options).

3. Cultural Identity: Impact of Cultural Identity on Guest Experience (Explore how
guests' cultural identities affect their expectations and experiences in hotels and
restaurants; Develop strategies for incorporating guests' cultural preferences into
service delivery and hospitality practices); Cultural Sensitivity in Service Assessment
and Improvement (Design techniques for assessing and addressing cultural factors in
service quality assessments; Include examples of culturally sensitive feedback
mechanisms and improvement plans tailored to diverse guest needs).

4. Cooperation and Communication: Teamwork in Multicultural Hospitality
Environments (Develop a plan for effective teamwork in hospitality teams with
diverse cultural backgrounds; Include role-playing exercises to practice collaboration
and communication among staff members from different cultural contexts.).; Building
Trust with Guests from Diverse Backgrounds (Create a toolkit for building trust and
rapport with guests from various cultural backgrounds. Discuss strategies for
creating welcoming environments and personalized experiences for international
visitors.)

5. Cultural Features of the English-Speaking Worlds: Hospitality Practices in
English-Speaking Countries ( Research and compare hospitality practices and
customer service standards in the USA, UK, Canada, and Australia; Prepare a
comparative report highlighting cultural differences and similarities in service
expectations); Influence of Cultural Norms on Hospitality Services in English-
Speaking Countries (Analyze how cultural norms in English-speaking countries
influence hospitality services and guest interactions. Develop case studies of
culturally specific service approaches and their impact on guest satisfaction).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Hotel and Restaurant Services (Choose a country and design a hospitality service
concept that integrates local traditions and customs. Discuss how these traditions can
enhance guest experiences and create unique selling points); Cultural Competence in
Providing Global Hospitality Services (Develop best practices for providing culturally



competent hospitality services to international guests. Include techniques for
understanding and respecting local customs and traditions in service delivery).

7. Organization of Branch Activity and Processes: Managing Multicultural
Hospitality Teams (Design a system for managing and organizing hospitality teams
with diverse cultural backgrounds. Discuss strategies for ensuring effective team
performance and addressing cultural challenges in daily operations); Optimizing
Service Processes for Diverse Guest Populations (Develop methods for optimizing
service processes and interventions to meet the needs of diverse guest populations.
Include tools for evaluating and improving service delivery in multicultural settings).
8. Management: Leadership in Multicultural Hospitality Teams (Create a leadership
plan for managing hospitality teams with diverse cultural backgrounds; Include case
studies of successful leaders and strategies for fostering an inclusive and
collaborative team environment); Strategic Planning for Multicultural Hospitality
Services (Develop a strategic plan for managing hospitality services that address the
needs of a multicultural clientele: Discuss best practices for aligning service strategies
with diverse guest expectations).

9. Equipment, Tooling, Consumables: Selecting Equipment and Tools for
Multicultural Hospitality Environments (Research equipment and tools used in hotels
and restaurants that accommodate diverse cultural needs and preferences; Propose
a selection of tools and methods for adapting these resources to international guest
requirements). Managing Supplies and Resources in Multicultural Settings ( Develop
best practices for managing supplies and resources in hospitality environments with
diverse cultural needs. Discuss strategies for addressing challenges related to
resource allocation and availability in multicultural settings).

10. Industry Behavior: Trends and Innovations in Multicultural Hospitality (Analyze
current trends and innovations in the hospitality industry related to multicultural
service. Prepare a report on how these trends impact guest experiences and service
practices); Ethical Considerations in Multicultural Hospitality Services (Explore
ethical issues and considerations in providing hospitality services to guests from
diverse cultural backgrounds. Develop case studies of ethical dilemmas and strategies
for maintaining high service standards).

11. Professional Standards: International Standards for Hospitality Services (Study
international standards and best practices for hospitality services. Prepare a
summary of these standards and discuss how to ensure compliance in multicultural
service settings); Certification and Accreditation in Multicultural Hospitality (Explore
professional certifications and accreditations relevant to hospitality services. Discuss
the benefits and requirements for obtaining these qualifications and their impact on
service quality).

12. Professional Ethics: Ethical Challenges in Multicultural Hospitality (Investigate
common ethical challenges faced by hospitality professionals in multicultural
settings. Develop guidelines for addressing these challenges while maintaining



professional integrity and cultural sensitivity); Promoting Ethical Conduct in Global
Hospitality Environments (Develop strategies for promoting ethical behavior and
maintaining professional integrity in global hospitality environments. Address
concerns related to equity, respect, and cultural sensitivity in service delivery).

TemaTuka IH/13:

(cnenianbHicTh 242 "Typusm i pekpeania’)
1. Intercultural Communication: Effective Communication with International
Tourists™*
(Develop a guide on effective communication strategies for interacting with tourists
from different cultural backgrounds. Include role-playing exercises to practice
handling common situations such as inquiries, complaints, and special requests);
Handling Language Barriers in Tourism Settings (Create a toolkit for overcoming
language barriers in tourism and recreation environments. Discuss strategies such as
using translation apps, employing multilingual staff, and providing language training.
Include best practices for ensuring clear and effective communication with
international tourists).
2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Travel Expectations and Behavior (Research how cultural differences influence
tourists' expectations and behavior. Analyze case studies of how different cultures
approach travel and recreation, and develop recommendations for tailoring services
to meet diverse needs); Adapting Tourism Services for Diverse Cultures (Propose
methods for adapting tourism and recreation services to accommodate cultural
differences. Provide examples of successful adaptations in areas such as tour
itineraries, accommodations, and recreational activities).
3. Cultural Identity: Impact of Cultural Identity on Tourist Experiences (Explore how
tourists' cultural identities affect their travel experiences and preferences. Develop
strategies for incorporating cultural considerations into travel planning and service
delivery to enhance guest satisfaction); Cultural Sensitivity in Tourism Service Design
(Design techniques for assessing and addressing cultural factors in tourism service
design. Include examples of culturally sensitive service practices and tools for
evaluating the effectiveness of these practices).
4. Cooperation and Communication: Teamwork in Multicultural Tourism
Environments (Develop a plan for effective teamwork in tourism and recreation
teams with diverse cultural backgrounds. Include role-playing exercises to practice
collaboration and communication in a multicultural setting); Building Trust with
International Tourists (Create a strategy for building trust and rapport with tourists
from various cultural backgrounds. Discuss techniques for creating positive first
impressions and maintaining strong relationships throughout their stay).
5. Cultural Features of the English-Speaking Worlds: Tourism Practices in English-
Speaking Countries (Research tourism practices and hospitality standards in the USA,



UK, Canada, and Australia. Prepare a comparative report highlighting cultural
differences in tourism services and guest expectations). Influence of Cultural Norms
on Tourism Services in English-Speaking Countries (Analyze how cultural norms in
English-speaking countries influence tourism services and guest interactions.
Develop case studies of culturally specific practices and their impact on the tourism
industry in these regions).

6. Traditions and Customs in Different Countries: Incorporating Local Traditions
into Tourism Activities (Choose a country and design a tourism activity or tour that
integrates local traditions and customs. Discuss how these traditions can enhance the
tourist experience and create a unique selling proposition); Cultural Competence in
Providing Tourism Services (Develop best practices for providing culturally
competent tourism services to international guests. Include techniques for
understanding and respecting local customs and traditions in service delivery).

7. Organization of Branch Activity and Processes: Managing Multicultural Tourist
Groups (Design a system for managing and organizing tourist groups with diverse
cultural backgrounds. Discuss strategies for ensuring effective group coordination
and addressing cultural challenges); Optimizing Tourism Processes for Diverse Guest
Populations (Develop methods for optimizing tourism processes and services to meet
the needs of diverse guest populations. Include tools for evaluating and improving
service delivery in multicultural tourism settings).

8. Management: Leadership in Multicultural Tourism Teams (Create a leadership
plan for managing tourism teams with diverse cultural backgrounds. Include case
studies of successful leaders and strategies for fostering an inclusive and
collaborative work environment); Strategic Planning for Multicultural Tourism
Services (Develop a strategic plan for managing tourism services that address the
needs of a multicultural clientele. Discuss best practices for aligning service strategies
with diverse tourist expectations).

9. Equipment, Tooling, Consumables: Selecting Equipment and Tools for
Multicultural Tourism Environments (Research equipment and tools used in tourism
and recreation that accommodate diverse cultural needs and preferences. Propose a
selection of tools and methods for adapting these resources to international guest
requirements); Managing Supplies and Resources in Multicultural Tourism Settings
(Develop best practices for managing supplies and resources in tourism
environments with diverse cultural needs. Discuss strategies for addressing
challenges related to resource allocation and availability in multicultural settings).
10. Industry Behavior: Trends and Innovations in Multicultural Tourism (Analyze
current trends and innovations in the tourism industry related to multicultural
service. Prepare a report on how these trends impact tourist experiences and service
practices); Ethical Considerations in Multicultural Tourism Services (Explore ethical
issues and considerations in providing tourism services to guests from diverse
cultural backgrounds. Develop case studies of ethical dilemmas and strategies for



maintaining high service standards).

11. Professional Standards: International Standards for Tourism Services (Study
international standards and best practices for tourism services. Prepare a summary
of these standards and discuss how to ensure compliance in multicultural tourism
settings); Certification and Accreditation in Multicultural Tourism (Explore
professional certifications and accreditations relevant to tourism services. Discuss
the benefits and requirements for obtaining these qualifications and their impact on
service quality).

12. Professional Ethics: Ethical Challenges in Multicultural Tourism (Investigate
common ethical challenges faced by tourism professionals in multicultural settings.
Develop guidelines for addressing these challenges while maintaining professional
integrity and cultural sensitivity); Promoting Ethical Conduct in Global Tourism
Environments (Develop strategies for promoting ethical behavior and maintaining
professional integrity in global tourism environments. Address concerns related to
equity, respect, and cultural sensitivity in service delivery.

TemaTuka IH/3:
(cneniasibHiCTh 274 "ABTOMOGI/IBHUM TPAaHCHIOPT")
1. Intercultural Communication: Navigating Cultural Differences in the Global

Automotive Industry; Effective Communication Strategies in Multinational
Automotive Teams.

2. Cultural Differences and Their Impact on Communication: Cultural Influences
on Customer Service in the Automotive Industry; Impact of Cultural Norms on
Automotive Marketing Strategies.

3. Cultural Identity: Reflecting Cultural Identity in Automotive Design and
Branding; Cultural Identity and Consumer Preferences in the Automotive Sector.

4. Cooperation and Communication: Collaborative Projects in the Global
Automotive Supply Chain; Communication Challenges in International Automotive
Partnerships.

5. Cultural Features of the English-Speaking World: Automotive Innovations in
the English-Speaking World: A Comparative Study; Cultural Influences on Car
Ownership and Usage in English-Speaking Countries.

6. Traditions and Customs in Different Countries: Automotive Traditions and
Customs Around the World; Impact of National Customs on Automotive Regulations
and Standards.

7. Organization of Branch Activity and Processes: Efficient Branch Operations in
the Global Automotive Industry; Case Studies on Successful Branch Management in
Automotive Companies.

8. Management: Management Styles in the Automotive Industry: A Comparative
Analysis; Strategic Management Practices in Global Automotive Firms

9. Equipment, Tooling, Consumables: Technological Advancements in



Automotive Equipment and Tools; Sustainable Practices for Automotive Equipment
and Consumables.

10. Industry Behavior: Professional Behavior and Ethics in the Automotive
Industry; Cultural Influences on Industry Behavior in the Automotive Sector.

11. Professional Standards: Global Professional Standards in Automotive
Engineering and Management. Adapting Professional Standards to Local
Regulations in Automotive Industry.

12. Professional Ethics: Ethical Dilemmas in Automotive Manufacturing and Sales;
Developing an Ethical Framework for Automotive Industry Practices.

TemaTuka IH/13:
(cnenianbHicTh 291 "Mi>kHapOAHI BiJHOCUHH, CYyCIiJIbHA KOMYHIKaLif Ta
perioHasibHi cTYyAii")
1. Intercultural Communication: Diplomatic Communication Across Cultures
(Strategies for effective diplomatic communication in a multicultural context; Case
studies of successful and challenging diplomatic negotiations); Crisis Communication
in International Relations (Techniques for managing and communicating during
international crises; Role-playing exercises for handling cross-cultural diplomatic
crises).
2. Cultural Differences and Their Impact on Communication: Impact of Cultural
Differences on International Negotiations (How cultural norms and values influence
negotiation styles and outcomes; Strategies for adapting negotiation techniques to
diverse cultural settings); Communication Barriers in Multicultural Settings
(Common barriers to effective communication in international and multicultural
environments; Solutions and strategies for overcoming these barriers).
3. Cultural Identity: Cultural Identity and Its Role in International Relations
(Exploration of how cultural identity affects international diplomacy and relations;
Case studies of how cultural identity has shaped international policies and
interactions); Representing Cultural Identity in International Media (How cultural
identity is portrayed in international media and public diplomacy; Analyzing the
impact of media representation on cultural identity and international perceptions)
4. Cooperation and Communication: Building International Partnerships and
Alliances (Best practices for establishing and maintaining international partnerships
and alliances; Case studies of successful international collaborations and their
outcomes); Effective Communication Strategies for Global Organizations (Techniques
for communicating effectively within global organizations and networks; Tools and
methods for enhancing communication across different cultural contexts).
5. Cultural Features of the English-Speaking Worlds: Cultural Influences on
Diplomacy in English-Speaking Countries (Analysis of how cultural features influence
diplomatic practices in the USA, UK, Canada, and Australia; Comparative study of
diplomatic traditions and approaches in English-speaking countries); Media and



Communication Trends in English-Speaking Countries ( Overview of current media
and communication trends in English-speaking countries; How these trends impact
international relations and public diplomacy).

6. Traditions and Customs in Different Countries: Cultural Traditions and Their
Impact on International Relations (How cultural traditions influence diplomatic
protocols and international negotiations; Case studies of how cultural traditions have
impacted international agreements); Customs and Etiquette in International
Diplomacy (Overview of important customs and etiquette in various countries and
their significance in diplomatic contexts; Best practices for respecting and adapting
to different customs in international interactions).

7. Organization of Branch Activity and Processes: Managing International
Diplomatic Missions and Projects (Best practices for organizing and managing
international diplomatic missions and projects; Tools and techniques for ensuring
effective coordination and execution); Workflow Optimization in International
Organizations (Techniques for optimizing workflows and processes in international
and multicultural organizations; Addressing challenges related to managing diverse
teams and projects).

8. Management: Leadership in International Relations and Public Diplomacy
(Effective leadership strategies for managing international relations and public
diplomacy efforts; Case studies of successful leaders in international relations and
their impact); Strategic Management of International Communications (Strategies for
managing and directing international communication efforts; Tools for developing
and implementing global communication strategies).

9. Equipment, Tooling, Consumables: Technological Tools for International
Communication and Diplomacy (Overview of digital tools and platforms used in
international communication and diplomacy; How to select and utilize technology
effectively in global contexts); Managing Resources for International Projects (Best
practices for managing resources, including technological tools and consumables, for
international projects; Addressing logistical challenges in resource management
across borders).

10. Industry Behavior: Behavioral Trends in International Relations and Public
Diplomacy (Analysis of current trends and behaviors in the field of international
relations and public diplomacy: How these trends affect diplomatic strategies and
international collaborations); Ethical Behavior and Professional Conduct in Global
Diplomacy (Importance of maintaining ethical behavior and professional conduct in
international relations: Case studies of ethical dilemmas and best practices in global
diplomacy).

11. Professional Standards: International Standards for Diplomacy and Public
Communication (Study of international standards and best practices for diplomacy
and public communication; How to adhere to these standards in various cultural and
political contexts); Certification and Accreditation for International Professionals



(Overview of certifications and accreditations relevant to international relations and
public diplomacy: Benefits and requirements for obtaining these professional
qualifications).

12. Professional Ethics: Ethical Challenges in International Relations (Examination
of ethical issues and dilemmas specific to international relations and diplomacy; Case
studies highlighting ethical challenges and resolutions in global diplomacy); Cultural
Sensitivity and Ethical Conduct in International Communication (Ensuring cultural
sensitivity and ethical behavior in international communication and public
diplomacy; Addressing concerns related to representation, transparency, and
integrity in global interactions).

OpienmoeHa cmpykmypa IH/[3 - HayKoOBO-IeJaroriyHoro AOCJiJKeHHA Yy
BUIJIALI pedepaTy/MyJbTUMENiNHOI Mpe3eHTalii: BCTYI, OCHOBHA YaCTHHA,
BUCHOBKH, JOJATKH (SKLI0 BOHM €), CHUCOK BUKOPUCTAHUX JKepeJl.

KpuTepii o1jiHI0BaHHSA Ta IIKaJy OLIiHIOBAaHHS MOAaHO BiANOBIAHO Y TAOJIUIAX
HIKYeE.

dopmu iIHAUBIAYyA/TbHOI HAYKOBO-A0C/JAiJHOI pO6G0TH

3/00yBayi OCBITM MOXYyTb BHKOHYBaTU TaKi BUJW IHAUBiAyaJbHUX
HAyKOBO-0C/JiJHAX POOIT Ha OCHOBI 3alIPONIOHOBAHUX TEM:

- Ece/mini-gocnigxenns (Essay/Mini-research): Ananis oobpaHoi Temu 3
BUKOPUCTAHHAM 3-5 HayKOBUX /pKepes. MeTa - NpOJAEeMOHCTPYBaTH HaBUYKH
aKaJleMiYHOro M1UcbMa Ta KPpUTUYHOI'O MUCJIEHHS.

- Jocaiaaunbkuil npoekT (Research Project): I'ub6iie gociigkeHHs, 1110
BKJIOYA€E 30ip Ta aHa/ii3 JaHuX (ONUTyBaHHS, iHTepB'0) Ta 0OQOpPMJEHHS
pe3yJibTaTiB y BUIJISA/I pe3eHTallii abo A0MNoBijii.

- Ornsap gaiteparypu (Literature Review): CucremMaTU4yHUM aHasi3
HAyKOBUX Ipallb 32 00paHoto TeMOI0. MeTa - y3araJbHUTHU HasiBHI JOC/Ii/PKEHHS Ta
BUABUTHU NPOTAJIMHU Ji NIOAAJTBIIOT0 BUBYEHHS.

- Anaui3 keicy (Case Study Analysis): /leTasibHe BUBYeHHSI KOHKPETHOI
cUTyalii Y4 mojii, moB'sA3aHol 3 TeMOw, Ta ii aHa/i3 3 MOBHOI, COLliaJIbHOI 4YM
KyJIbTYPHOI TOYO0K 30pYy.

OpienmoeHa cmpykmypa IH/I3 - HayKOBO-NeAaroriyHoro AOC/AiIKeHHS y
BUTJIAZI pedepaTy/My/sbTUMeAiMHOI TNpe3eHTalil — BCTYyN, OCHOBHA 4YacTHHa,
BHUCHOBKH, I0JaTKH (SIKII[0 BOHU €), CHHUCOK BUKOPUCTAHUX JPKEPeEJI.

KpuTepil oOLjiHIOBaHHS Ta IIKaJly OIL[iHIOBAaHHS IOJAHO BiANOBIAHO Y
TaGJIUILISIX HUKYeE.



Kpurepii oninroBanna IH/3

(mociiKeHHs y BUTJIAAI MOBiOM/IeHHS (PeKOMEH/J0BAaHOTO

BUKJ/IaJjauyeM)
3 TeMM y BUIJISAJI ece)

Makcumasib
o Ha KUJIBKICTh
a/n KpuTepii oniHioBaHHA po60TH 6aJtiB 3a
KO>XHUM
KpUTepieM
1. | OGrpyHTyBaHHSl aKTyaJIbHOCTI, (pOpPMYJIIOBAaHHS METH, 0,5 6asniB
3aBJaHb Ta BU3HAYEHHA MeTO/IB JOC/iKEeHHS
2. | KputnuyHuit aHasi3 cyTi Ta 3MicTy nepiiopkepelt. Bukiaz 1,5 6anu
dakTiB, iAel, pe3yabTaTiB JOCAIPKEHb Yy JIOTiYHIiU
MOCJIIJOBHOCTI; aHaJ/li3 Cy4aCcHOro CTaHy JAOCJaiJKeHHH
npo6JsieMy, po3rJis[ TeHJEHLid NOoJa/JlbIIOr0 PO3BUTKY
JTAHOT'0 NUTAHHS.
Pasom 2 6asmm




Kpurepii oninoBanna IH/3

(camocTiiiHOTrO AOC/iA>)KEeHHS Y BUTJIAAI MOBiJOMJIEHHS Yy BUTIJIsIA]L ece)

MakcumaJjib
o Ha KUIBKICTh
a/n KpuTepii oniHioBaHHA po60TH 6aJiiB 3a
KO>XHUM
KpUTepiem
1. | OGrpyHTYBaHHSI aKTyaJIbHOCTi, ¢opMyJstoBaHHA MeTH, 1,5 6aniB
3aBJaHb Ta BU3HAYEHHA MeTO/IB JOC/iKEeHHS
2. | KpuTu4yHU# aHasi3 cyTi Ta 3MicTy nmepuojpkepes. Bukaaa 2,5 6anu
dakTiB, ifeW, pe3yabTaTiB AOCAIIKEHb y JIOTIYHIK
IOCJIJOBHOCTI; aHaJli3 Cy4acHOro CTaHy JOCJI/PKEeHHA
npo6JsieMy, PO3rJsAjA TEeHJEHLid MNoJaJblIOTO0 PO3BUTKY
JIAaHOT'0 IUTAHHA.
Pasom 4 6a/mm
Kpurepii oninroBanna IH/3
(mocaimKeHHA y BUIVIAAI MyJIbTUMEAiMHOI Ipe3eHTaLjii)
Makcumajib
o Ha KUJIBKICTh
a/n KpuTtepii oniHloOBaHHA po60TH 6aJiiB 3a
KOXKHUM
KpUTEpieM
1. | O6rpyHTyBaHHS aKTyaJbHOCTI, QOPMY/IIOBaHHS METH, 2 6anu
3aBJaHb JOC/II/PKEHHA Ta CTBOPEHHA Ipe3eHTalil y
BUTIJISAZ] Te3U (Ha caanjax)
2. | Te3aucHe BHUCBITJIEHHSI aHa/li3y cyTi Ta 3MicTy 3 6asiB
nepuomxepes, GakKTiB, iieH, pe3yabTaTiB JOCHiPKEHDb Y
JIOTIYHIM MOCJIIZJOBHOCTI, CY4aCHOT'O CTaHy JOCJiIKeHHH
npo6JsieMH, PO3TJis/i TeH/JAEeHIil M0Ja/bIIOr0 PO3BUTKY
JIAaHOT'0 NUTAHHA
3. | /loTpuMaHHS BUMOT 1010 TeXHiYHOTO 0¢OpPMJEHHS 5 6asiB
CTPYKTYPHHUX eJIEMEHTIB MYJIbTUMEZIMHOI Npe3eHTallil
3riJJHO 3 peKOMeHaalisMu™
Pasom 10 6aniB




Kpurepii oninoBanna IH/3
(mocaigKeHHA y BUIJIAAI Bigeonpe3eHTallii)

Maxkcumasib
o Ha
a/n KpuTepii oniHioBaHHA po60TH KIJIBKICTb
6aJiiB 3a
KO>XHUM
KpUTepieM
1. | CTBopeHHA Bileo mpe3eHTalUil 3 BUCBITJIEHHAM 12 6aniB
OOI'PYHTYBaHHSI aKTYyaJIbHOCTi, QOpPMYJIIOBAaHHS METH,
3aBJlaHb, [JOCJHI[KeHHA aHaJji3y CyTi Ta 3MIiCTy
nepuomxepes, GakKTiB, iied, pe3yabTaTiB JOCHiPKEHDb Y
JIOTIYHIW MOCJiZOBHOCTI, CYy4aCHOT'O CTaHy JOCJi/>KEHHS
npo06JsieMy, PO3rJisa[ TeHAEHLiN N0oJa/bLUIOro PO3BUTKY
JlaHOT'0 U TAHHA
2. | loTpuMaHHSl BUMOT W00 TeXHiYHOro odopMJIeHHS 3 6aJiB
CTPYKTYPHUX €JIEMEHTIB BiJleo Ipe3eHTalil 3rifHO 3
peKoMeHAaLiAMU ™
Pasom 15 6asiB

Ouinka 3a IH/3 y Bur/isai pedeparty: mKaia OLiHIOBAaHHS HalliOHa/IbHA Ta

ECTS
Oninka 3a 100- O.IUHKa 3a .
HALIOHAJIbHOK Ouninka 3a mkaJsiow ECTS
0aJIbHOIO
HIKAJI0K0
CHUCTEMOI0
24-30
Ta BiIMIHHO 5 A BiIMIHHO
Oi/IbII
e
16-23 Jlobpe 4 BC Jlobpe
8-15 | 3a10BiJIBHO 3 DE 3a2/10BiJIbLHO
0-7 |He3anoBiIBHO 2 FX He3a/I0BiJIbHO 3 MOXKJIMBICTIO
MIOBTOPHOT'O BUKOHAHHS




4.3.6. Temu caMOCTilHOI po60TH 3400yBaviB OCBITH

CamocTilH
3aHATTA 3MicT TeMmu a.po69Ta,
KiJIbKiCTh
6aJ1iB
Module 1 “Social, Cultural and Industry Aspects”
[IpakTU4yHE Intercultural communication. Cultural differences
3aHATTA 1 and their impact on communication. Cultural 5
identity. Cooperation and communication.
[IpakTU4YHE Cultural features of the English-speaking world.
3aHATTA 2-3 Traditions and customs in different countries. >
[IpakTU4YHE Organization of branch activity and processes.
3aHATTA 4-6 Management. Equipment, tooling, consumables. 5
[IpakTU4YHE Industry  behavior. Professional standards.
3aHATTA 7-8 Professional ethics. Final Test >
Module 2. "Professional Aspects”
[IpakTuyHe The role of a foreign language in a global world.
3aHATTA 9-11 | Professional terminology according to specialty. >
[IpakTU4YHE Industry slang: Specific slang. Acronyms and
3aHATTA abbreviations. Specific expressions and 5
12-17 phraseological units.
MpakTHine Preparation for professional communication.
3?[};_]; (1)*;[ Specificity of speech in professional context. >
[IpakTU4YHE Technologies in the professional sphere. The
3aHATTs impact of information technology on the 5
21-22 development of professional communication.
Module 3." Personal Development and Career"
MpakTuine Career development and education. Opportunities
SaARATTH for professional growth. >
24-25
MpakTnine Development of communication skills. Effective
332;_{; ;ﬂ conducting of negotiations and presentations. >
[IpakTU4YHE Development of interpersonal relations and
3aHATTs leadership  skills. Remote work. Conflict 5
28-29 management and teamwork.
[IpakTuyHe Self-management and self-development.
3aH3ﬂ(;FTﬂ Techniques of personality development and self- 5

education. Mindfulness. Final Test




KAPTA CAMOCTIHHOI POBOTH 3/]J06YBAYA OCBITH

Tepmin
3MiCTOBHUM MOAYJIb Ta TEMHU AxkazneMiyHUU bany BUKOHaHH
KypcCy KOHTPOJIb s (THXKHI)

SMICTOBUXA MOAYJIb 1.

“Social, Cultural and Industry Aspects”
Intercultural communication. Cultural
differences and their impact on [IpakTHyHi [-11
communication. Cultural identity. 3aHATTS 5
Cooperation and communication.
Cultural features of the English- ,
speaking world. Traditions and MpakTHiH 5 -V
customs in different countries. SAHATTA
Organization of branch activity and
processes. Management. Equipment, [IpakTHUYHI 3aHATTA 5
tooling, consumables. VI-X
Industry  behavior. Professional | I[IpakTu4Hi 3aHATTHA
standards. Professional ethics. Final MopaynbHa 5 X[-XV

Test

KOHTpPOJIbHA poboTa

Bcwozo: 30 200.

Bcwoeo: 20 6anis

3MICTOBUU MOAYJIb II.

Module 2. "Professional Aspects”
The role of a foreign language in a _
global world. Professional [pakTn4Hl 5 LIV
terminology according to specialty. 3aHATTA
Industry  slang:  Specific slang.
Acronyms and abbreviations. Specific [TpakTU4Hi 3aHATTS . V-VIII
expressions and phraseological units.
Preparation for professional
communication. Specificity of speech | [IpakTu4Hi 3aHATTS 5 IX-XII
in professional context.
Technologies in the professional
sphere. The impact of information [IpakTU4Hi 3aHATTH
technology on the development of MoaysibHa 5 XIII-XV

professional communication. Final

Test

KOHTpOJIbHA po6oTa

Bcwvozo: 60 200

Bcwoezo: 20 6asis

3MICTOBUHU MOAYJIb III.

" Personal Dev

elopment and Career”

Career development and education.

[IpaKTHU4YHI 3aHATTA

Opportunities for professional growth. 3 [-111
Development of communication skills.
Effective conducting of negotiations [IpakTU4Hi 3aHATTHA 5 V- VII

and presentations.




Development of interpersonal
relations and leadership skills. Remote
work. Conflict management and
teamwork.

[IpaKTHU4YHI 3aHATTA

5 VIII-IX

Self-management and self-
development. Techniques of
personality development and self-
education. Mindfulness. Final Test

[IpakTHUYHI 3aHATTA

2 X-XIII

Tema 12. Environmental problems.
Environmental organizations.
Natural, man-made disasters and
natural disasters

[IpaKTHU4YHI 3aHATTH,
MopyibHa
KOHTPOJIbHA po60Ta

5 XIV- XV

Bcwozo: 30 200

Bcwoeo: 20 6anisg

Pazom: 120 200

Pazom: 60 6aiis




5.METOJM 310BYTTA OCBITH

5.1. MeToau opraHi3sauii Ta 3a4iiCHEHHA HABYaJ/IbHO-Ni3HABaJ/IbHOI
JiI/IBHOCTI

1. 3a dixcepeaom iHghopmayii:

C/108BECHI:

IHmepakmuseHi sekyii ma miHi-npe3eHmayii: BUKOpUCTaHHSA Npe3eHTalin
PowerPoint, Prezi a6o Google Slides, mo Bk/O4YawTbL ayhio- Ta
BileopparMeHTH, ONUTYBaHHA Ta IHTepaKTUBHI 3aBAaHHA. OcobJiMBa
yBara NpUIIISETbCA YiTKIK UKL, PO3MITLI TEKCTYy Ta KOHTPACTHUM
KOJIbOpaM JJif Bi3yaJbHOI JOCTYIIHOCTI.

CemiHapu-duckycii Ta "kpyaai cmoau”: 06roBopeHHs aKTyaJbHUX TeM, L0
CIIpUSIE PO3BUTKY HABHUYOK apryMeHTalii Ta KPUTUYHOTO MUCJIEHHS.
MeTon mnepenbadyae aKTHBHY y4acTb 3/100yBayiB OCBITH 3 Pi3HUMH
KOMYHiKaTUBHUMHU NIOTpebaMHU.

llosicHeHHs1 ma po3nogidb: JIOCTYyNIHUM BUKJIAJ, TEOPETUYHOTO MaTepiany,
1110 CYyNIPOBO/IKYETHCA IJIIOCTPATUBHUMU NIPUKJIALAMU 3 PEaJIbHOT0 XKUTTH,
30KpeMa, 3 NpodecinHuX cpep MarlbOyTHIX paxiBIiiB.

becida: ®poHTa/ibHa, TpynoBa Ta iHAWBiAyaJibHA Oecifja /il MepeBipKU
3aCBOEHHA MaTepiasy Ta CTUMYJIIOBAHHA MOBJIEHHEBOI IPAKTUKU.

HAOYHI:

JemoHcmpayisa: BUKOPUCTAaHHA  BiIEOPOJIUKIB, KOPOTKOMETPaKHHUX
¢inbMmiB, iHdorpadiku Ta ocBiTHIX maatpopm (sgk-oTr Moodle) guasa
Bi3yasizalil JIeKCHYHOTO Ta rpaMaTU4YHOro Marepiaay. JleMoHcTpaLida
peasibHUX NpeaMeTiB, poTorpadiu, caanis.

Intocmpayia:  3acTocyBaHHA cXeM, TabJuIb, JiarpaM Ta ONOPHHUX
KOHCIIEKTIB, $fKi CHOpPOIIYyIOTb COPUUHATTA CKJaAHOI iHpopmaii.
BukopucTtaHHs 300paxkeHb, SIKi BiloOpaXkaloTh TeMHU 3aHATH (HANPUKJIA/,
M0/I0PO3Ki, MUCTELITBO, €KOJIOTis1).

CnocmepedceHHs: AHalli3 aBTEHTHUYHHUX MOBHMX MarepiajiB (ypUBKU 3
$inbMIB, HOBHH, PEKJAaMHHUX POJIMKIB) 3 METOK CHOCTEpEeXeHHs 3a
0COOJIMBOCTSIMU MOBH B peajibHOMY KOHTEKCTI.

NpaKmuyYHi:

Bnpaeu: IIlucbMoOBi, yCHI Ta IHTepakKTHMBHI BIpPaBA Ha 3aKpillJIeHHS
rpaMaTUYHUX MPaBUJ Ta JIEKCUKU. BUKOHAaHHA 3aB/laHb Ha PO3LIMPEHHA
CJIOBHHKOBOTIO 3amacy, nepekJ/ja/, Ta CKJIaJaHHA BJaCHUX BUCJOBJIOBAHb.



Posvosi izpu: MopeitoBaHHSI peaJibHUX CUTYyallik (Hanpukaazi, "[HTepB'to
npu NnpuroMi Ha po6oty", "/liasor y roteni") Ay TpeHyBaHHS MOBHUX
HaBUYOK y 6€3M1e4YHOMY Ta KOHTPOJIbOBAHOMY CEpPe/IOBUIII].

BukoHaHHs1 npoekmHux 3aedaub: PoboTa Haj iHAWBiAyalbHHUMU abo
rPYNOBMMU NpPOEKTaMM (HAmNpUKJIa[, CTBOPeHHS Ipe3eHTalii Mpo
BU3HA4YHY MaM SITKY, HAlIMCaHHS CTATTi PO €KOJIOTiYHY NpobsieMy).

3. 3a n02ikoio nepedaui i cnpuiliHImMms Ha84aAbHOI iHHopmayii:
IHdykmueHi: [lepexiz, BiJi KOHKpETHUX NPUKJAJIB 10 3arajbHUX MPaBUJL
Hanpukiaz, aHasi3 KiJIBKOX pedyeHb /[Jid BUBEJEHHA TIpPaMaTU4YHOIO
npaBuisa. lle gomomarae 3400yBayaM OCBITHM CaMOCTIMHO YCBiZJOMUTH
JIOTiKy MOBH.

/JledykmugHi: 3acToCyBaHHS 3araJibHUX NMPaBUJI 10 KOHKPETHUX CUTYalliH.
Hanpuknaaz, nic/is nosicHeHHs1 rpaMaTAYHOTO NPaBuUJa, 3400yBadi 0CBITH
BUKOHYIOTh BIIPAaBX Ha MOT0 3aKPilJIEHHS.

AHasnimuyui: Po34dsieHyBaHHSA LiJIoro Ha ckJaafgoBi. Hanpukian, anaJsis
TEKCTy Ha MpeJIMeT IpaMaTU4YHHUX CTPYKTYDP, JEKCUYHHUX OAWMHUIb a00
CTUJIICTUYHHUX 0COOJIMBOCTEM.

CunmemuuHi: O6'€IHAaHHS OKPEMHUX eJIeMEHTIB y €UHe Liijie. Hanpukiag,
CKJIQIaHHA BJIACHOT'O TEKCTY, ece YU JiaJIoTy 3 BUKOPUCTAHHAM BUBYEHUX
CJIiB Ta rpaMaTUYHUX KOHCTPYKI[iK.

3. 3a cmynenem camocmitiHocmi Muc/aeHHs:

PenpodykmusHi: BigTBopeHHs 37j00yBayaMM OCBITU 3HaHb 3a 3Pa3KOM.
Hanpukiaz, nmoBTopeHHs ¢pa3 3a BUKJI3AayeM, BUKOHAHHS BIpaB 3a
mab6sioHoM. et MeTo/, € 6a30BUM /1711 GOPMYBaHHSI HABUUOK.

Ilowykosi: CaMoCTiHHUU NOIYK iHpopMallii B pisHux Jpkepesax (IHTepHeT,
CJIOBHUKHM, HaykoBi ctaTTi). llel MeTos po3BUBAa€E HaBUYKH pPOOOTU 3
iHpopMali€lo, 1110 € KPUTUYHO BAXKJIUBUM [JIs1 HAYKOBO-A0CAiHOI pOOOTH.
HocaidHuybki: CTBOpeHHSI BJIaCHUX, OpUriHAJIbHUX MPOEKTIB Ta
AocsifxxeHb. Hanpukiaz, aHa1i3 MOBHUX 0COGJIMBOCTEN MEBHOIrO SIBULIA
(BIJIMB aHIJIIMCbKOI MOBM Ha YKpaiHCbKUW CJIeHT) abo MiAroToBKa
HayKOBOI CTATTI.

4. 3a cmyneHeM Kepy8aHHS HA8YA/IbHOIO JislIbHICMIO!

I1i0 kepisHuymeom sukaadava: PpoHTaNbHa, TPYNOBa Ta iHAWBiAYya/lbHA
po6oTa B ayiuTOPii, 1110 epebavya€e NOCTIMHUN KOHTPOJIb TA MiATPUMKY
3 60Ky BUKJIaJaya.



- CamocmiiiHa poboma 3006ysauie oceimu: BUKOHaHHS JIOMAIlIHIX 3aB/laHb,
poboTa 3 MiApy4YHUKOM, NMPOCJYXOBYBaHHS ayjJiioMaTepiasiB. BaxiuBo,
mo6 1i 3aBAaHHA OyJM iHAUBigyasi3oBaHi, BpaxOByOUM MOTPeOU
KO>KHOTO0 3/100yBaya OCBIiTH.

- BukoHaHHs1 IHOUBIdya/bHUX HABYA/AbHUX Npoekmig: ['InboKa caMOCTiMHa
po60oTa, 10 BKJIOYAE BCi €Tamnu [AOCJI/PKEHHs, Bifi BUOOPY TeMH [0
npe3eHTalii  pesysabraTiB. lle  go3BoJsise  3400yBayy  OCBITH
IpOJLEMOHCTPYBATU CBOI 3HAaHHA Ta BMIHHA.

5.2. MeTOoAM CTUMYJIIOBAHHA iHTEpecy A0 3,00yTTs OCBITH i MOTHUBaLLii
HaBYaJ/IbHO-MIi3HABAaJIbHOI AiSI/IBHOCTI:

Memodu cmumy108aHHs iHmepecy 0o 3006ymmsi oceimu
- HaBuyasbHi agMcKycii: Opradisaiis o06roBopeHb aKTyaJlbHUX Ta

Cylepe4yMBHUX TeM, L0 BiAINOBiJalOTh iHTepecaM 3400yBayiB OCBITH.
JAUCKyCii MOXKYTb CTOCYBAaTUCSA COLjia/IbHUX, KYJIbTYPHUX, EKOJIOTIYHUX ab0
TEXHOJIOTIYHUX NUTaHb. lle 103B0JII€E BUKOPUCTOBYBATH MOBY He IPOCTO
K Habip mpaBuJ, a sIK IHCTpyMEeHT [Ji1 BUPa)KEHHsS BJIACHOI J[yMKH Ta
obMiHy izesamu. Hanpukiaz, 00roBOpeHHs HAcC/iJKIB POCIHCHKO-
YKpaiHCBKOI arpecii Ha €eK0JIOTi10 UM KYJbTYPHY CIaHUHY.

- CTBOpeHHs cuTyalii Ni3HaBa/IbHOI HOBU3HU: BBeleHHS B HaBYaJIbHUM
npoLec aBTEHTUYHUX MaTepianiB (kopoTki Bifeo 3 YouTube, ypuBku 3
M0JIKACTiB, CTATTi 3 iHO3€eMHHUX HOBUHHUX BU/IaHb), 1110 MiCTSTh HOBY Ta
nikaBy iHdopmauito. BukopuctaHHs esieMeHTIB reuMidikanii a6o
3MaraJIbHUX BIIPaB JJif HiABUILEHHSA 3aJ1y4Y€HOCTI.

- CTrBOpeHHs cuUTyalid 3anikaBJeHOCTi (MeToa LikKaBUX aHaJIOTIHA
TO1L0): [l0B’s1I3aHHSA BUBYEHOTr0 MaTepiay 3 NpodeciiiHolo clelia/bHICTI0
3l00yBaviB ocBiTU. Hampuknaa, anasa manoyTHix [T-gaxiBiiB MokHa
BUKOPUCTOBYBATU TEKCTH PO Cy4YaCHi TEXHOJIOTII, a I/I1 MapKeTOJIOTiB —
NpUKJIAJAU iHO3eMHOI peKk/JaMu. 3aCTOCYBaHHS aHaJ/IOTik Ta MeTadpop A/
NOSICHEHHA CKJIAJJHUX IPaMaTUYHUX [IPaBUJL

Memodu momueayii HA84A/1bHO-NI3HABA/NILHOI JiANbHOCMI

- CTBOpeHHsl cuTyanii ycmixy: Po3po6ka 3aBJaHb pi3HOro piBHS
CKJIQIHOCTi, 110 /[I03BOJISIE KOXXHOMY 3/100yBayy OCBIiTH [JOCATTH
NO3UTUBHOTO pe3yJbTaTy Ta Big4yyTH mnporpec. 3abe3neyeHHs
CBOEYACHOT'0 Ta KOHCTPYKTUBHOT'O 3BOPOTHOIO 3B'SI3KY.



- Ilo3uTuBHe migKpinieHHsA: Bepb6asibHa mMoxBaJjia, 3a0XOYEHHS Ta
Bi/I3HAa4YeHHS JOCATHEHb, HABITh HAaMMeHIIUX. [|e migABuIIy€e CaMOOLiHKY Ta
MOTHBALLil0 [0 IOIa/IbIIOT0 300y TTS OCBITH.

- MeToa npoekTiB: 3a0XO4YeHHS [0 BUKOHAHHA IHAUBIAyaJbHUX abo
IrPyNOBUX MPOEKTIB, fIKi MalTh NpPaKTH4YHe 3HadyeHHA. lle moxe OyTH
CTBOPEHHA BiZle0o Npo YKpaiHy iHO3eMHOX MOBOK /i MIXXHApOAHOI
ayauTopii, HamWcaHHSA CTaTTi /Ji1 OHJIAUH-)KYpHa/sy abo MiAroTOBKa
npe3eHTalii A9 KoHQepeHuil. Taki 3aBaHHA NMigBUILIYIOTh BHYTPIlIHIO
MOTHBAIllil0, OCKiJIbKHY 3/100yBayi OCBITH 6a4aTh peajlbHUN pe3yJibTaT CBOE]
po6oTH.

- MeToza BiibHOro BuUOOpy: HamaHHs 3700yBayaM OCBITH MOMJIHMBOCTI
CaMOCTiHHO 00UpaTU TeMH /AJs BHUCTYIIB, €Ce 4YM [JOC/Ai/P)KEHb, 0
BiZIMOBi/Ial0OTh IXHIM OCOOWUCTHM iHTepecaM. lle 3HAaYHO MiABHUIINYE IXHIO
3alliKaBJIEHICThb Ta Bi/IMOBia/IbHICTh 32 MpOLeC 3/J00yTTS OCBIiTH.

5.3. IHK/IlO3MBHI MeTOU 3400y TTSI OCBITH

1. MeToau dbopMyBaHHSA CBiOMOCTI: bOecifia, AUCOYT, JIEKIlisl, IPUKJIA/,
NOSICHEHHS, IepeKOHAaHHH.

2. MeTop opranisaiii AisiJibHOCTI Ta GOPMyBaHHS CyCIiJIbHOI MOBEAIHKHA
OCOOUCTOCTI: BIPaBH, IPUBYAaHHS, BUXOBHI CUTYallii, IPUKJIAJ,

3. MeToay moTuBalii Ta CTUMYJIIOBAHHA: BUMOra, IPOMa/ZicbKa AyMKa.
BBaxaeMo, 1110 HENPUIYCTUMO 3aCTOCOBYBATU B iHK/JIH3UBHOMY BUXOBAHHI
METO/IU EMOLIIMHOTO CTUMYJIFOBAHHS — 3MaraHHs, 3a0X04Y€eHHs, IepeKOHAHHS.

4. MeToL  CaMOBUXOBAHHA: CaMOMNi3HAaHHfA, CaMOOLIHIOBAHHA,
caMoperyJiAanid.

5. MeTtoau coriaJIbHO-IICUXOJIOTIYHOI  JIOTIOMOTH: TICHUXOJIOTiYHeE
KOHCYJIbTYBaHHS, ayTOTPEHIHT, CTUMYJISALiMHI irpH.

6. CneniiaibHi MeTOAU: MATPOHAT, CYIIPOBiJZ, TPEHIHT, MeiaLid.

7. CnenjasbHi  MeToAM  nejaroriyHol  Kopekuil, 4ki  BapTo
BUKOPHUCTOBYBAaTH JJIsl LJIECIPSIMOBAHOTO BHUIPAaBJEHHS MOBEJIHKU abo
IHIIMX TMOpYylIeHb, BUKJIUKAaHUX CHUIBHOK MpUYMHOW. /Jlo chneniajbHUX
MEeTO/IiB KOPEeKIiHHOI po60TH HaJiexKaTh: Cy6'€KTUBHO-NIParMaTUYHUUN MeTO/I,
MeTO/] 3aMillleHHsI, METO/l KBUOYXYy», MeTO 4, MPUPOJHHUX HACAIAKIB i TPy 0BUN
METOJ,

MeToauKa 3400yTTA OCBIiTM (K cucTeMa) — OpraHi3oBaHHM Habip
MEeTO/liB, IPHUIOMIB, 3ac06iB i pOpM 3400y TTS OCBITH, AKUK BUKOPUCTOBYEThCS
JIJIS1 JOCSITHEHHSI OCBITHIX 1ijieH.



MeToauKa € CTpyKTYypOBaHUM 3aCTOCYBaHHAM METO/iB — OpraHi3oBaHe
BUKOPUCTAHHS Pi3HUX METOAIB I NPUKOMIB, iKe 00YMOBJIEHO CHelu(piKo0
OCBITHBOT'O Tpolecy abo AisgJbHOCTI. BoHa omnucye sk came, B fKid
IOCJILOBHOCTI 1 B AKHUX YMOBax 3aCTOCOBYIOTbCA I€BHI MeTOAU [Jid
JLOCATHEHHA pe3ybTary.

« MeToAYKa 3/00yTTSA OCBiTM MOXe BKJIIOYATU B cebe pi3Hi MeToaH,
cTparterii, miaxoay, 3acobu 3700yTTd OCBITH (ayZioBi3yaJsibHi MaTepiasy,
iIHTEepHEeT-pecypcHy, AUAAKTHUYHI irpy TON0) i CHCTEMU opraHi3alii po6oTH (40
NPUKJIAAY: IOeTallHe BUBYEHHS JIEKCUKH, PO3BUTOK HaBUYOK IIMCbMOBOIO Ta
YCHOTO MOBJIEHHS).

« MeTo/IMKa BHUKJIaJlaHHS HaBYaJIbHOI JUCLHMIIJIIHU — BUOIp BUKJIaAa4yeM
Ta 3aCTOCyBaHHS MeETOZiB AJs eQdPeKTHBHOrO 3aCBOEHHS MaTepiaay
3/100yBa4yaMH OCBITH.

MeToavka 3400yTTS OCBITH A/ 34,00yBadiB OCBITU 3 MOpPyUIEHHSIMU
3/10pOB'sl Ma€ BaXKJ/IMBIi BiIMIHHOCTI, IKi BpaxOBYIOTb iHAMBIlya/JbHi IOTpeOU
KO>XHOT'0 TUIy MOPYIlIeHb i mepeabadyae Mogudikalio ¢opM pob0TH Ta TUIIB
3aB/laHb JIJIs1 TAKKX 3100yBaviB OCBIiTH.

KoxxeH Tun iHBaJIiAHOCTI Ma€ CcBOi cnenddiyHi NOTpedH, i TOMy migxiz 10
3/100yTTA OCBITH Ma€ OYTHU aZlalTOBAaHUM, 006 3a0e3MeYUTH MaKCHMaJbHY
epeKTUBHICTb AJig 300yBayiB OCBITH. BpaxoBywuu pi3Hi BUAW NMOpPYLIEHb
(mopyuieHHs CJyXy, 30py, pyXO0BOI aKTUBHOCTI, KOTHITUBHI OPYLIEHHS TOLI0),
MeTOJMKa BUBUYEHHS Oy/ie pi3HOW. BUKOpHUCTaHHA aZjlalTOBAaHUX TEXHOJIOTIH,
iHK/IIO3MBHUX METO/IiB Ta iHAMBiAYyaJbHUX MiJX0/1iB N03BOJISE 3a6€3MEYUTHU
epeKTHBHeE 3/100yTTS OCBITH /JIf1 BCiX 3/100yBaviB OCBITH, HE3aJIEXKHO BiJ| TUIY
IHBaJIIJHOCTI.

MeToauKa 3400yTTs OCBITH AJ1s1 3400yBaviB 0CBIiTH
3 NIOPYUIEHHAMH CJIYXY

/it 3106yBayviB OCBITH 3 MOPYILIEHHSMM CJYXy OCHOBHHUM BUKJIHUKOM €
BiZICyTHiCTb a60 0OMeXKeHHs CJYXO0BOT'0 CIPUHHATTS, 1[0 MO>Ke YCKJIaAHUTHU
polec BUBYEHHA MOBU 4Yepe3 YCHe CIIJIKYBaHHA Ta ayZJAioMarepiasu.
AJlanTOBaHUMU METOJHUKAMU €:

ecmosa mosa: fKuio 3700yBay OCBITM Ma€ MOPYLIEHHS CAyXy Ta
BUKOPHCTOBYE >KeCTOBY MOBY sIK OCHOBHHH 3aci6 KOMyHikKallil, To BUBYE€HHS
JIMCLIMIJIIHU TTIPOBO/JIMTHCS Yepe3 MepeK/iaj, Ha )KeCTOBY MOBY (i3 3a/lydeHHAM
BiZiMoBiIHOTO creniajicTa Y4 ¢parMeHTiB Bijieo i3 Ay6/0I0UKMM MepeKaaZ oM
Ha KeCTOBY MOBY), 30KpeMa JiJisi yCHOTO KOMIOHEeHTY. [IporpamMu 3 3106y TTs



OCBITH [JI1 TaKWX 3700yBayiB OCBITM MOXYTb BKJIIOYaTH BUKOPHUCTAHHA
nepeksaZaydiB )KeCTOBOI MOBH I1iJ] Yyac JIeKIi.

Cyobmumpu: Bci BigeomaTepiasy, siki BUKOPUCTOBYIOTbCS Ha 3aHATTSIX
(binbMHM, HaBYaJIbHI Bifle0), MalOThb CYOTHUTPH, L0 A03BOJISIE 3700yBavyaM
OCBITH 3 NOPYLIEHHAMU CIyXy 03HAUOMJIIOBATUCH 3 MOBHUMU CTPYKTYpaMU Ta
CJIOBHUKOM.

AdanmosaHi HagyabHI Mamepiaau: BUKOpUCTaHHS Bi3yaJIbHUX METO/IIB,
TaKUX AK UIIOCTpauil, AiarpaMy, KapTKU 3 JIEKCUKOIO, [JOIMOMAara€ Kpalie
3aCBOIOBAaTU MarTepiasl. TakoX CTBOPIOIOTBCA TeKCTOBI ¢anan abo
ayJZliomaTepia/ii 3 CyOTUTpaMHU AJ1s1 MOKpaleHHS PO3YyMiHHA KOHTEKCTY.

IIpakmuKka ycHOo20 Mo6/1eHHs 4epe3 hnucbmose chinKy8aHH:A: OCKIJIBKHU
3/100yBavi OCBITH He YyIOTb MOBJIEHHS], 3aMiCTb YCHOI MPAKTUKU [JS1 TaKOI
KaTeropii 300yBa4iB OCBITH QOKYCYETbCS yBara Ha NUCbMOBUX 3aB/laHHSX,
iHTepaKTMBHUX TeCTax i BIpaBaX, 10 BKJ/KOYAlOTb POOOTY 3 TEKCTaMH
(mMcbMOBI BiANOBIAi, pO3Mi3HaBaHHSA JIEKCUKU Ta FPaMaTHUKU Yepes3 TEKCT).

MeToauKa 3400yTTs OCBITH AJi1s 3400yBaviB 0CBIiTH
3 NOPYLIEHHAMHU 30py

Y 3100yBaviB OCBITU 3 MOPYILIEHHSIMH 30py OCHOBHOIO NpPOO6JIEMOIO €
TPY/IHOILi 3 Bi3yaJIbHUM CIPUUHATTAM iHpopMallii, ToMy MeTOAHKa 3400y TTS
OCBITHY aJlallTOBAaHa JI0 ayA4i0- Ta TAKTUJIbHUX MaTepiaJiB.

TexHo.10211 0151 YvUMAHHA 3 eKpaHy: BUKOpUCTaHHA Nporpam JJis YUTaHHA
3 eKpaHy, Takux sk JAWS a6o NVDA, npo3BoJisie 3700yBayaM OCBIiTH 3
NOpYyUIeHHSIMU 30py CJyXaTH TeKCTOBUHM MaTepiaJ. Lle 3abe3neuye AoCcTym 10
eJIEKTPOHHUX MiAPYYHHUKIB, Ipe3eHTalil Ta iIHIINX HaB4YaJbHUX PeCypCiB.

Adanmayisn Hagua/1bHUX Mamepiazig: YCi TEKCTOBI MaTepiav Halal0TbCS
y dopMaTi AJ1s1 YUTaHHS 3 eKpaHy a6o y mpudTi bpaas. Lle 1ae MoxkIUBICTD
3/lobyBayaM OCBiTU He TiJIbKM YWUTATH, ajle ¥ aKTUBHO INpalioBaTH 3
HaBYaJIbHMMU MaTepiasiaMu.

0O38y4yeHHsA mekcmig: BUKOpPUCTAaHHA Clieljia/IbHUX [AOJAATKIB A
03BY4YyBaHHS TEKCTiB ab0 ayiOKHUT JloloMarae 3/106yBayaM OCBiTU BUBYATH
HOBI c/Ji0Ba Ta ppasy Ha CJAyX, a TAKOX CJAyXaTH NPUKJIALU NPaBUJbHOTO
BUMOBJISTHHA.

AyodiosidyanvHi  3aedauHs: [ Takux — 3700yBadyiB  OCBiTH
BUKOPUCTOBYIOTbCA ayZliOBIIpaBU, 30KpeMa 3 BUMOBHU Ta CJIYX0BOI PAKTHUKH.
Ile mo3BoJissE pO3BUMBATHM HABUYKHW ay/il0OBaHHS Ta BHUMOBHM, Xo4ya U 6e3
Bi3ya/JIbHOTO CHPUUHATTS.



[Hmepakmueni enpasu Ha c/yXx: 3aHATTSA BKJIKYAKThL 3aBJaHHS,
OpIEHTOBAaHiI Ha CJyXOBe COPUUHATTSA MOBHU (3aBJaHHS Ha pO3Mi3HAaBaHHS
BUMMOBH, Ha Bi/IMiHHOCTIi B iHTOHallii, aKI|€HTi TOI110).

MeToauKa 3400yTTs OCBITH AJi1s 3400yBaviB OCBIiTH
3 NOPYIUEHHAMH OIIOPHO-PYXO0BOro anapary

3700yBadi OCBITM 3 MNOpYLIEHHSIMU OIOPHO-PYXOBOT'O amnapary, fK
NpaBUJio, MalThb Qi3UYHI 0OMEXeHHs, SKi MOXYTb BIUIMHYTH Ha IXHIO
3/IaTHICTb BUKOPUCTOBYBAaTH TpaAMIiiHI HaB4YaJibHI 3acobu, aJsie IxHi
KOTHITMBHI Ta MOBHI HaBUYKH, K MPABWJIO, He MOpPYyIIeHi. 3 L€ MeTOom
OCBITHIH NpoLec BiIMOBIIHO aJallTOBAHUN /i1 3pYYHOCTI Ta JOCTYIHOCTI.

OHaaliH-3006ymmsi oceimu ma docmyn 0o yug@posux mamepianaig: OHJIalH
mIaTGOpPMU [03BOJIAKOTH 3400yBayaM OCBITM 3 MNOpPYLIEHHSMH OIOPHO-
pPYyXOBOTO amnapaTy HaB4aTuCs 0e3 HeoOXigHOCTI (pisMyHOro nepeGyBaHHS B
ayauTOpil, a TAKOX AONIOMaraloTb YHUKHYTHU TPYAHOLIIB i3 NepeMilljeHHAM.

[Hmepgeticu 3 nidmpumkoro docmyny: BUKOPUCTaHHS NOPOrPaMHOrO
3abe3nedyeHHs] Ta HaBYaJbHUX MJIaTGOpPM, L0 MNiATPUMYIOTH TOJIOCOBI
KOMaHAM ab0 [JalTb MOXJWBICTb 3JIMCHIOBAaTH 3400yTTSA OCBITH 3a
JIOIIOMOTOK0  CHeljia/lbHUX MNPUCTPOIB A BBOAY (AK-OT HOPUCTPOI AJisd
yIpaBJ/iHHA KOMI'IOTEPOM Yepe3 pyxHu OUel YU roJI0BH).

Adanmayis 3a80daHb 0414 nucbmosux gidnosideli: BpaxoBywouu ¢i3uyHi
obMexkeHHs], 3700yBayi OCBITU MOXYTb BHUKOPUCTOBYBAaTU TOJIOCOBI
NOMIYHMKHU [IJI1 BUKOHAHHS 3aBJaHb ab0 aJlalTOBaHI KJaBiaTypu Ta iHIUI
TEXHOJIOTIl JAJis 3pY4YHOrO BBEJIEHHS TEKCTY. TaKOX BPAXOBYETbCA 0OOCAT
NUCbMOBUX 3aB/laHb Ta BU/KICTb NPOXO/KEHHS OHJIAMH TeCTiB, HANTMUCAHHSA
Ni/ICyMKOBHX pPOOIT.

MeToauka 3400yTTA OCBITH AJis1 3400yBaviB OCBIiTH
3 KOTHITUBHMMH NOPYLIEHHAMH

KorHiTuBHI mnopyumeHHsI MOXXYTb BKJOYATH TPYAHOILi 3 MaM STTIO,
yBarow, COpUUHATTAM iHbopManii. 3700yBadyi OCBITU 3 TaKUMH
NOPYIIEHHSMU NOTPeOyOTh aJalTOBAaHUX METOJUK 3J00yTTs OCBITH, 1100
3a0e3MeYUuTH JOCTYNHICTb MaTepiajlly Ta IMOCTYNOBe 3aCBOEHHS HOBOI
iHpopmalii.

Pozbumms mamepiaay Ha wmaai 640ku: 3aHATTS CTPYKTYPYHOTbCS
(MaTepias noAiIsIETbCA HA MaJii YaCTUHHM), 110 J03BOJISIE JIET1e 3aCBOBATHU
iHpopMalito Ta AomoMarae 36epiraTu yBary Ha KOXHOMY eTamni 3J00yTTs
OCBITH.



Yacmi nosemopeHHsa ma npakmuuHi enpasu: PeryyidpHe NOBTOpPEHHA
NPOWJEHOr0 MaTepiajly, BUKOPUCTOBYKYM IrpoBi MeTOAM YU iHWII
IHTepaKTHUBHI BIIpaBH.

BizyasnvHi donomixcHi 3acobu: BUKOpPHUCTaHHSI KapTOK i3 JIEKCUKOIO,
JliarpaM, MaJIlOHKIB /[lolOMOra€e 3700yBayaM OCBiTM 3 KOTHITUBHUMH
NOpPYLIEeHHAMHU Kpallie 3aCBOIOBATU MOBY.

MyabmuceHcopHi nidxodu: Jlnsi 3400yBadviB OCBITM 3 KOTHITUBHHUMHU
NOpyUIeHHAMU BUKOPUCTOBYIOThCS Pi3HI CEHCOPHI KaHaIH (CayX, 3ip, JOTHUK),
1106 CTUMYJIIOBATH 3allaM'-TOBYBaHHS Ta PO3YMiHHS.

MeToauka 3400yTTA OCBITH AJid 3400yBaviB 0CBIiTH
i3 NICUXiYHUMU NOPYLIEHHAMH

[IcuxiyHi MOpylLIeHHA MOXXYThb BKJIIOYATH JAelpecil, TPUBOXKHI po3JaJH,
NOCTTPAaBMaTUYHUM CTPECOBUM CUHAPOM TOULIO, SKI MOXYTb HEraTUBHO
BIJIMBATH HA 3[JaTHICTh [0 KOHLIEHTPAllil, MOTUBAL[il0 Ta eMOL[iIMHUM CTaH MiJ
4ac 3100y TTS OCBITH.

[HOugidyasbHull nidxid: 3700yBavi OCBITU 3 NCUXIYHUMU MOPYLIEHHAMU
NOTPeOYyIOTh Oi/IbII THYYKOTO MiXOAY, HAalPUKJIAJ, MEHLIUX HaBaHTaXKEHb,
4acTUX llepepB ab0 nepcoHai30BaHUX YPOKIB.

I[liompumka 6 HasuaHHI Yepe3 mepanesmuyHi memoou: 3aaydyeHHS
IICUXO0JIOTiB ab0 KOHCYJIbTAHTIB [0 OCBITHBOTO THpoOLiecy JoIoMarae
3/100yBayaM OCBITH MO/I0JIaTH €MOLiKHI TPY/AHOIILI.

CmeopeHHs1 6e3neuHo20 ma nidmpumyrwyozo cepedosuuja: CTBOpPEHHS
atMocpepu 0BipM Ta MiATPUMKH, Jle 3700yBady OCBIiTM MOXKe BiJIbHO
3BEPHYTHUCA 3a JONOMOrow abo aJanTyBaTH TeMII 3[00yTTS OCBITH A0 CBOIX
noTpeo.



6. CHCTEMA OIIIHIOBAHHA HABYAJIbHUX TOCATHEHD 31065YBAYIB
OCBITH

HaByanbHa pgucuumiaiHa «lHozeMHa MoBa (3a npodeciiHUM
CIPSIMYyBaHHSAM)» OLLIHIOETHCA 332 MOJYJbHO-PEUTHUHIOBOK cHUCTeMOl0. BoHa
CKJIALAETHCA i3 TPHOX 3MICTOBUX MOJYJIIB.

Pe3sysbTaTu HaBYaJIbHOI AisIJIbHOCTI 3/100yBaviB OCBITH OLIiHIOIOThCS 3a
100-6as1bHOI0 LIKAJOK B KOXKHOMY CEMECTPi OKpeMO.

3a pe3yJbTaTaMU IOTOYHOT'0, MOAYJBLHOI'O Ta CEMECTPOBOI'0 KOHTPOJIIB
BUCTABJIETHCA MiZCYMKOBA oLiHKa 3a 100-6a/1bHOI0 MIKaJI010, HAL[iOHAJIbHOIO
IKasok Ta wkaaorw ECTS.

MoyIbHUM KOHTPOJIb: KiJIbKICTb 6aiB, IKi HEOOXiIHI /11 OTPUMaHHS
BiZINOBIZHOI OLIIHKU 3a KO>K€H 3MICTOBUK MOAYJIb YIIPO0BX CEMECTPY.

CeMmecTpoBUM (MiACYMKOBUM) KOHTPOJIb: BUCTAaBJEHHS CeMeCTPOBOI
OL|iHKHK 37,00yBayaM OCBITH, SIKi ONpal0BaJu TEOPETHUYHI TeMH, MPAKTUYHO
3aCBOIJIM iX i MalOTh MO3UTHBHI pe3yJbTaTH, HAOpaJu HEOOXi/IHY KiJbKiCTh
6aJiB.

3arajibHi KpuUTepii OLiiHIOBaHHSI YCHIIIHOCTI 3/100yBayiB OCBITH, fKi
OTpUMa/id 3a 4-0aJbHOK IIKAJOK OLHKHA «BIAMIHHO», «Z00pe»,
«3a/I0BiJILHOY», «HE3a/10BiJIbHO», IOAAHO B TAOJIMIIi HHUXKYE.

KoxxHuil MoAy/ib BKJIIOYAE O6aiv 3a MOTOYHY POOOTY 3/100yBavya OCBITHU
Ha CeMiHApCbKUX, MNPAKTUYHUX, JAOOPATOPHUX 3aHSATTSIX, BUKOHAHHSA
CaMOCTiHHOI p0OO0TH, iHAUBIyasibHY pOO0TY, MOAYJIbHY KOHTPOJIbHY POOOTY.

ByKOHaHHSI MOJyJIbHUX KOHTPOJBbHHUX POOIT 3AIMCHIOETHCSA B PEXKUMI
KOMIT' OTEPHOI ZIiarHOCTUKHK ab60 3 BUKOPUCTAHHSM PO3/ipYKOBAaHHUX 3aB/laHb.

PebepaTuBHI gociipkeHHSI Ta ece, siKi BUKOHY€E 3/100yBay OCBITH 3a
BU3HAYEHOI0 TEMAaTHUKOI, 0O0TOBOPIOITHCSA Ta 3aXUIAOTHCSA HA CEMiHAPChKUX
3aHATTSX.

Mo y/JIbHUM KOHTPOJIb 3HaHb 3700yBayiB OCBITH 3/IiHCHIOETbCS MiCJs
3aBeplIeHHS BUBYEHHSA HAaBYaJIbHOIO MaTepialy MOAYJIS.

KinbkicTh 6asiB 3a pob0Ty 3 TEOpETUYHUM MaTepiasioM, Ha MPaKTUYHUX
3aHATTSAX, IiJ, 4aC BUKOHAHHS CAaMOCTIMHOI Ta IHAWBIiAyaJibHOI HaBYaJIbHO-
JOCJIiHOI pOOOTH 3aJIEXKUTD BiJ| JOTPUMAHHS TaKUX BUMOT:

v/ CBOEYACHICTh BUKOHAHHSI HaBYa/IbHUX 3aB/jaHb;

NOBHUM 00CAT iX BUKOHAHHS;

AKICTb BUKOHAHHA HaBYaJ/IbHUX 3aB/laHb;
CaMOCTiMHiCTb BUKOHAHHS;

TBOPYHMH MiJIXiJ Y BAKOHAHHI 3aB/JjaHb;

DN N N NN

IHILIaTUBHICTb Yy HaBYa/IbHIU AiSIJIbHOCTI;



v/ CBOEYACHICTb BHUKOHAHHA HaB4YaJIbHHUX 3aB/1dHb (KiﬂbKiCTb

HAKOIITMYEHHUX Hi,[[CYMKOBI/IX 6aJiiB 3MEHIONYETbLCA Y pa3i BHKOHAHHA 3aB/JadHb

HEBYACHO OPIEHTOBHO y TAKHUX BUMIpax:

- i3 3ami3HeHHsAM (BiJ JaTH OroJiolleHHA 3aBAaHHs ) Ha 1 TwxkaeHb — 10 %;

- i3 3ami3HeHHAM (BiJ AAaTHU OTOJIONIEHHS 3aBAaHHs) Ha 2 TWKHA — 15 %;

- i3 3ani3HeHHAM (Bif JaTH oroJsiolieHHs 3aBJaHHs) Ha 3 TxHA — 20 %);

- i3 3ami3HeHHAM (BiJ AAaTH OT0JIONIEHHS 3aBAaHHs) Ha 4 TxKHA — 25 %;

- i3 3anmi3HeHHAM (Bif AaTH OroJiolIeHHS 3aBAaHHsA) Ha 5-6 THxHIB — 30 %

TOLLIO.

y pa3i HaJCUJIaHHA 3aBJAdHb 110 3aBE€PIIE€HHIO KiHLLGBO-I. AaTHU BUKOHAHHA

3aB/laHHA - 3MeHlIeHHsI Ha 40% BiJi HAKONUYEHOI MaKCUMaJIbHOI CyMH 6aJliB,

aJjie He Mi3Hillle HDXX 32 TWXJEHb (7 JHIB) [0 MOYATKy MiZCYMKOBOI 3a/1iKOBO-

eK3aMeHalilHoi cecii !!!

6.1. 3arasibHi KpuTepii OLliHIOBAHHSA HAaBYAJIbHUX JOCATHEHb 3400yBayiB

oCBiTH

OniHka

KpuTepii oniHIOBaHHA

«BIOMIHHO»

CTaBUTBCA 3a NOBHI Ta MillHI 3HaHHA MaTepiajy B 3aJaHOMY
00cs3i, BMiHHA BUJIbHO BMKOHYBAaTH IMpPaKTU4YHi 3aBJaHHS,
nepej6ayeHi HaBYaJbHOK MPOrpaMolo; 3a 3HAHHS OCHOBHOI Ta
JIOJATKOBOI JiiTepaTypH; 3a BUAB KPEaTUBHOCTI B PO3YMiHHI i
TBOPYOMY BUKOPHUCTAHHI HAOYTHUX 3HAaHb TA YMiHb.

«doobpe»

CTaBUTbCA 3a BUAB 3/00yBayeM OCBIiTH MOBHHX, CUCTEMATHUYHUX
3HAHb i3 JUCLMILIIHY, YCIIilIHE BUKOHAHHA NPAaKTUYHUX 3aB/IaHb,
3aCBOEHHA OCHOBHOI Ta [J0JATKOBOI JiiTepaTypH, 3JAaTHICTb [0
CaMOCTIMHOTO MOMOBHEHHS Ta OHOBJIEHHS 3HAaHb. AJie y BiiNOBii
3/,00yBaya OCBITH HasiBHI HE3HAYHi NOMUJIKH.

«30a008Ii/1bHO»

CTaBUTHCA 3a BUSAB 3HAHHA OCHOBHOTI'O HaBYaJIbHOIO MaTepiany B
06cs3i, AOCTAaTHLOMY /Il MOAAJbIIOr0 3J00yTTS OCBiTH i
MalOyTHbLOI (PaxoBOi islIbHOCTI, NMOBepXHEBY 006i3HAHICTb i3
OCHOBHOI i JI0/JaTKOBOIO  JIiTepaTypolo, MepejbadyeHolo
HaBYaJIbHOO pOrpaMor. MoKJuBi CYTTEBI IOMUJIKA Y BUKOHAHHI
NPaKTUYHUX 3aB/laHb, ajie 3/106yBay OCBITU CIIPOMOXKHUU YCYHYTH
1X i3 JOMOMOT 0K BHUKJIaJayva.

«He3a008i/1bHO

»

BucrtaBigeTbca 3700yBayy OCBITH, BIANOBiAb fAKOro miJ 4ac
BiITBOPEHHA OCHOBHOI'O NpPOTrpaMOBOr0 MaTepiajlly NMOBEpPXHEBA,
dbparmMeHTapHa, 110 3yMOBJIOETbCA MOYAaTKOBUMM YABJIEHHAMH
Ipo npeaMeT BUBYEHHHA. TaKUM 4YUHOM, OLIiHKA «HE33aJ0BIJILHO»
CTaBUTbCA 3/,00yBayeBi OCBITH, AKUM HECTIPOMOXKHUU 10 300y TTH
OCBiTM 4YM BUKOHAaHHS (axoBoi JisJIbHOCTI Mmic/as 3aKiHYeHHS
3aKJIaZly OCBITH 6e3 MOBTOPHOTO 3400yTTA OCBITH 3a NPOrpaMolo
BiZIOBIIHOI AMCLIUIIIIHH.







3arajibHa OIjiHKa 3 AMCUMIIJIIHM: IIIKaJ/1a OIliHIOBAHHS HallilOHAJ/IbHA TA

ECTS
Ouninka 3a
HaliOHAJIbHOIO0
Oninka 3a 100- IIKAJI00
6a/IbHOIO CCTEMOIO
€K3aMe .
3aJIlK
90 - in
100 8IOMIHHO 5 A
82 -89 dobpe 4 B
75 _81 do6pe 4 3apaxoeaHo|
64 -74 3a008i/1bHO 3 D
60 - 63 3a008i/1bHO 3 E
35 _ 59 He3a0081/1bH 9 FX
0
He
Josi 3apaxo8aHo
1-34 He3a0081/1bH 9 F

0]

Oninka 3a mkaJsio10 ECTS

8IOMIHHO

dobpe (dyace dobpe)

dobpe

3a008I/1bHO

3a008i/1bHO (docmamHbOo)

He3a008Ii/1bHO 3
MOJHCAUBICMIO NOBMOPHO20
CKAAOJAHHA

He3a008I/1bHO 3
0608’°513K08UM NOBMOPHUM
8UBYEHHAM QUCYUNATHU

6.2. CucTeMa OLiHWWBaHHA PO6GOTH 3400yBaviB OCBITH ynIpoA0BX 4-6

cemMecCTpiB
Moayib
s 1 Moaysb 2 | Moaysb 3
S m
IE o © © ©
88 S 2 a T4 a4 24 &, 5 A
Buj, AisasbHOCTI 3/06yBaya oCcBiTH 2 2 Z S = §§ S = §§ S & = g
SCSE SE 59 Y s £ 5E
XE S A= &4 48 5§48 2 54
S 2 S g S35 9 25 545 2.5
=K |Eo0 ¥YEq EE EqETY
= = = =
1. 060B’sA3KOBI
1.1. BiaBiayBaHHS NPAaKTUYHUX 3aHATH 1 15 | 15 | 15 15 15 15
1.2. Po60Ta Ha NpaKTUYHOMY 3aHATTI 2 15 | 30| 15 | 30 15 | 30
1.3. BI/I{(?Ha.I'-IHH 3aBJlaHb Js 3 15 | a5 | 15 45 15 45
CaMOCTiHHOI po60TH
1.4. BUKOHaHHSI MOJIyJIbHOI pO60TH 20 1 20 | 1 20 1 20
Pa3zom | - - -

MakcuMaJibHa KiJIbKiCTb 6aJiiB 32 060B A3K0Bi BUAM po60oTu: 50

I1. Bu6ipkosBi




BUKOHaHHSA 3aBJlaHb JJIs1 CAMOCTIMHOrO ONpaLlOBaHHSA

PiBenb 1

2.1.Cky1alaHHS1 pO3MOBHHUX CUTYal[iHHUX
1a6J/I0HIB y pi3HUX KaHpax (i3 pi3HUX 2,5

TeM Kypcy)

2,5

2,5

2,5

2.2.0rnapn, JiTepaTypH, OHJIAWH
KOHTEHTY (KOPUCHMX IOCUJIaHb) 3 2,5
KOHKpETHOI TeEMaTUKHU KYpCy

2,5

2,5

2,5

2.3.CTBOpeHHH IJ10Capilo 10 KOHKPETHOI
TEeMHU Kypcy

10

10

10

10

2.4. CknagaHHd  AloBOI  Trpu 3
KOHKpPETHHUM NpPUKJIALHUM MaTepiasioM
3 OyZb-IKOI TEMU KypCy i3 CTBOPEHHAM
eJIEKTPOHHOTO  KaTaJIoTy  KOPUCHHUX
NOCUJIaHb

2.5.llinroToBKa Ta ApYK HAYKOBOI CTATTI
3 O6yAb-AKOI TEMU KypCy, HallUCaHHA Te3 10
KOHQepeHIii

10

10

10

2.6. Y4yacTb y HAyKOBIM CTYJeHTCbKIH

KOH@epeHIiil (3 BUCTYNIOM) 10

10

10

10

Pa3zom

40

40

40

PiBeHb 2

2.5. TlizroToBKa Ta JPYK HAyKOBOI CTATTi 3 Oy/b-
SIKOI TEMHU KYpCY, HallUCaHHs Te3 KoHdepeHLii

10

10

10

2.6. Y4yacTb y HayKOBil CTY/IEHTCbKil KOHepeHIlil
(3 BUCTYIIOM)

15

15

15

2.7. HagBHicTb cepTudikaTy MNpo 3HAHHA
iHO3eMHOI (aHrJ1ilicbKoi) MOBHU piBHA B2

75

75

75

Pa3zoMm

90

90

920

PiBenn 3

2.8. HasgBHicTb cepTHUdikaTy npo 3HAHHA
iHO3eMHOI (aHr/iKMcbkoi) MoBH piBHA C1

90

90

90

Pa3om

90

90

90




7. OPIEHTOBHUM NEPEJIK MMUTAHB 10 EK3AMEHY (3AJIIKY):

4 cemecTp:

Modyas: "Social, Cultural and Industry Aspects / CoyiaabHi, Kys1emypHi ma
2a.y3esi acnekmu”
1. Intercultural Communication / MikKyJIbTypHa KOMYHiKaLlifl.

2. Cultural Differences in Business / KysbTypHi BiAMiIHHOCTI y AiilloBOMY
CIIJIKYBaHHI.

3. The Role of Cultural Identity in Professional Life / Posib kynbTypHOI
ifleHTU4YHOCTi y npodeciiHOMY KUTTI.

4. Effective Cross-Cultural Collaboration / EbekTHBHaA MiXXKy/IbTYypHa
criBIparng.

5. Communicating with International Partners / CnijikyBaHHs 3 Mi>kHapOJHUMHU
napTHepaMH.

6. Case Study: Cultural Misunderstandings / Kelic-cTtagi: KyabTypHi
HEeIOopO3yMiHHA.

7. National Traditions and Their Influence on Work Ethic / HanjionanbHi
TpaZMliil Ta IX BIVIMB HA TPYL0BY €THUKY.

8. Customs and Etiquette in English-Speaking Countries / 3Buuai Ta eTUKET B
aHIJIOMOBHHUX KpaiHax.

9. Business Etiquette in the USA vs. the UK / JliioBuii eTuket y CILIA nopiBHSIHO
3 Besiukor BpuTaHielo.

10.Professional Dress Code in Different Cultures / [Ipodeciiinuii gpec-koa y
Pi3HUX KYJIbTYypaXx.

11.0rganizing Industry Events / OpraHisauisi rasy3eBux 3axo/iB.

12.Management Styles and Their Effectiveness / CTui ynpaB/iiHHA Ta ix
ePEeKTHUBHICTb.

13.Key Equipment in My Future Profession / KitouoBe o6Js1aiHaHHS Y MOii
MaloyTHiN npodecil.

14.Importance of Quality Consumables / Baxk/iuBicTb IKiCHUX BUTPATHUX
MarepiaJiB.

15.Workflow Optimization / OnTuMisalis po6o4oro npoiecy.

16.Supply Chain Management / YnipaBJiiHHS JIaHI[}IOTOM OCTa4aHHS.

17.Analyzing Market Trends / AHa/1i3 pUHKOBHUX TeH/EHIIiH.

18.Ethical Standards in My Industry / ETU4HI cTaHAapTH y MOIH ranysi.

19.Professional Behavior in a Workplace / [Ipodeciiina noBesiiHka Ha po604oMy
MicIii.

20.Handling Workplace Conflicts / BupiuieHHss KOHQIIKTIB Ha po6040My MicClii.

21.Role of a Mentor in Professional Development / Posib HacTaBHUKa ¥
npodeciitHOMYy PO3BUTKY.

22.Networking and Its Importance / HeTBOpKiHT Ta HOr0 BaXJIUBICTb.



23.Corporate Social Responsibility / KopnopaTuBHa couiasibHa
BiZIOBiZIaJIbHICTb.

24.The Future of My Industry / Maii6yTHe Mo€i rasysi.

25.Innovations and Their Impact on My Profession / [HHoBajii Ta ix BIJIMB Ha
Moo npododecito.

26.Global Economic Trends / I'to6asibHi eKOHOMIiYHI TeH/IeHILl.

27.Work-Life Balance / basianc Mi>k po60T010 Ta 0COOUCTUM XKUTTSM.

28.The Impact of Globalization on My Profession / Bnsius riio6asnisanii Ha Moo
npodeciro.

29.Job Market in My Country / PuHok npaii B Moill KpaiHi.

30.Recruiting Process and Best Practices / [Ipo1njec pekpyTUHTY Ta HalKpalili
NPAKTHUKH.

31.Legal Regulations in My Industry / [IpaBoBe pery/itoBaHHs y MOiH raysi.

32.Workplace Safety Regulations / [IpaBuJia 6e3neku Ha po604OMy MicIij.

5 cemecTp
Modyaw: "Professional Aspects / IIpogpeciiini acnekmu”
1. The Importance of English for a Specialist / BaxinBicTb aHr/1ilicbKOi MOBU
Juis GaxiBIifL.

2. My Professional Terminology / Mos npodeciiiHa TepMiHOJIOTiS.

3. English as a Tool for Career Growth / AHrjilicbKa ik iIHCTpYMEHT Kap'€pHOTro
3pOCTaHHS.

4. Global Professional Communication / I'mo6asibHe npodeciiiHe criJIKyBaHHSI.
5. Learning Professional Terminology / BuBueHHs1 npodeciliHol TepMiHOJIOTII.
6. Professional Slang in My Field / [Ipodeciiinuii ciieHr y Mmoiii cdepi.

7. Understanding Acronyms and Abbreviations / Po3ymiHnHs akpoHiMiB Ta
abpeBiaTyp.

8. Specific Expressions and Idioms in My Industry / CnenudidyHi Bupasu ta
ijioMu y Moi# ranyasi.

9. The Role of Slang in Professional Communication / Posib cieHry B
npodeciitHOMY CIiJIKYBaHHI.

10.How to Prepare for a Business Meeting / Ik migroryBaTtucs g0 is10BO1
3yCTpidi.

11.Making a Professional Presentation / CTBopeHHs1 npodeciliHol npe3eHTallil.



12.Effective Public Speaking Skills / HaBuuku edpeKTUBHOIr0 My06JIiYHOTO
BUCTYIIY.

13.Specificity of Speaking in a Professional Context / Cnenjidika MOBJIeHHS y
$axoBOMY KOHTEKCTI.

14.Negotiation Strategies / CTpaTerii BejeHHsI meperoBopiB.

15.Active Listening in Professional Communication / AKTUBHe CJIyXaHHS y
npodeciiHOMY CHiJIKyBaHHI.

16.Technologies That Changed My Profession / TexHoJiorii, 1110 3MiHUJIX MO0
npodeciro.

17.Al and Its Impact on My Field / llIl Ta fioro BrsiuB Ha Moto cdepy.
18.Social Media for Professionals / ConianbHi Mepexi a5 paxiBLiB.
19.The Internet of Things in Industry / InTepHeT peyeil y IpOMHCJI0BOCTI.

20.Impact of New Technologies on Professional Communication / Bnsius HoBux
TEXHOJIOTii Ha npodeciliHe CHiJIKyBaHHS.

21.Teleworking and Its Challenges / Bigzanena po6oTa Ta ii BUKJIUKH.
22.The Future of Digital Communication / Mai16yTHe nudppoBOi KOMyHiKalil.

23.Digital Skills for a Modern Specialist / lludpoBi HaBUUKU AJ18 Cy4aCHOTO
daxiBui.

24.Cybersecurity in My Industry / Kibep6e3neka B Moiii ranyai.

25.Using Big Data in Professional Analysis / BukoprcTaHHSI BeJTUKUX JAaHUX Y
npodeciiiHomMy aHaJi3i.

26.The Role of AR/VR in My Profession / Posib sonoBHeHo0i/BipTyasbHOI
peasibHOCTI y MOil mpodecii.

27.Automation in the Workplace / ABTomaTu3alisi Ha po6o4yoMy MicIii.
28.E-commerce and Its Influence / EnekTpoHHa KoMepuis Ta Il BIJIUB.

29.Cloud Computing in Professional Environment / XmMapHi o64ucieHHs y
npodeciiiHoMy cepe/IOBULI|.

30.How to Write a Professional Email / flk HanucaTu npodeciiHui
eJIEKTPOHHUM JIUCT.

31.Professional Correspondence / [IpodeciiiHa KopecnoHAeHIlil.



32.Business Communication Tools / [HcTpymMeHTH Ai/I0BOI KOMYHiKaliii.
6 cemecTp

Modyaw: "Personal Development and Career / Po38umok oco6ucmocmi ma
kap'epa”

My Career Goals / Moi kap'epHi 1ii.

Professional Growth Opportunities / MoxJinBocTi npodeciiHOro 3pocTaHHS.

Lifelong Learning / 3100y TTs OCBiTH IPOTATOM YCbOTO KUTTS.

The Role of Higher Education in My Career / PoJsib BUI1101 OCBiTH Y MOiH

Kap'epi.

My Ideal Job / Mos izeanbHa poboTa.

How to Plan a Career Path / Ik cnsianyBaTu Kap'epHUH HLISX.

7. Developing Communication Skills for Success / Po3BUTOK KOMyHIKaTUBHHUX
HaBUYOK JJIl YCHIXy.

8. Effective Presentation Techniques / TexHiku epekTUBHOI mpe3eHTallil.

9. Conducting Successful Negotiations / [[poBeseHHs yCHilIHUX TEPETOBOPIB.

10.Handling Difficult Conversations / BegeHHs ckyiafjHUX pO3MOB.

11.Negotiation Case Study / Keiic-cTazi: neperoBopu.

12.Leadership Styles / Ctuai nigepcTtBa.

13.Remote Work: Pros and Cons / BigzaneHa po6oTa: nepeBaru Ta HeJj0JIiKH.

14.Managing Conflicts in a Team / YnpaB/iiHHSI KOHQJIIKTaMU B KOMaH/i|.

15.Importance of Teamwork / Baxx/uBicTh KOMaHZHOI pOOGOTH.

16.My Strengths as a Team Player / Moi cu/ibHI CTOPOHU SIK KOMaH/AHOTO
rpaBIs.

17.The Role of a Leader / Posb nigepa.

18.Conflict Resolution Strategies / CTpaTerii BupimieHHsI KOHJIIKTIB.

19.Self-Management and Productivity / CamoMeHe/[P)KMEHT Ta NPOAYKTUBHICTb.

20.Time Management Techniques / TexHiku ynpaBJiiHHS 4acOM.

21.Setting Goals and Achieving Them / [locTaHoBKa 1jijiel Ta iX JOCATHEHHS.

22.Mindfulness for Professionals / Maituadyinec ans ¢axiBuis.

23.Stress Management at Work / YnpaBJiiHHS cTpecoM Ha po6OTi.

24.Work-Life Integration / [HTerparis po60TH Ta 0COOUCTOTrO XKUTTSH.

25.Self-Education and Personal Growth / CamoocBiTa Ta 0COGUCTICHUM PiCT.

26.The Role of Mentorship in Personal Development / Posib HacTaBHUITBA B
0COOHCTICHOMY PO3BUTKY.

27.Building a Professional Network / [lo6ys0Ba npodeciiiHoi Mepexi.

28.Effective Problem-Solving / EbekTuBHe BupilieHHs npo6JieM.

29.Building Personal Brand / [lobyzoBa oco6ucToro 6peHay.

30.Creativity in Professional Sphere / KpeaTuBHicTb y npodeciiiHiii chepi.

31.0vercoming Professional Challenges / IlogosanHda npodeciiHMX BUK/IUKIB.

32.The Future of Work / MaitbyTHe po60TH.

33.Embracing Change / CnpuiHATTA 3MiH.

34.Ethical Dilemmas in My Profession / ETu4Hi gunemu y moiii npodecii.

35.Developing Emotional Intelligence / Po3BuTok eMoLiliHOTO iHTE/NEKTY.

Ll .

A



PO3IIOALJI BAJIIB, AKI OTPUMYIOTb 3106YBAYI OCBITHU HA 3AJIIKY

[IoTo4yHe TEeCTYBaHHA Ta
(_:aMoc:m/IHapOGQTa _ Cyma 3auin*
3MicToOBHUH 3MicTOBUU
MoAyJib Nel MoAyJib N2 2
T T T T T T6 T T T . He
112 |3]|4]s5 7 | 8 | 9 | He 6iJibllIe .
100 oisbiIe
30

T1, T2 ..T9 - TeMHu 3MiCTOBUX MOAY.IiB.

*- 3a/iK CKJIAQJA€ETbCA Y BUIAJKY, KOJM 3700yBady OCBITU He HabpaB
HEeOOXiiHY KiJIbKiCTb 6aJsliB [IJi1 aBTOMATH4YHOrO 3aJjiKy, abo K Xouye
MiIBUILIUTH CBil OaJl.

PO3I1OALJ BAJIIB, AKI OTPUMYIOTb 3106YBAYI OCBITH HA

EK3AMEHI
[ToTo4yHe TecTyBaHHSA Ta CaMOCTIKHA
6 IligcymKoBuit
. _ . po UOTa - — Pazom TeCcT Cyma
3MicTOBUK | 3MiCTOBUU 3MicToBUU (ex3ameH)
MoayJb 1 MOJYJIb 2 MOAYJb 3
T1 | T1
He . He
T1|T2| T3 |T4|T5|T6|T7 | T8 |T9 0 1 T12 . He GiabIIe _
Oisblle 40 Oi/bII
60 e 100

T1, T2 .. T12 - TeMH 3MiCTOBHUX MOJYJIIB.



BIVIETHU 10 EKSAMEHY
(3a popmomwo)
d®opmMma

BifKpATUN MI>XHAapOAHUU YHIBEPCUTET PO3BUTKY JIIOJUHU «YKpaiHa»
KAOE/ZIPA/IITUKJIOBA KOMICIA

OCBITHiN/0OCBITHBO-TPOPECIKHHUM CTYMIiHb:
Yci cneniasbHOCTI/crienia/IbHICTb
CeMecTp: OCiHHIiN/BeCcHAHUH (nidkpecaumu)
HaByaJsibHa gUCLIMILIIHA:

EK3AMEHAIIMHUM BIJIET Ne

1.

2.

3.
3aTBep/XKeHOo Ha 3acifaHHi kadepu /IIMKII0BOI KOoMicii
[IpoTokos No__ Bijg «__» 20__ pokKy.
3aBiayBay kadeipy/rosi0Ba UKI0BOI KOMicii

(mianuc) (ITIB)
Ex3aMeHaTop
(mignuc) (nocapa, I11B)

OniHKa 3a eK3aMeH: IIKaJ1a OIliHIOBaHHS HanioHasibHa Ta ECTS

Oninka 3a 100-6a/1bHOI0 Ou.mKa 3a .
HalliOHAJIbHO Ouninka 3a mkaJiow ECTS
CUCTEMOIO
10 IIKAJIOK0
36-40
Ta 8IOMIHHO 5 A 8IOMIHHO
OiJibILIE
30-35 dobpe 4 BC dobpe
24 - 29 3a008i1bHO 3 DE 3a008I/1bHO
He3a0081/1bHO 3 MOXCAUBICMIO
14 - 23 2 FX
N0B8MOPHO20 CKAAOAHHS
He3a008I/1bHO He3a0081/1bHO 3 0608’3K0BUM
1-13 2 F NO8MOPHUM 8UBYEHHAM
ducyunaiHu




8. METOAWYHE 3ABE3IIEYEHHA

1. BisyaJsizoBaHa iHCTPYKLUiA [Jid ONaHYBAaHHA AUCLUUILIIHU «[HO3eMHa
MOBa (3a npodeciiHUM CIpMYyBaHHSIM )» Ha HaBYa/IbHiM miatdopmi Moodle.

2. TemaTuka iHAUBIyaJbHOI HAYKOBO-A0CIiHOI pOOOTH 3 JUCLHUILIIHU
«IlHO3eMHa MoBa (3a npodeciiHUM CIpSIMYBaHHSM ) ».

3. MeToguyHi pekoMeHzauil A0 HaBYaJIbHOI AUCLUILUIIHA «IHO3eMHa
MOBa».

4. OpieHTOBHUU NlepeJiiK MMTaHb AJIA MiICYMKOBOIO OLIiHIOBAHHSA 3HAaHb.

5. BisyasizoBaHa IHCTPYKIliS 3 BUKOHAaHHS MOZYJIbHOI KOHTPOJIbHOI
po60TH 3 HaB4YaJbHOI AUCHUIUIIHM «IHO3eMHa MoBa (3a mnpodeciiHuM
COpPSAMYBaHHSIM )».

8.1. HaBya/sibHO-MeTOAMYHI ayZio- i BizeomaTepiasum,
y T.4. AJIA 3400yBaviB OCBITH 3 iHBaJIiAHICTIO

[lepenik aygio- i BizeomaTepiasiB 3riJHO 3 6i6JiorpadiyHMM omrcom
nokymeHTiB BignoBigHo o JACTY 8302:2015 «Indopmarig Ta JoKyMeHTalisl.
BibsniorpadiyHe nocuaHHA. 3arajbHi OJIOXXEeHHS Ta NpaBUJia CKJIaJaHHA».

MysbTUMeAIMHI MaTepiaaun

1. ED-Ed Lessons - https://ed.ted.com/.

(Cepisa aHimayitiHux 8i0e0ypokKi8, SIKI NOSICHIOOMb CK/AAOHI HAYKO8I,
coyianbHi ma KyabmypHi sieuwa. KodcHe 8i0eo0 cynpo8o0icyemucs
IHMepakmueHuUMu 3a80aHHAMU, NOBHUM mpaHckpunmom (Text-to-Text),
a makoxc nepeksaadom cybmumpie HaA pi3HI M0O8U, WO € HAO38UYAUHO
KOpUucHUM 0451 3006ysavie ocg8imu 3 NOPYWeEHHAMU CAYXYy ma
cnputiHammsi)

2. BBC Learning English - https://www.bbc.co.uk/learningenglish.
(HasuasivHi mamepiaau, wo ekaw4awomes Kopomki gideo, nodkacmu
(Hanpukaad, "6 Minute English”), aydioicmopii ma zpamamuyHi ypoku. Yci
mamepiaau  cynpogoodxCyrmuvcsi NOBHUMU  MpAaHcKpunmamu  mda
C/I0BHUKOBUMU NOSCHEHHAMU, WO NOJAE2WYE IX BUKOPUCMAHHA O/
camocmitiHozo 3006ymmsi oceimu)

3. TED Talks [Bigeo] - https://www.ted.com/talks.

(36ipka sucmynie Ha piBHOMAHIMHI meMu 8i0 ekchepmig c8IM08020 PiBHS.
Kooicen sucmyn mae cybmumpu ma mpaHckpunm, a makoxic MO*CAU8IiCmb
3MIHU weudkocmi 8i0meopeHHs, ujo 00380/€ adanmysamu mamepias 0o
iHdusidyaabHux nompeb. Lleil pecypc sukopucmogyemuscs 0151 pO38UMKY
HaBUYOK aydito8aHHs Ma po3wupeHHs npogdeciliHoi 1ekcuKu)


https://ed.ted.com/
https://www.bbc.co.uk/learningenglish
https://www.ted.com/talks

4. The English We Speak -
https://www.bbc.co.uk/learningenglish /english /features/the-
english-we-speak.
(Cepisi Kopomkux nodkacmis, SKI NOSICHIOWMb NONy/AsipHI idiomu ma
caeHzosl  eupa3u. KooceH  eni3od  cynpogodmucyemvCcsi  NOBHUM
mpaHckpunmom, wjo 00380Js51€ 8I3ya/bHO chpuliMamu mamepiaa, wo
062080pHIEMBCSL.)

5. ESL (English as a Second Language) Listening Lessons -
https://www.esl-lab.com/.
(Kopomki aydio- ma gideo3anucu 3 anpasamu, ujo po3pob.ieHi cneyiaabHo
ds151 3006ysauie oceimu, AKI 8UBHAMb AH2IUCLKY M08Y K IHO3eMHY.
Mamepiaau maroms pi3HI pigHI CKAAOHOCMI ma cynpo8ooXcyrHmbCs
NOBHUMU mekcmamu 0ia.02ie.)

11 iIHKJIO3UBHOT'O 300y TTA OCBITH:

- MeTOAUKHU AudepeHLii0BaHOrO MiAX0Ay /10 poLecy 3,00y TTs OCBITHU
1 OLIiHIOBaHHA 3HaHb, YMiHb i 3/1i0HOCTeN 3/100yBaviB OCBITH 3 iHBaJIiJHICTIO;

- JAWCTaHLiMHI NporpaMu 3400yTTS OCBITU AJis 300yBadiB OCBIiTH i3
NOPYLIEeHHAMMU CJIYXy Ta OIIOPHO-PYXOBOT'0 anapary.

- CcrenjasizoBaHi KOMI'IOTEPHI mporpamMu AJis 3400yTTs OCBITH 0Ci0 3
IHBaJIi IHICT1O;

- 3abe3nedyeHHd 0Ci6 i3 MNOpyHIEHHIMM 30py  CHeliaJbHOM
JIiTEpaTypor: KHUraMH, MNi[pydyHUKaMH, HaB4YaJbHUMH [OCIOHUKAMU,
»KypHaJslaMH, HaZ[pyKOBaHUMH WIpUPTOM Bpaityis Ta yKpynmHEHUM WPUPTOM, i
3BYKOBMMH KOMII'IOTEPHUMHU MpOTrpaMaMu;

- HasIBHICTb ayAioBi3yaJIbHHUX 3aC00iB 3/100yTTS OCBIiTH, cleliaJbHOI
HaBYaJIbHO-METOAUYHOI JIiTepaTypu B €JIEKTPOHHOMY, [JApyKOBaHOMY,
ayzioBidyajsbHOMY ¢popMaTax AJs 0Cib 3 iHBaJIiAHICTIO;

- AWJAKTHU4YHI MaTepiajii Ta 3acobu 3400yTTS OCBITM 0cCi6 3
iHBasIiIHICTIO AJ11 IMCTAHIiMHO]I Ta BiAKpHUTOI pOpPM 3/100yTTS OCBITH.

8.2. 'nocapin
(TepMiHOJ/IOTIYHMI C/IOBHUK)

JlodaHuil Ha cmopiHKYy Kypcy 00 KOXCHOI memMu OKpemo


https://www.bbc.co.uk/learningenglish/english/features/the-english-we-speak
https://www.bbc.co.uk/learningenglish/english/features/the-english-we-speak
https://www.esl-lab.com/

8.3. PekomeH0BaHa JiiTepaTypa

(onuc 32idHo 3 6ibaioepagiyHumM onucom doKymeHmis 8ionogioHo do J[CTY
8302:2015 «Ingopmayis ma dokymenmayisi. BibioepagiuHe nocusaHHAL.
3a2a/1bHi N0/10X#CEHHS MAa NPasuaa CKAAOAHHSY).

OcHoBHa:

1. A.Clare, ]. J. Wilson. SpeakOut. 2" Edition Intermediate Plus. Pearson
Longman, 2020. 144 p.

2. F. Eales, S. Oakes. SpeakOut. 2" Edition Advanced Plus. Pearson
Longman, 2020. 144 p.

3. Evans, Virginia., Dooley, Jenny. On Screen B1+. Express Publishing,
2021.

4. Hutchinson, Tom. Project 5 (4t Edition). Oxford University Press,
2022.

5. Dellar, Hugh. Walkley, Andrew. Outcomes (2"d Edition) Upper
Intermediate. National Geographic Learning, 2023.

JlogaTkoBa:

1. English for Current Communication and Job-Related Areas
HaBYaJIbHUM MOCIOHMK 3 aHIJIIMCbKOI MOBMU JJi CTY/ZleHTiB He(daXOBUX
cneniajibHocted / ykaagadi: A. O. Tpodumenko [ra iH.]. Kam'sHelb-
[opinbcekuit : TOB «/lpykapHsa «PyTa», 2021. 242 c.

2. Oxford Practice Grammar (Updated Edition). Oxford University Press,
2020. 144 p.

3. Macmillan Fiona. New Total English. Intermediate. Pearson Education,
2022.

4. Pye Helen. Smith Mike. English for Specific Purposes : a Practical
Approach. Cambridge University Press, 2021.

5. Ramel V,, Jones A, Miller L. General English for a Digital World: a
Beginner's Guide. Cengage Learning, 2024.

daxoBa jiiTeparypa:
1. ba6atuHcbka 0. 0. TyceitHoBa K. C., KononoBa H.B,

Jlem6epcbkuit 0. 0. HaBya/ibHO-MeTOAWYHUKW MOCIOHUK 3 TIpaMaTHKHU
aHIJIINCbKOI MOBM Ay cTyfeHTiB [-V kypciB. PiBenb Intermediate - Upper-
Intermediate). - Ogeca: Opuguyna sitepatypa. — 2020. - 160c.

2. Bongap 0.€., Ocagua 0.B. Biological and ecological vocabulary in
context, /lHinponeTpoBChK, «[HHOBanisa», 2021.

3. Dubicka I, O’Keeffe M. English for International Tourism. Pre-
intermediate Student’s Book / Dubicka 1., O'Keeffe M. - England: Pearson
Education Limited, 2021. - 144 p.

4, Dubicka 1., O’Keeffe M. English for International Tourism. Pre-



intermediate Workbook / Dubicka I., O’Keeffe M. - England: Pearson Education
Limited, 2022. - 80 pro

5. English for psychology students [Tekct]: HaB4Y. - MeTOA. MOCiO. 3
aHIJI. MOBU JJISl CTY/. IICUXOJIOTIYHUX Crell,. BUll,. HaBY. 3akJ. / H. B. OpJioBa. -
Yepkacu: BugaBuunrso YHY im. b. XmesbHUuLibKOTO, 2020. - 463 C.

6. Grammar for Business (for intermediate level students of business
English). / Michael McCarthy, Jeanne McCarten, David Clark, Rachel Clark. /
(with answers and audio CD) - UK: CUP, 2021. - 268 p.

7. Helen Callanan and Lynda Edwards. Absolute Legal English.
English for International law (with answers and audio CD). - England: DELTA
Publishing, 2020.- 112 p.

8. Rawdon Wyatt. Check your English vocabulary for LAW. - London :
A & C Black, 2021. - 76 p.

CraTTi BUKJ/IaJa4ya Ta 3100yBayviB OCBIiTH:

1. Pmwxenko K., [JlomuHiu JI., MepnBenenko C. IlopiBHAJIbBHUK aHaJIi3
dpas3eos10Ti3MiB aHIJIIUCHKOI Ta YKPAiHCbKOI MOB Y KOHTEKCTI HalliOHaJbHUX
KyJIbTYPHUX 0COOJMBOCTEM. BicHUK ocBiTH Ta Hayku. Ne11 (29). 2024. C. 607-
623.

2. Knodel L., Domnich L., Yeung I. Professional Training of Specialists in
Tourism and Environmental Protection : Integration of Foreign Philology into
Interdisciplinary Education. Bichuk ocBiTu Ta Hayku. Ne12 (30). 2024. C. 35-
47.

3. llerpywenko O., Kasunwk H. JomHiu JI. [HTerpauia mMetoauku
3MIIIAHOr0 3700yTTA OCBITH y IpoLleC BUKJAJaHHSA aHIJIIMCbKOI MOBU 3a
npodeciiHUM cipsiMyBaHHAM. BicHuk Hayku Ta ocBiTh. 2025. N2 5(35).C. 679-
691.

4. lomHiu JI.M., Maxsuau H.JI., MeaBegenko C.B. JIiHrBOKpaiHO3HAaBYUU
nigxig o opraHisauii ¢paxoBoi MOBHOI NPAaKTHKU MaWOYTHIX Nmepeksajadis.
lledazoziuna Akademis: Haykosi 3anucku. 2025. N219.

5. Ilerpymenko O. [Jlomuiu JI, ®pugpuk [. AganTuBHi cTparerii
IHTerpaTUBHOIO0 BUKJIQJlaHHA 1HO3eMHOI MOBMU Ta I1HO3€MHOI MOBHM 3a
npodeciiHUM CIPAMYBaHHAM B YMOBax BilHU: PO3BUTOK M IKUX HABUYOK Ta
0COOUCTICHOI CTiIMKOCTI 3/j00yBaviB ocBiTHU. HaykoBi iHHOBaLil Ta nepezosi
TexHoJioril. 2025. Ne 8(48). C. 2123-2141.

6. IkonHikoBa M.B., /[lomHiu JLM. ®opMyBaHHA MNpPaBONMUCHOI
KOMIIETEHTHOCTI CTyJleHTiB HedisosorivHux cnenjasibHocted 3BO Ykpainu.
CycnisibcTBO Ta HaljioHasbHi iHTepecu. 2026. Ne 2(22). C. 405-412. —
https://doi.org/10.52058/3041-1572-2026-2(22)-405-412


https://doi.org/10.52058/3041-1572-2026-2(22)-405-412

0 N O Ul A W N -

8.4. IndopmaniiiHi pecypcu

(HopMaTuBHa 6a3a, [pkepesia [HTepHeT, agpecu 6i6/1i0TEK TOI110)

. https://dictionary.cambridge.org/
. https://openlibrary.org/
. https://www.bbc.com/news

. https://www.englishlearner.com/

. https://www.workplace-english-training.com/

. https://www.testmagic.com/

. https://www.britishcouncil.org.ua/teach/projects/english-universities

. bibsiioTeka YHiBepcuTeTy «YkpaiHa»: M. KuiB, ByJs. JIbBiBCbKa, O0yA. 23,

kopnyc 3, kiMH. 503; esleKTpOHHUM pecypc - lib.uu.ua

. EnektpoHHa 6i6s1ioTeka YHiBepcuTeTy «YKpaiHa»: e-lib.uu.ua

8.5. CepTudikaniiini nporpaMu (eJIEKTPOHHI KypcH)

OciTHil LudpoBUH cepBic - www.coursera.org/

8.6. ®axoBi nepiogn4Hi BUAAHHA YKPAIHU 3 AMCIUIIJIIHU

HailiMeHyBaHH#A (ax0BOro nepiogUuYHOro BUAAHHA

Poxku HaAXO0JXKECHHA

1. BicHuk KuiBcbKOro HaliOHAJIbHOT'O
JIIHI'BiCTUYHOTIO yHiBepcuTeTy. Cepia
«®Pinoaoria»

(cneyianizyemwcs Ha gpinonozivnux Haykax. Ily6aikye

Y BiiKpUTOMY AOCTYIIi apXiB
3a MOCUJIAHHSM:
https://philmessenger.knl

«lHo3emHa ¢inosioria. MeToguKa BUKJ/JIaJaHHS
iHO3eMHHMX MOB»
(e paxosum sudaHHaMm kamezopii «b» 1 oxonarwe sk
dinonozivHi, mak i nedazoziumi Hayku. PoKycyemubcs
HA NUMAaHHSX [HO3eMHOI ¢inono2ii ma memoduku
BUK/AAJAHHS1 MO8)

cmammi 3 meopemuyvyHoi ma  NPUKAAOHOI
AIH28ICMUKU, nepek/1ado3Hascmesa ma et
JAimepamypo3Hascmsd)
2. BicHuk XapkKiBCbKOro HaLliOHA/JILHOI'O
yHiBepcutery imeHi B.H. Kapasina. Cepia

Y BigKpUTOMY AOCTYIIi apXiB
3a MOCHUJIAHHSIM:
https: eriodicals.karazin
.ua/foreignphilology

IHO3eMHi MOBH

(CKypHan, sxkuil eudae Kuiscbkull siHeg8icmu4Hull
YHigepcumem. [pucesaveHuti aKmya/abHUM
npobaemam  8UBYEHHS  [HO3eMHUX M08  mad
IHHOB8AYIUHUM MemoJUKaM iX BUKAAJAHHS)

Y BiAKpUTOMY AOCTYIIi apXiB
3a [IOCUJIAHHAM:
https://fl.knlu.edu.ua/

Studia Linguistica

(MixcHapooHull Haykosull cypHas, 3ACHOBAHUU
Kuiscbkum HayioHasnbHUM yHigepcumemom IMeHi
Tapaca lllesyeHka. [lybaikye cmammi i3 3a2a/16H020

Y BigKpUTOMY AOCTYIIi apXiB
3a [NIOCUJIAHHAM:
https://studia-

linguistica.knu.ua/



https://dictionary.cambridge.org/
https://openlibrary.org/
https://www.bbc.com/news
https://www.britishcouncil.org.ua/teach/projects/english-universities
https://www.englishlearner.com/
https://www.workplace-english-training.com/
https://www.testmagic.com/
https://www.coursera.org/
https://philmessenger.knlu.edu.ua/
https://philmessenger.knlu.edu.ua/
https://periodicals.karazin.ua/foreignphilology
https://periodicals.karazin.ua/foreignphilology
https://fl.knlu.edu.ua/
https://studia-linguistica.knu.ua/
https://studia-linguistica.knu.ua/

MOB803Ha8CcmMaa, NOpPIBHANLHO-ICMOPUYHOT ma
npuk/aAadHoi NiHegicmuKu)

AKTyanbHi npoo6ieMu dinonorii Ta . . .
Y BigkpuTOMYy AOCTYMi apXiB
nepeK/jaj03HaBCTBA
(8udaHHs1, wWo nybaikye cmammi 3 meopemuyHuUx ma 33 MOCHIARHAM:
» WO iybatRye cm reopemt https://apfp.khmnu.edu.ua
NpuKAaoOHUX acnekmis ¢inonozii ma .
/index.php /apfp
nepek/1ado3Hascmea)

l'epmaHicTUKa B YKpaiHi

(PKypHan, sakuli eudaemvbcsi YKpaiHCbKoO CNIiAKOK
eepManicmis suwoi WKOU. IIpucssiueHuli
docaidxceHH HiMeybKoi Mmosu, saimepamypu ma

Ky/abmypu)

Y BiAKpUTOMY AOCTYIIi apXiB
3a [IOCUJIAHHAM:
https://germanistika.knlu.

edu.ua/



https://apfp.khmnu.edu.ua/index.php/apfp
https://apfp.khmnu.edu.ua/index.php/apfp
https://germanistika.knlu.edu.ua/
https://germanistika.knlu.edu.ua/

8.7. YHiBepcasibHi Ta cneniasizoBaHi iHdpopmaniHi cucremMu i
NporpaMHi NpoAYKTH AJi1 OIAHYBAHHSA AMCLMILIIHU

YMOBM BUKOPHUCTaHHA
(BiIbHMI AOCTYN B

IIporpamue A
IIpu3HaYeHHA IHTepHerTi, 3rifHO
3a6e3ne4YeHH .
AOroBOpYy, NIpUAGaHi
JineHsii Tomo)
YnpaBJiiHHA OCBITHIM mpoiecoM, po3MilleHHs
HaBYaJ/IbHUX MaTepiais, IIpOBeJeHHA Hoctyn yepes
Moodle TeCTyBaHH{, IHTepaKTUBHUX 3aBJaHb Ta YHIBEpPCUTETCbKUU
KOMYHiKallii Mi>k BUKJajayeM i 3060yBadyaMu | mopTaJ (JIOTiH/napoJib)
OCBITH.
[lnatdpopmu [ npoBefieHHS OHJIAMH-3aHATH . .
Google bopmu poBea ’ BinbHuM focTyn 3a

Classroom /
Microsoft Teams

BifleokoHpepeHLil, CcribHOI pPO6GOTH Haf,
JlOKyMeHTaMu. MicTaTb $yHKLil cyOTUTpPIB Ta
TpPaHCKPUIILLi.

YHiBEPCHUTETCHKUM
00JIIKOBUM 3allMCOM

[IpoBefileHHs CHHXPOHHHUX OHJIAMH-3aHATH,
Zoom / Google ceMiHapiB Ta KOHCyJ/bTalil. MaloTh BOy/10BaHi BinbHu# gocTyn 3a
Meet byHKUIT A4 sofed i3 MOpPYLIEHHAMU CIYyXy IIOCUJIAHHAM
(cy6éTuTpH).
CTBOpeHHs Ta peJlaryBaHHSl  TEeKCTOBHUX
. . OKYMEHTIB npe3eHTaliH. Bkutouatrots | [IpugbaHa sineHsis abo
Microsoft Office | "o~ p H pyA i .
(Word BOy/l0BaHi iHCTPyMeHTH NepeBipKU MPaBOMUCY KOPHOpPaTUBHUHI
) . . . .
. Ta IHKJIO3UBHOCTI (HampHUKJa HKLiA | AOCTyM JJ14 34,00yBayiB
PowerPoint) . (" p n by KUt | ROCTYN At 3100y
3a4YUTYBaHHA  TEKCTY Ta nepeBipKa OCBITH
JoctynHocti").
basoBa Bepcisga —
Grammarl Kopekniss rpamMaTU4yHHUX, JIEKCMYHUX Ta BIJIBHUH JOCTYTI,
y NYHKTyaliiHUX TOMUJIOK Y MUCbMOBIH po6OTi. po3lupeHa — 3a
iU CKOIO
. . . basoBa Bepcia —
Duolingo / CaMocTiiHe  BMBYEHHs Ta  3aKpilJleHHA . .
. . . o BIJIBHUU JOCTYT,
Memrise / JIEKCUKM 1 rpaMaTUYHUX CTPYKTYp B irpoBii . .
. NOBHUM QyHKILiOHAT —
Babbel dopmi. ,
3a NiANIMCKOO
Joxepesio aBTEHTUYHUX Bizieo- Ta
YouTube / Ted ayaioMarepiasiB 11 pO3BUTKY HABHUYOK BisnibHUM focTyn B
Talks ayfitoBaHHS. MaloTb QYHKILi0 aBTOMaTUYHUX IHTepHeTI
CYyOTHUTPIB.
. OH/1aliH-C/IOBHUKHU 0 HaJATb MNpPUKJIALU . .
Linguee / e, A p A BinbHuM gocrtyn B
BXXMBaHHA CJiB Ta ¢pa3 y peaJbHUX .
Reverso Context [HTepHeTi
KOHTEKCTaXx.

TTS (Text-to-
Speech)

[Iporpamu, 10 03BY4YyIOTb TeKCT. OcCO6JIMBO
KOPMCHI i1 3100yBayiB OCBITU 3 JUCIEKCIEID
abo nopyueHHsAMH 30py.

YacTkoBO BOY/j0BaHi B
ornepaliiHi CUCTEeMH,
ICHYIOTBb TaK0X OKpeMi
NpOrpaMH 3 BiJIbHUM
JOCTYIIOM




STT (Speech-to-
Text)

[Iporpamuy, 1110 N€pETBOPIOIOTH YCHE MOBJIEHHS
Ha TEeKCT. BUKOPUCTOBYIOThCS /1S TPEHYBAHHS
BUMOBHM Ta JOINOMOTH 3706yBayaM OCBIiTH 3
NOPYLIEHHSAMU MOBJIEHHS ab0 CIyXYy.

YacTkoBO BOY/10BaHi B
ornepaniiHi cUCTeMH,
ICHYIOTB TaKOX OKpeMi
NpOrpaMu 3 BiJIbHUM
JOCTYIIOM




9. MATEPIAJIBHO-TEXHIYHE 3ABE3INNEYEHHA AU COUIIJIIHA

. HeooxiaHe

HasaBHe maTepia/IbHO- . .

dopmMH 3aHATH . MaTepiaJIbHO-TeXHiYHe
TeXHiYHe 3a0e31e4YeHHsA

3a0e3ne4YeHHA
[IpakTruyHe 3aHATTS | MynbTuMeiniHi ayguTopii | [lepcoHanbHi KOMI'IOTEpHU
3 JOCTynoM J0 Mepexi | abo HOYTOYKHU 3
[HTepHeT. BeO6KaMepomo Ta

Komn'toTepu, mnpoekropy,
IHTEepaKTHUBHI JOLIKH.

JlineHsiiHe = mporpamMmHe
3a06e3MneyeHHs:
Microsoft  Office  Suite
(Word, PowerPoint, Excel).
[lnatdpopma Jis
BileokoHpepeH il
(Zoom).

Jloctynn [0 eJIeKTPOHHOI
6i06J1i0TEKH YHIBEPCUTETY.

MikpopoHOM. AKYCTHUYHI
KOJIOPHKH, MiKpO(}OH.
CtabinbHe iHTepHeT-
3’eJHaHHS.

ApanTuBHi TexHoJiorii Ta
crneniasiizoBaHe
nporpaMHe 3a6e3ne4eHHs
JUisl 31,00yBaviB OCBITHU 3
IHBaJIIAHICTIO
(HampukJaazA,  mporpamu
JUI1 4YATAHHA 3 eKpaHa,
CUHTEe3aTOpPU MOBJIEHHS).
[lnatdopma SISt
yIpaBJiHHA HaBYaJIbHUM

koHTeHTOM  (LMS) i3
BOYJ0BAaHUMU
IHCTpyMeHTaMu JJis
IHTEpaKTUBHUX 3aBJaHb
(Moodle).

JlineHsinHi OHJIAWH-
pecypcd [iJii BUBYEHHS
MOBH (eslekTpOHHI
MOCiOHUKH, HaBYaJbHi
nporpamy, C/I0BHUKH,

0asu JaHUX aKaJeMiuHHX
TEKCTIB).




